
bate: July 4th, 2019 

Ms. Angela Anugrah John 

OFFER LETTER 

we are pleased to appoi t 
f llowing terms and dn. you as Account Executive in Nut Cracker on the 
o con 1t10ns: 

1. Location: Delhi/NCR 
2. Designation: Account Executive 
3. Date of Joining: 10th July 2019 
4· TAake-H)ome Salary: INR 3,00,000/ - per annum (Rupees Three Lakh Per 

nnum 

Your appointment shall be effective from the date of joining. The Company may 
change your place of work, in its absolute discretion to another location at which 
the C?mpany maintains premises, including offices df the Company's affiliates and 
assoc1ates. 

Your appointment letter would be shared with you when you join the organization. 
Your employment in the Company shall be subject to the Company's policy and 
practices in relation to conduct, discipline and other matters which are mentioned 
in the appointment letter. 

We trust that your knowledge, skills and experience will be valuable assets for the 
firm · and we will be able to provide you with the desired growth opportunities in 
your career ahead. We take pleasure in welcoming you to our organization and 
wish you a successful employment with us. 

Kindly sign a copy of this letter as a token.of your acceptance of this offer. 

For Nut Cracker 

Udit Jain 
(Founder) 

OFFER ACCEPTED 

Signature: 
Date: 

nutcrackercommunications@gmail.com I P: +91 ·9999-783-616 I W: www.nutcrackercommunications.com 



Notice Period & Probation Period 
• You will be on prob r . 

joining a 10n for a period of 3 months from the date of your 
• Your service can b . 

probation period e Jermmated at any time by Nut Cracker during the 
probation period an 1 month (One month only) notice or salary post 

JOINING FORMALITIES 

You are req_u~s~ed to fill the joining forms/documents and submit them to us 
before the Jommg: · 

1. Copy of schooling, graduation and post-graduation certificates and 
marksheets, as may be applicable; 

2. Copy of certificates for any other professional course (as may be 
applicable); 

3. Three passport-sized photographs; 
4. Proof of residence (driving license/passport/rent agreement) 
5. Copy of Aadhaar card; 
6. Copy of Permanent Account Number Card issued by the Income Tax 

Authorities; 
7. Copy of Resignation letter submitted to previous organization (duly 

accepted); 
8. Last salary pay-slip from previous employer; 
9. Copy of Form 16 of current financial year from previous employer or full 8: 

final settlement for tax calculation; 
1 O. Details of previous employer salary duly filled in Form 12B; 
11. Bank account details for salary transfer (Bank account number, Name of 

Bank, Bank Branch, IFSC Code) 

. . @ornail.com I P: +91-9999-783-616 I W: www.nutcrackercornmunications.com 
tcrackercornrnun1cat1ons 



tter of Confirmation (Permanent) 
ted 10.12.2019 

a Bhawan, Bala Rissar, 
oorie, Uttarakhand -248179 ti.No:+8077603356 ' 

hikagoelOOl@gmail.com Dear 

• WWW.llquldloop.ln 

10th December 2019 
Date ............................. . 

ed on your successful completion of your probation, perfurmance and your immense contribution in our 
mpany we would like to notify that the nature of your ernp Ioyment is now permanent at our company from 
.12.2019 onwards. Your salary is also revised to 4, 20,000 CTC (in hand) from 10.12.2019 onwards. 

other offer of employment fur the above position remains unchanged as mentioned on your appointment tter. 

it Kumar Jain 
nd ing Director & Creative Head 

'I 'I 

dhika Goel 

CORPORATE OFFICE R d Sector 48, Gurugram, Haryana 122001 0 0124-4964222 JMD Megapolis, 3,d Floor, ' 334 Sohna oa , 



ANNEXURE2 

ere Break-up 

BASIC 

HRA@40% 

MEDICAL 

CONVEYANCE 

TOTAL COMPENSATION 

Annual Salary Structure (CTC in LPA) 

Taxes to be deducted as applicable if the ere is above 5,00,000 p.a. 

-----

• WWw.llquldloop.ln 

2,88,000 

1,15,200 

9,000 

7,800 

4,20,000 

1 CORPORATE OFFICE d Sector 48, Gurugram, Haryana 122001 • 0124-4964222 Jl• 334 Sohna Roa , ,v,D Megapolis, 3rd Floor, ' 



Institute of Technology & M:)nagement 
Allllatld_ lo 8rl DIV Stlnln Ullrihnl BedlhahbA Teht1 (QlrtlWlll UK• 

- - -

Date: 16 Aug 2019, 
Dear Ms Aditi Uniyel , 

Empl_oyment Offer Lettor 
Jt is our honour and pri ·;I · in.fi . - D f Moss ~eommunicatloh' VI cg~ to O~ );OU that you hlive been appointed as -the HO O 

__ __ - -:--· at. ITM(lnstitu,e of Technology and Manageinent),Dehrndun. -~ ._\ /' ._ . .:· . ' . ( ' 

;N:You expected tO'~oin on 141h.A\lgust 2oi9/ ' 
"f . " '1, -' "" 

' D~ig;;.,.~!1:- HOD Ma,; co·m~\inicil-~~~- •' - ' :_ 
Salar:r,:-24000 (ifwenty Four Thousand) 
Rep9rting to :-_Principal -

' - ' 
The foll~wing are your job functions and responsibilities. We bope you have a happy and healiliy 
tenure with us. · · . -. ·- _ · · · 

•••• 
1. To unders~d & follow the~sid~, mis~io~ and objecti~es of~. -
2. To follow_all rul,es and'regulations as laiddownpy-µi~ institute. _ _ . . , , 
3. To work sincerely to execute all duties towards,a:cademics1whichinclude'planrung and 

~on ducting of lec'tures an~ J>~µcaI; piep,11~tionJor th~'cotlrse. asiignep, _cohd~ regular 
mternal' as~en,t mentioned ih •a:caiierpip calendl!r, · '. ,, . Y ·" \, __ .. ' . . - -

4. To use innovative teaching aids arid !ldopt_funovativ~t~a\lhing~)e~~ ~ ;tl,lodo!~gies .. 
S. To counsel students-and conduct extra Jectures/revislon !ecturesJor students requmng help._ 
6. Handle Stuqent§' queries and'provi&e:,tim~_Iy fee_4baclc.c _:. : , - , . , -- •· - · . · -
7. To organize/co-ordinate/attend various;other activities oftheiristitute. '•. 
8. To perform other acadeo:iic/exfuninatioft duti'esl administrative duties assignec\sl:,y bea<tpfthe. '.,. ,, - . } ' 

department/ Principal. _ ' · -~ ' ' 
9: Maintainingtheir attendance.record. 
10. Bejng PunctuaJto your classe~, 

We look forward to 
M•oa~eJmf7.)Dehradun. 

>-1,)flvr'A 
Nishant ThapJiyaJ 

Chiunnan) 

having yo,u_ join_, the . 1)1\'.1:(l~~t\~te o[ ' T.ichno\<>gy and 
l. -;,, • ' • 

eo, Chakrltl Road. (Opp. Rear Gate ot tt. 0oon Schoo\): o.hradun \U 
Ph.: 0135-2531123, +91 7060130567 ' 
· E-mail : ltm@ltmddn~com. 

Website: www.ltmddn.com 



rumw"""" -m lJl!Y i:J11111m UU3rni1l<JM VlsJw,:r,iJJ.1'.Jfa Tudsh1hilfoul Tehd (Garhwal 
- - . . 

3 Aug20l9 . 
1t N~utiYtµ , 
r . 

t ·rnployn,en.t Offer Letter 
. ' 

\J! honour and Privilege to inform ·Y\lu that you have been 'appointed as the Assistant 
d:, of Mass · Conununication ·in . ITM .(Institute of Tc'chnOIOgy and ~~1:,ment). 

re expected to join on t3 t\tlgust 2_019. - : ·. 

gn:ltioit:- Assistant1•roressor Mass comm~nicatioo . • ' · ·' · .' - ·,. · · 
l)'f 22

000_ (f en ty l wo ·Th~and) .· · ' . < ; ,: • "'-" .. . . i • · · 

' , 

o)1!11g:to;:- llQD Mass Comin'ullicatioll ' ' , . . , . . ·• ' . > , , , , • . . 
. foll~Wrng are Your JOb functio!IS;illid·iesp'qnsib11i:ti~h\\f~ bb~ You ,haVe'a'blippy.'aridhealth) 
ire , ·;Ji Us. . . · · · · . ~, . . ; . : ' · i .>. . . . · ,.. . '· -.· :, /,..'\ · 

( . . ,. - ·' · , ... ·• \. . .~ . ,, ·•. \/ '- }. 
• • . ; . - • • • , .. ,. i,;. • (~ ' .h-~"'. -. . : , -.. . . . - . . - .. . i- -~ \ . ~"""Y!ti"'' -, . ,, . . -. ' ,, l1 -~ fib - . ; . •,.. . ... . . ~"- ---

-~ . , ,.,\:.·.. .... .;, :, .I 

. . ' _'. ;_ .. - . ' .; ; .. - . .... . 

To understand & follow the Yisi~n,:inl~ioii anJ o~it;~tiv~ ~f'.i;tfyL · . • -·· . ,,: : · .. 
To fo Uow all rules and regulatjcins as laid !,.Ii:>~ 1,y lb~ ~titu~i-< ·. . · ' ."> · . . · ·. 
l v 1, urk sincerely to execute all duti~ tow~4 ~'c!ldemic~ Wfilch:'incltidejilanning,a,ru1 . 
:oaducting of lectures an)i practical, pfCparaliOri for .11:1,e {O\lrse·assigried,; ,ct?l\(i~ting. rciullll' 
h1emal assessment mentioned iii academic calendar. · ' . ,· .. , ·. . . :·. ' . · , . 
I c, use innova1i ve teaching aids and 8Qo,pt·innoi a1i".e't~chiiig,- l~~-;ip~tliod.olog,ies: · .. ; , 
r o counsel students and condllc,t.exlrn lecltirc:S(re~iqn l~t~ fot~n;del\ts, i:cqµiring help. ·· 
fandk Students' queries 'and pr0vidl! timely reedbai:k, < , ' '.,_ ' i , · . . · .· 
lo organize/c<>.:ordinate/~ttenO v~oi:s o,¢.~ac~vjti:(~fth~ ~ti~t!;, .,.:.) .. · :.··... ;} '. 
•
0 perlonn other academ1c/exammat10n duties/ adniinistrat1ye,P11~~ ~8!-1~. ~Y hea1 ofJlii 
lcpanment / PrinciPal. · · · , . / < '' · · .: •. · 
4aimWning thi:U' atten~ce recor<J. , . ,;, ··. , r • .. . .. _ : : ,. 

B~iJ1 1~ Puncru .. al io·.y_ourclass·es. · · .:1·.- r: . . . ·:o·~~'., ·," · .. > · ... , .. , .. . .. , ., .. e , . . , . .. , . , . > '); :. ' .. ·-' ' .. ·.. ·: ... ' . ' :, . . . ... 
,. • . ' • •''I . } " ,,-·· ,.· - -;_ :· • ,· , . •; '\ ,'. , , · -'_· . .. ···'., , . 

· . · ,; ·.' .. _ . ·. ·m ... ;th· e0 ·1··,Th-,. ,.,:.,~ .. ti· ·tu.'te ··o(l1cclinoloov:, and :_~r_an_ .. _, a_··g·e_ me·i,t h .. · · · you JO · ',l\~ · · b,J.· ,, · · · • look •orward to avmg · · . · ·. · •. ·., ' . ,, .. , > • , .. \ :.,;;. ,. .. . . .· ' . ' ' . ;" '' ; ' -.·;· .. ,\:. '" ; ::\.', '··. ' " • .. ,, :·\;(' ' .:·. ' 
:"' ,J lt'h . . ' '".. ,, '. . ' ··: - ., ·, ,'. .. • ,; : . ,UlJ \AL.l. ,,; 1 ·, ' · . ,~ ' 

\Lffi./J:J ,_, .>[:/: ;· :,l~.· 
1 1an1 lhaplii ' · · · -



uea Is ri~rJ t~\/ 
·~1111it1iJ ~;i·'n·i cc~; Pvt. I .Ld 
,.211 ' fl-, _.,, V,-i •,1 ,1 l'- ' 1v1,1•0 rr\ Nn ' ,nr.0'1 Hi, 1'"'• ,~ 
~t·ctn, • 1 : 1 '- I n•irr ::i r ... , rJ, H~1)n1w 12\00 '~ 

CIN: U7,4140Dl201 lr1C 2248l9 
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r I 

.,, ...... 
D~te: ------::--:--

l, 

ttt 

P;rtlculal"l 

Basic Salary 
Statutory Bonu~ 

itt¾&ilrt@1f&~ , , 
- " -.,_ ' ,, ,. ~- j • . .Me.mfttf/ I 

SpeclJ! Allowance 
Employer Provident fund 
Employer ESIC 

Fi-ed Salary IA) 
Variable Pay IB) 
Cost To Comp.any (C) -(A+ 8) 

.. _. ---- • . .. ..1:}, , 
.. - ·-· ... ·•·····- . ,, .. ·• 

-- ·- ·---~-- - -; .. . .,:..,,.~~··- _, ., 

-·-·-•- ~-- ~---- -~'><-"lo• ...... -,'. 1· 

c::-_ '.'@-?;~ . , ' 
Partlcul.irs 

Employee Provident Fund Contrlbulion 
Employee Provident Fund Deduction 
Employee ESIC Contribution 
Employee ESIC Decution 
Total Ooductlon/Contrlbution (D) 

Net Take Home - Monthly/ In.Hand Salary-Month!y'(E)'.;_; (A -.of ., 
Defore comldering deduction of Income Tax/l..ltiour Weltare'Fund / P,ro!ef: 

' , Optional Medical Insurance. (if ~ )--··· 
.. , '_;J·: 

.4,~.~ _;_ ... ; . 
If • •,. , ._ •~ 

1, , ' ' 1) The variable performance component, if any, wh_i c~ /s'a P..\ ; ,YgH:f1f~Jlo/ °:'l1~an~::shafl,be.~E.!~ !!,t , 
the end of the fiscal year for all those employe,es ,".Jho ~av~• fo~ d on;ot.before Septembe! 30'h of t~e 

, , . ! • ' 1"ffffr respect ive financial vear and will be base~,on C?~,afY1~~d Y. ~~'!lance.~~ va_[iable p~y 
out shall solely rest on the achievement of the 'BuslnewPla lar flsc.11 year. The variable 
policy shall be applicable to only those ~mP,loy~~s· wn~',ar,e"a Jve ''!IP oyees·~f a· ~onn ii,';' ;;SiBIJ;d 6, 
serving notice period status on the d~te of t~e va~i~ble ,p~ '. ' ~he 'varfable.'poUcy~l•.t~e"'~~'.P"Y fs 
subject to change-s, , • ffe,:< , . , t~;~ 'rL~, , , 

2) All taK implications arising.out of your sala, ry stry5ture shaH ,,,,, , . ~· , • ;- • 
3) Your salary is strictlyf Onfiden,tial and you should not,discloI O n o,11e w O t prior pe(mi,sslon'9( th t 

Company in writing. • . , · ' 4 -

4) Gratuity: Payment "'?JI be made' as per Payment of Gra 
SJ Group Medlc!a,lm P(\ii~v,;;Y9u•wf1j be el igible for Medi 

Polley. You can e'nroli:y'o~rieJt a~d:your f.amif,j'(Spousi! 
,4 . 

nlsJs srsm-:1 G(if£RATED LETTER AND oo 

,1,i' . 

'~-;. ·; , 

/, 

' 



Dear ooon university, 

Please find below the Students name of Spanish oepartment, 

Their salary is 33,333/CTC. 

Sr. No. Emp. Id 
Etn.R· Name_ 

l 910562 
saahin Chauhan 

2 910563 
.Abhay Anand Badoni 

3 9,10554 
Aanchal .Rawat 

4 910565 JGaja.l chauhan 

5 91056·6 

6 910567 

Olvya Sharma 

7 910568 

Shreya P,amr,(aT 

8 910569 

RagibKl,:a:n 

9 91.0570 

Neha Bi~fit 
Sonia i<'am!p~I 

10 910571 Divanshi G;~ffQl;a 

LBF Mohali 

} 





REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road, Malleshwaram (W) 
Bangalore - 560 055. Karnataka India

Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233 

24 December 2020

PRIVATE & CONFIDENTIAL

To whom it may concern,

Re: Nancy Maurya 
Address: Tagore colony,, near Tagore villa,, Dehradun, 248001 

This letter is to confirm that Nancy Maurya is currently employed at Amazon Development Centre 
(India) Private Limited. 
 
Nancy Maurya is employed as a SPS Associate and commenced employment with Amazon on 09 July 
2018. 

The above information is given in the strictest confidence and with no liability accepted by the 
company or any of our employees. This information should not be divulged to any third party without 
first seeking permission from the respective Amazon entity. 

On behalf of
Amazon Development Centre (India) Private Limited 

Kind Regards,

Arijit Basu
Sr. Manager, HR Operations – HR Services 













TO WHOMSOEVER IT MAY CONCERN 
 

This is to certify that Mr. Siddhant Bhusal (EC - 10070495) is a bonafide employee of our company and 
working with us since 07.10.2019. Currently he is designated as Security Executive. 
  
  
This Certificate is issued to him for the below mentioned purpose : 
"University record". 
  
For Reliance Group Support Services Pvt. 
  
  
  
  
  
  
  
Authorised Signatory 
  
 
 
  
 

Ref No :  000211540 Date : 27.08.2022









 

 

 

 

TO WHOMSOEVER IT MAY CONCERN 

 

Please find below the list of students who joined us from Doon University in the placement drive 

conducted on 07th March 2019. They were offered Rs. 3,60,000 CTC. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

For and on the behalf of Mondee Tech Pvt. Ltd. 

Sincerely 

HR Team 

S.No Name Department Contact 

1 Surabhi Rawat Sales 9536050136 

2 Tripti Negi Sales 9760382895 

3 Anjili Chhetri Sales 9899330677 

4 Prerna Singh  Sales 7906663569 

5 Anjali Kothari Sales 7535972857 

6 Swati Negi Sales 9690948492 

7 Nidhi Rawat Web Chat  9690951513/9149104116 

8 Sumit Prakash Web Chat  8218599301 

9 Amit Rana Sales 7017178082 

10 Rupali Chaudhary Under Training 9736562306 

11 Amisha Badoni Sales 9720937383 

12 Karishma Singh Sales 6395651630 

13 Sunil Bhandari Sales 8474929824 

14 Bhopal Negi Sales 7906627352 

15 Shreya Bhardwaj Under Training 9639854222 

16 Moiz Khan  Sales 7557303982 

17 Aarti Bhandari  Under Training 7455064040 

18 Viplove Gurung  Sales 7830614096 

19 Nitish Negi Sales 8392899724 

20 Prerna Kanadari Sales 7088497937 

21 Akriti Arora Sales 8171189488 

22 Akash Kaintura Sales 6398016282 

23 Himani Verma Sales 9736562306 

24 Gautam Kumar Under Training 7906346501 

25 Shivali Jha  Under Training 7251991854 

26 Shivani Kukreti Sales 8958753525 

27 Saumya Saxena Under Training 8979254622 

28 Manimeghley Bisht Sales 9410727072 

29 Parinay Lakhera Sales 8433065146 

30 Shashank Kumar Sales 9690297462 

31 Abhishek Rawat Under Training 8475966312 











CONTRACT AGREEMENT FOR SPECIFIC MEOJCAL SERVICES 

TER"1 S !!, 'IOCONOITIQNS 

i~;,~e/!:~;:~fo:~c:':~~ •;:,!~a~~~;°'~;~:;~:! F:e:':: ;~: ~~t:~~:~~1~;'~,1o1t;1:,:,:; 
2 T'1e0i,<i><lu,c,:,:1,/l,!c,a1:s1;tg ,.,.,• 1ouno,, r1akes r"")Ob at SMCM Sta t,0<1 Sarsa"'a •r<1 .-.llnot rdse 
an·1 ~ ,mo, ugn, '"' n,,1he, c0<11>nu,1y "' ..,,,w:e o, au,omatic e ,ronsoon ol r"" te•m <>fe<>1"9•-" 

:l P•~m • nl lotm s: Con1 ~en1 bol l dulv ,u~"'°''°" Dv pie-re<e,01eo t,~1 •ubmJOted t>y ,i., ll,'<l,c.a,I 

~n:~~,L~n~:~o;;~~n~~~~~~:,~:,~•; =!";;! ~~;.,;.;;~~.~o: ~~~~;:,';~;:~ 
on 1"1alnum1>u o1v,.,1 a11""endo!ea<:hmo,,1nn ,M:,t"" l-og,a1es 

!31 Catego"I ol Total '-lumbe, Proposed Ma ,lmum p::,r M,.,,.,.,~ 

1~-~~,rn -1cf,ls~0monlh oo;!~~~l~s~"~~• [ R, ;":O~;oo,. 

;Z~o::~l:~~~~~~f~;;~~~i;::in~";:%7:0~~:i~~~}~Eii~:;:i,~:1:~ 
a-.,gn,ng any,casoM whatwe,e, 

You w,~ i,., cna11«110 '"«' sa~r/ ct asp,,, Pa,a J ,n no ou,e, ,,.,,.3"'"" lei a, 'u>r ?O .,,,,. pe r 
mon1h A TDS ol 1O'.;, w0I t,e oe~uetM lrcm faed •~'4 r; oT Po~c holo9i<ol CounHlor 

~:u~~~Tt::iz 0~i~~r;~•;1,1;:;f~~::~;~~~::~t~; ~-~~:w{!:~!":.f•"iE~~r~: 
ot ,,.;1,; m•r t.. lncruud I deCroH ed u p,,, rne S!a1,cn rcqu"•mont. 

;~~:i~,~~~~~1E:;~,~~:;u~:~c:i:~=•:;::~~{:~,:;~:n1::J~~~~E::~~;•i:i:'£~ 
e~lenr,g mlccam~ 

;:;,.~-~s~£~-~~l~~;:!~i::"·:~~i~:~!J~t::;~c::~~~~~, ::c~~~~:=~~·. 
A~pa,nurenl10 1>U<et,0ncat11ra:;!M•,,lo,,peuea~e<Odo'llt 

10 You e~n "" calO<I ,o give ad, ice ll<clure on tt,e " "'"~" ,u1,,•d I<> ~°"' suo,ect IO< ga11'e•r9 ot "-' 
.. ar•,ors,ca,,l,ons..,,atne , 1am1l.u on a,r1MflOT,<e 

(App llc-1~1Namc & A<kl/d>I 

vlb1u,.I: 1-(o,.,.,h"l 
111 1,1 ,,. r,, .,d·,a V, t,,,..,.... 
C. l"l ru~ 'lo•, I<\ 'R:.,,..._, i 

.D ... n..-,,,1,u-,____ 

""""~~""'' SQnlUr 
SenlCf ~•.,.. c 1 Olh:;er 
A~ ~orce SI n S3fsa .. a 
foro<><1onUena lT oJP,u<1c•.t o'lnd1,1 
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REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road, 
Malleshwaram (W) Bangalore - 560 055. Karnataka India

Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233

OFFER CUM APPOINTMENT LETTER 

Deepak  Thapliyal
Bhatta Toll Chowkie, PO Barloganj
Mussoorie
248179
IN

Dear Deepak,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under 
the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th 
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the 
“Company” or “Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for the 
position of TRMS Investigator - French at Hyderabad, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment 
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the 
Company, please convey your acceptance in the manner provided for by the Company.  The offer of 
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the 
same on or before 10 business days. 

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the 
employment contract that is a valid and binding agreement of employment between Amazon India and 
you, and you shall be bound by the terms and conditions stipulated herein below. 

1. Date of Commencement

Your employment with Amazon India will commence on 14-Dec-2020.

2. Probation

You shall be on probation for a period of 3 months (“Probation Period”) from the date of joining. 
Your performance will be reviewed and evaluated at regular intervals during the Probation 
Period. Depending on the outcome of such evaluation/s, the Company may, at its sole 
discretion, either (a) if your performance is found satisfactory, confirm your appointment; or (b) 
if your performance is found to be unsatisfactory, extend, in writing, the Probation Period by a 
further period of 3 more months or terminate your employment with Amazon India with 



OSBI STATE BANK OF INDIA 

HR/REC/2533 Roll No 2821000426 

Shri/Ms GEETANJALI JOSHI 30.11.2019 

S/O DIO HARISH JOSHI 

KAMAL VHAR 

BANJARAVWALA 
DEHRADUN 

UTTARAKHAND 248001 

Dear Sir/Madam, 

RECRUITMENT IN CLERICAL CADRE 

We are pleased to inform you that based on your performance in the Main online 
examination held on 10.08.2019, you have been shortisted for appointment in the 
Bank in the Clerical Cadre as "Junior Associates (Customer Support & Sales)" subject 
to successful qualification in official language test and completion of required 

formalities by you. 

2. Please, therefore, call on the Assistant General Manager (HR). State Bank of India, 
Local Head Office, HR Department, 4th Floor, Tilak Marg. C Scheme, Jaipur - 302005 
on 11.12.2019 at 10.00 AM for completion of joining formalities. After successf 
qualiyving in official language test and satisfactory completion of the joining formalities 
including medical. reports, letter of appointment will be issued to you. Thereafter, you 
will be undergoing training to be arranged by the State Bank Institute of Learning 8& 

Development (SBILD)/ Local Head Office (LHO) prior to your posting at the identified 
branch/office. 

3. It is clarified that, a pregnant woman may be appointed in the Bank up to six months 
of pregnancy provided she furnishes a certificate from a specialist gynecologist that 
her taking up Bank's employment at the stage is not likely to interfere with her 
pregnancy or the normal deve!lopment of the fcetus or is not likely to cause miscariage 
or otherwise adversely affect her health. In case the pregnancy is more than six 
months, a medical examination to ascertain medical fitness in joining the Bank should 
be under taken after three months of delivery and only then she can be considered for 
recruitment in the Bank. In such a case prior written intimation should be sent to us 
immediately on receipt of this letter. 

4. If at any time in the past, you were employed in our Bank either in clerical or in 
officer cadre, you are not eligible to join the Bank afresh in clerical cadre now. 

S 

faor 

bank.sbi 
Jait 

+91 141 5101646 
+91 141 2256404 
+91 141 5101640 

agmhr.lhojai@sbi.co.in 

Human Resources Department 
Local Head Office 
Tilak Marg, C-Scheme 
Jaipur-302 005 RUgR-302 005 



TATTETTYTT 5 ET 
- 33 tu , eT -324007 
Administrative o£fice 5, OSBI z Kota State Bank of India B-33 Industrial Estate Kota- 
324007 

TMTT/Tel.: 0744- 2366912, 2361817 GH/Fax: 0744-2361815| I.P:131311 | -7/E-mail 
dgm.zokota@sbi.co.in 

Sh./Smt./Ms. GEETANJALI JOSHI 
PF-8526214 
State Bank of India, 

HR:AO:KOTA 
Administrative Office, January 13, 2020 
Kota 

Dear Sir 

Staff: Award 
Transfer/Posting
With reference to above, it has been decided by the competent authority to transfer and post you to Regional Office, Kota, for further eventual posting 
2. Therefore, you are hereby relieved on 13.01.2020, with instructions to report to Regional Manager, Kota, immediately without availingjoining time. 
3. Wishing you best of luck. 

Yours faithfully 

For Deputy General Manager (B&&0) 











 

 

 

 

 

 

3rd September 2020 

Ms. Nidhi Kumar 
F‐1, Type 4, Tower 6, INA Market, 

East Kidwai Nagar, South West Delhi 

New Delhi‐ 110023 

 
Subject: Confirmation of Appointment 

 
Dear Nidhi Kumar, 

 
Congratulations! 

 

With reference to the Contract letter dated 13th July 2020, your contract is hereby 

confirmed based on the probation appraisal done on completion of probation and the 

discussion held with you. However, please improve your leadership skill which is suggested 

by your reporting officer. 

 
Your contract will be governed by the H.R Manual applicable from time to time. All other 

terms and conditions will remain same. 

 
As a token of your acceptance, please return the duplicate copy of this letter duly signed. 

Best wishes for a great time with SEEDS Technical Services! 

Sincerely, 

 
For and on behalf of SEEDS Technical Services! 

 
 
 
 

Varghese 

Antony 

 
 

Digitally signed by Varghese Antony 

DN: cn=Varghese Antony, o=SEEDS, 

ou=Operations, 

email=varghese@seedsindia.org, c=US 

Date: 2021.09.03 13:07:26 +05'30' 

 
 
 

(Varghese Antony) 

Chief Operating Officer 

mailto:email%3Dvarghese@seedsindia.org




















 
 

NE Layout, Seethammadhara, Visakhapatnam 530013 

 
Offer Letter 

 

16 June, 2021 

Deepika Rawat,  
85/13-1 Neshvilla Road, 
Chukkuwala, 248001, 
Dehraddun, India  

 
Dear Deepika Rawat, 

 

With reference to your application and the subsequent discussions that we had, we are pleased to offer 
you a position with us as a part time French teacher. 

 
The following are the terms and conditions: 

 
1) Your total compensation will be Rs 15,000 (fifteen thousand rupees) per month CTC. All the tax 

liabilities on the entire compensation, at present or in the future, shall be borne by you within the 
CTC. 

 

2) You agree to work 18 hours per week and work a standard workweek at Lioncrest Learning which 
is Monday through Saturday. The 18 hours will be scheduled based on the needs of Lioncrest 
Learning and the administrator will notify you of those hours. 

 
3) You will be on probation for a period of three months of your joining the School. Your confirmation 

is subject to our evaluation of your performance. 
 

4) Your role, duties and responsibilities will be assigned to you from time to time by your assigned 
supervisor(s) as authorized by the Organization. 

 
5) This contract period for this agreement starts on June 16, 2021 and ends on April 30, 2022. Based 

on your performance your contract could be renewed after completion of the first year. 
 

6) You are required to maintain a quiet and professional workspace in which to do your work and to 
decorate for online classes and to conform to Lioncrest remote teacher policy. Lioncrest Learning 
will also purchase on your behalf proper lighting to ensure a quality remote experience which will 
be deducted from your first paycheck. We expect the cost to be approximately 2,000 rupees. 

 

7) You will be required to maintain fast primary and secondary internet connections that meet 
Lioncrest Learnings policy. 

 
 
 

Continues on the next page 

mailto:nency19990@gmail.com


8) When you report for your first day you will need to present your document such as: 
 

● Joining Report 

● Your resignation and relieving letter from your previous employer 

● Proof of Address, 

● PAN Card / Aadhaar card copies. 

● Your original qualification certificates. 

● Your experience certificates, if any 

● Three passport size Photograph - 3. 

 

 
If these terms are acceptable to you, kindly sign and return the duplicate of this letter in 
acknowledgement. 

 

We congratulate you and wish you a long and successful career with us! 

 
 

JOSHUA KOMANAPALLI 
CEO 

 
 

I agree & accept employment on the terms and conditions mentioned in the letter. I shall be reporting to 

work on 16th of June, 2021. Our administrator will contact you to arrange your first day of work. 

 
 

Signature:  date    



esldka 
International School 

ihe Aroma st Lrntng 

www.slokainternational.com 
CBSE Aff No. 3630246 

Date Ref 

APPOINTMENT ORDER 
To 

ADITI HIRNWAL 

Dear Sir/Madam, 

With reference to your application and subscquent interview with us, we are pleased to appoint 

you as FRENCH TEACHER ,IGCSE at SLOKA INTERNATIONAL, SCHOOL.ORR, Ncar RTA Office, 

Manneguda, Turkayamjal, Hyderabad-501510, and Telangana. 

This offer is governed by the following Terms and Conditions: 

. Date of joining is on or before 12.09.2021. 

2 You are required to submit all your original Certificates at the time of joining. 
You will be paid a consolidated gross salary of Rs.25000/ 3. 

in words Twenty five Thousand only month and shared accommodation. 

You have to execute a minimum of one academic year Service Agreement with Slolka International 

School, as you will be on probation for one year. Increment will be granted after successful 
completion of this probation period. 

All income tax obligations arising out of your salary have to be borne by you. 

You are expected to perform the duties assigned to you with due care, trust and to the best of 

your knowledge and ability. 

7. You are expected to be punctual to school and follow the stipulated school timings with 

reverence. 

You are entitled for a maximum of twelve casual leaves in the academic (maximum of one leave 

per month) for which you are required to get sanctioned by the Principal with prior permission. 

If for any reason, approval is given by the Principal to take more than one casual leave in a 

month, you will not be entitled for salary for the days of absence, as they all are considered as 
loss of pay. 

9. 

If you fail to report for work on the date stipulated by the management, we have the right to 

deduct two (2) days salary for each day absent. If you are absent or avail a leave on a day 

preceding or following a holiday, it will be considered as loss of pay for the days absent. 

10. 

sloka International School 
Exit 12, ORR, Near RTA Office, Manneguda, Turkayamjal, Hyderabad Phone: 9603550059 /9640669989 
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Quantivo, LLC
355 S. Grand Ave Suite 2450 - PMB# 996
Los Angeles, CA 90071

Shefali Pandey

Dear Shefali Pandey,

Quantivo, LLC., is pleased to offer you a position as Freelance Content Writer (details of services are
mentioned in Annexure A) on a contractual basis, for a fixed period of six months, until the completion
of the project, or unless terminated in accordance with the terms of this  Letter, either of which is earlier,
provided you commence your assignment on or before March 1, 2022. Your last assignment will end on
or before September 1, 2022. Your contract will be on the following terms and conditions, to undertake
the work and fulfill the duties as required by  your manager as appropriate from time to time.

1. It is clearly understood and agreed that your contract is purely temporary and for the aforesaid fixed
period, on the expiry of which, your appointment and the contract between us will cease and come to an
end automatically, without any necessity of our giving you any notice and without any liability on our
part to pay you any other compensation or other amounts whatsoever.

2. You will have no right or lien as an employee, this agreement is purely contractual as a consultant
and the company will not be obliged in any manner or on any account to offer you any regular or
permanent employment in such job or position or any other in the company, even if there is any
vacancy.

3. Your contract may be subject to you being certified to be medically fit by a registered medical
practitioner authorized by the company.

4. During your contract and agreement period hereto, you will be entitled to a consolidated lump sum
fee of Rs. 25,000/Month (1 Month, 8 Hours/Day) / 20 articles, net of TDS at current applicable
rates and are entitled to no other amounts or perquisites, etc. whatsoever. Since you will not be an
employee of the company, you will not be covered or be entitled to any of the company’s benefit plans.
Your remuneration is a matter purely between yourself and the Company and you shall maintain all
information regarding your fees as personal and confidential.

6. This appointment is made on the basis of and relying upon the veracity of the particulars and personal
data submitted by you to the Company and will be deemed to be void ab initio in the event of any such
particulars or data being
false or incorrect. You shall inform the company of any changes in such particulars of data within three
days of such change.

7. This Agreement may be terminated at any time by either party upon providing 2 weeks advance
notice in writing.

Shefali
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Quantivo, LLC
355 S. Grand Ave Suite 2450 - PMB# 996
Los Angeles, CA 90071

8. Your work, during the period of your contract period, shall be of a level of performance acceptable to
the Company. In the event your performance is not of an acceptable level, you shall be provided with an
Improvement Plan with which you must complete to the Company’s satisfaction. In the event the level
of performance does not improve to meet an acceptable level, the Company’s immediate termination of
your contract without any notice of compensation.

9. All information pertaining to the business, affairs, operations and employees of the Company shall be
deemed to be secret and confidential and shall be maintained as such by you and your appointment
pursuant hereto will be subject to your executing with the Company on your accepting this offer of
temporary appointment, a format agreement with regard to the maintenance of such secrecy and
confidentiality and with regard to intellectual property rights etc. You will also keep us duly informed of
any confidentiality agreement entered into by you and with any previous employers or any others and
keep us indemnified and harmless against any breach thereof by you and any consequences of any such
breach.

10. You will abide by all the applicable Rules and Regulations of the Company, including the personal
conduct guidelines to the Company, in force from time to time, which you are deemed to have read,
understood and agreed to. The Company will have the right to vary or modify the same or all or any of
the terms and conditions of your contract agreement at any time, which will be binding on you, in the
former case upon such variation or modification being made, and in the latter case on our giving you
notice of such variation or modification.

11. The aforesaid and any other notice to be given to you shall be deemed to have been duly and
properly given if delivered to you personally or sent by registered post at your address in India as
notified by you and recorded by the Company.

12. Notwithstanding anything herein contained, in the event of any breach by you of any of the terms
and conditions herein contained or of any of Rules and Regulations of the Company, we will have the
right to terminate your contract without any notice or compensation whatsoever.

13. Please sign on all the pages of the duplicate copy of this letter in token of your acceptance of the
terms and conditions herein contained and return it so as to reach us before March 12, 2022, failing
which, this offer of contact will stand automatically withdrawn.

Shefali
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For Quantivo, LLC.

Cindy Tran
CEO

I have read and understood the contents of this letter and accept your offer of contract consulting as a
Freelance Content Writer on the terms and conditions contained herein, which I
agree to strictly abide by.

Signature: _________Shefali________________________________________

Name:  Shefali

Date :  10 March, 2022
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Annexure A

Forming part of the contract agreement for Freelance Consultant services with Quantivo,
LLC

Nature of Work

1 Following the provided guidelines, research topics and write clear
and  concise essays in French.

2 Ensure that you meet the daily targets as set by the Company.

3 Ensure all tracking sheets and reports are updated.

4 Fill in the daily log to track your progress.
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Reg:�Your�selection�as�Management�trainee�in�JMG�Scale-I�under�IBPS�CRP�X�

1�message

HRD�Recruitment�<recruitmentho@pnb.co.in> Mon,�Aug�30,�2021�at�2:01�PM
To:�bhawnadhapola1998@gmail.com�<bhawnadhapola1998@gmail.com>

2951004172�������������������������������������������������������������������������������������������������������������������������DATE:�30.08.2021�������������

MR./MS.��BHAWNA�DHAPOLA

S/D/O�MR.�LALIT�SINGH

DEV�NAGAR�DHAPOLI��,

BAGESHWAR

UTTARAKHAND��-��263631

Dear�Candidate,�

We�are�Pleased�to�inform�you�that�you�have�been�selected�as�Management�Trainee�in�JMG�Scale-�I�in�our�Bank.�The�detailed�schedule�for�joining�will�be�updated�at�our�website�in�due
course�and�you�are�requested�to�check�the�same.

Please�make�note�of�the�below�mentioned�points�as�you�prepare�to�join�at�ours:

·         Your�appointment�is�subject�to�meeting�of�the�eligibility�criteria�as�prescribed�under�IBPS�CRP�X�notification�for�the�post�of�PO/MT�dated�04.08.2020�&�11.11.2020�and�Bank�guidelines.

�

·                 The�appointment� letter� is�being�dispatched� to�your�correspondence�address.�Please�find�attached� to� the�mail� the�ANNEXURE� to�your�appointment� letter�which�provides�detailed
information�regarding�the�joining�formalities�that�needs�to�be�completed�at�the�joining�time.

�

·         �Kindly�bring�your�appointment�letter�in�original�on�the�day�of�joining�at�ours.�In�case�of�non-receipt�of�the�appointment�letter�till�the�date�of�joining,�you�are�requested�to�bring�a�copy�of�this
e-mail�along�with�the�other�required�documents.

·         You�may�view/download�the�joining�formalities�proforma�by�following�the�below�mentioned�navigation:���

https://www.pnbindia.in�à�RecruitmentsàJoining�Formalities�while�joining�bank

·         An�indemnity�bond�is�to�be�submitted�as�part�of�the�joining�formalities�with�Rs.�200000.00�(Rupees�Two�Lakhs�only)�as�the�amount�and�a�bond�period�of�3�years.�The�format
for�the�same�can�be�downloaded�from�our�website.�The�Indemnity�Bond�is�to�be�executed�on�the�Non-Judicial�Stamp�paper�as�per�the�stamp�duty�applicable�in�the�State in�which�it�is
being�executed�and�each�page�of�the�bond�is�to�be�dully�signed�by�the�candidate�along�with�surety�(surety�signature�proof�need�to�be�submitted)�in�the�presence�of�two�witnesses and
must�be�notarized.

�

·         Kindly�ensure�that�the�acknowledgement�letter�date�being�mentioned�in�the�indemnity�bond�must�be�later�than�the�date�of�your�appointment�letter�and�prior�to
your�date�of�joining.

�

·         Please�note�that�if�it�is�found�at�any�later�stage�that�you�do�not�conform�to�eligibility�norms,�your�candidature�will�be�summarily�rejected.�Further�in�case�it�is�noticed�that�you�have
furnished�any�incorrect,�false�information�or�suppressed�any�material�facts(s),�your�candidature�will�stand�cancelled.�If�any�of�these�shortcomings�is/are�detected�even�after�appointment,
your�services�are�liable�to�be�terminated

�

·         �You�are�requested�to�arrange�all�the�forms�as�per�the�attached�CHECK�LIST�so�as�to�facilitate�smooth�joining�process.

�

NOTE:�Please�do�not� respond�with� “I� accept“message�on�our�mail� ID� regarding� the�acceptance�of�offer� letter.�The�acknowledgement� form
(available�on�website)�is�to�be�directly�submitted�to�the�respective�office�of�joining.

�

�

Regards,

������Chief
Manager

Recruitment�Section

https://www.pnbindia.noclick_in/


�������2951004172�
HO:�HRMD

�

�
PNB's�Offering��
"AVAIL�OUR�SECURE�INTERNET�BANKING�FACILITY�FOR�24*7�ACCESS�TO�YOUR�PNB�ACCOUNT"�

For�Details�:�
Contact:Toll�Free�No.�1800-180-2222/1800-103-2222�&�Tolled�No.�0120-2490000 �
Visit:�www.pnbindia.in�

For�Credit�Card,�please�call�Credit�Card�Call�Centre�No.�18001802345�(Toll�Free)�and�0120-4616200�(Tolled�No.)�and�visit:�pnbcard.in�

DISCLAIMER:�
The�Information�transmitted�in�this�email�is�solely�for�the�addressee.�It�is�confidential�and�may�be�legally�privileged.�Access�to�this�email�by�anyone�else�is�unauthorized.�Any�disclosure,
copying,�distribution�or�any�action�taken�by�anyone�other�than�by�the�intended�recipient�is�prohibited�and�may�be�unlawful.�If�you�are�not�the�intended�recipient�then�kindly�delete�the�mail�from
your�system.�Any�opinion�or�views�expressed�in�this�mail�may�not�necessarily�reflect�that�of�Punjab�National�Bank.�The�bank�considers�unencrypted�email�as�an�insecure�mode�of
communication.

http://www.pnbindia.in/
http://pnbcard.in/


LIC 
LIFE INSURANCE CORPORATION OF INDIA

Ref:P&IR/D.DUNIAPPT/2020 Date: 04.10.2021 

Sh/Ms. Geetanjali Joshi, 

Kamal Vihar,Banjarawala 

Dehradun 

Dear Sir/Madam,

Re: Your appointment as Assistant 
1. We are pleased to inform you that on the basis of your application in response to our 
recruitment notification dated 17/09/2019, you have been considered eligible to be appointedas Assistant on probation in the scale of Rs. 23465-1375(1)-24840-1500(2)-27840-1690(5- 
36290-1960(2)-40210-2390(3)-47380-2480(2)-52340-2645(5)-65565 at the 
of the Corporation. Your initial Basic Pay will be Rs. 26340/- Per month only (inclusive of two 
graduation increments).You wil be covered under Defined Contribution Pension Scheme of 
the Corporation. 
2. Over and above the Basic Pay mentioned in para 1 above, you will be paid such allowance 
as may be applicable to the employees of the Corporation from time to time. 
3.Your appointm�nt shall be governed by the Life Insurance Corporation of India (Staff 
Regulations, 1960, the rules framed by the Central Government under Section 48 of the L.LC. 
Act 1956, the rules of the Corporation and such instructions and/or orders that may be 
issued to you orally or in writing from time to time. 
4.You will be required to perform the jobs of Assistant, Cashier, Single Window Operator,
Customer Service Executive, etc. as and when required by the Office. 
5.You will be on probation for a period of 6 months from the date of your joining. You will 

be required to undergo training for 3 months, consisting of 2 weeks theoretical training at 

Dehradun Divisional Office and 2% months practical training at the Rishikesh, Branch 

Office 

Office. 
6.During the period of probation, which may be extended by another 6 months, you are 
liable to be discharged without notice as per Rule 14 (4) of the LIC of India (Staf 
Regulations, 1960. 
7.Please note that your normal Retirement Age shall be 60 years. 

8.the-basis-ef-the-detmentary-evidenee-produeed by you-indieatingyour-subeaste,ye 
are-treatedas-a candidate belengingte (SE/STOBEAEWS}¥ot are required to informthe 
Appeinting-Autherity-abeut the-ehangeif-anyy-immediately after any- ehange-in yout-easte 
status-as-stated abeve ¥ouwabeve-appeintment is-provisionaBand-subjeet-to-eemmurity 
eertificate-being verified threugh-preper ehannels On-verifieation if-itis-revealed-anytirme 
that your elaim thatyou-beleng-te- 
forthwith-withottassigning- any-ftrther-teasens-and-witheutprejtdiee te-steh-further-aetien 
as may be taken thder the-previsiens-ef hdian Penat-¬ede fer produetion-ef false 

is-faBse yeH-seFviees-wibe-terminated 

eertifieates

9.Your confirmation in the services of the Corporation will be subject to satisfactory 

performance during the period of probation as stated above. 

Continued--2
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LIC 
IFE INSURANCE CORPORATION OF INDIA 

------2------
10.Your daily working hours excluding lunch interval will be 7 hours on all working days. Subject to this limit your actual working hours will be prescribed by the office from time to 

time 
T1.lt more than one shift is working, you will be liable to be transferred from one shift to 

another. 
12.Please note that you will be entitled to travelling allowances as per rules, for your journey 
from the place of theoretical training to the Branch where you are posted for practical 
training. In case theoretical training is given after your initial appointment but while on 
probation you will be entitled to travelling expenses as per rules for your to and fro journey 
from the office in which you are undergoing practical training to the place of training. 
However, no daily allowance will be paid to you for your stay at the place of training during 
the training period. 

13.You will not be entitled to any travelling allowance for taking up your duties at the place 

where are now being posted. 
14. You are liable to be transferred anywhere in India where the Corporation has its offices 
15. You will not be allowed to undertake any part-time studies unless sanctioned in writing 

by the authority competent to give such permission. Any prosecution of the part-time 

studies, if permitted, shall always be subject to office exigencies and no claim for leave for 

preparation shall be made on the ground that such part-time studies were undertaken by 

you on or prior to your joining the Corporation or that permission was given for the same by 

the authority competent to do so. 

16.Corporation follows a Zero tolerance policy in relation to frauds (Anti Fraud Policy) and 
mandates utmost integrity and good personal conduct by its employees to safeguard its 

interests including interest of Poicyholders. Any indulgence into said activity may result in 

Removal/Dismissal of the employee from the services of the Corporation as per provisions of 

Staff Regulations, 1960. 

17.On your joining the Corporation as an Assistant, you are required to be a member of the 

Corporation's Group Insurance Scheme 2004 for Class Il employees and New Group 

Insurance Scheme. On confirmation, you are required to be a member of the reimbursement

of Hospitalization Expenses Scheme (otherwise known as Group Mediclaim Scheme, 1988) 

introduced for the benefit of employees 
18.If the terms herein above offered are acceptable to you, you are required to report to duty 

at the Rishikesh Office of the Corporation mentioned in para above on or before 

06.10.2021.

Date: 04.10.2021 Yours faithfully,

Place: Dehradun 
Sr. DivisiohalManager 

jOuned m 
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REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road, 
Malleshwaram (W) Bangalore - 560 055. Karnataka India

Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233

OFFER CUM APPOINTMENT LETTER 

Ayush  Balodi
G-16 Hathibarkala Survey Estate Dehradun Uttarakhand 
Dehradun
248001
IN

Dear Ayush,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under 
the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th 
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the 
“Company” or “Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for the 
position of SPRO Investigator - French at Bangalore, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment 
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the 
Company, please convey your acceptance in the manner provided for by the Company.  The offer of 
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the 
same on or before 10 business days. 

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the 
employment contract that is a valid and binding agreement of employment between Amazon India and 
you, and you shall be bound by the terms and conditions stipulated herein below. 

1. Date of Commencement

Your employment with Amazon India will commence on 30-Aug-2021.

2. Probation

You shall be on probation for a period of 3 months (“Probation Period”) from the date of joining. 
Your performance will be reviewed and evaluated at regular intervals during the Probation 
Period. Depending on the outcome of such evaluation/s, the Company may, at its sole 
discretion, either (a) if your performance is found satisfactory, confirm your appointment; or (b) 
if your performance is found to be unsatisfactory, extend, in writing, the Probation Period by a 
further period of 3 more months or terminate your employment with Amazon India with 
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immediate effect and without any advance or prior notice, and with no further liabilities to 
Amazon India, except for payment of remuneration up to the date of termination of 
employment.

3. Duties

3.1 You will be employed in the position of SPRO Investigator - French. Your manager will 
advise you about your job responsibilities after your joining with us. You will be expected 
to do your job to the best of your ability at all times as per the job responsibilities advised 
by your manager at the time of joining or as amended from time to time, as well as such 
other tasks as may be required by Amazon India.

3.2 You will be required to comply with Amazon India’s rules, regulations and policies from 
time to time in force, including, without limitation, those policies set out in Amazon India’s 
Policies and Procedures, as communicated to you. Amazon India reserves the right to 
change Amazon India’s Policies and Procedures from time to time at its sole discretion and 
you shall be bound by the same. 

3.3 You acknowledge that during the course of your employment, as the business of Amazon 
India changes, it may be necessary to rotate you in other departments / units. Amazon 
India therefore reserves the right to change your role and responsibilities from time to 
time at its sole discretion and without assigning any reason, it being understood that you 
will not be assigned responsibilities which you cannot reasonably perform. 

3.4 Unless specified in writing, you shall not be authorised to enter into any contractual 
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or 
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or 
conditional sale or other title retention agreement or any other financial obligations or 
otherwise on behalf of Amazon India or its affiliates.

4. Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will be 
advised on commencement of employment and when there is a change. You may be required to 
work in shifts for different work hours or workdays during the week depending on the business 
or team that you may be working for. You will be advised by your manager or department about 
such requirements at the time of joining and from time to time during the course of your 
employment, as appropriate. Certain business teams also operate on 24x7 basis and hence, may 
have rotational shifts or related requirements for their respective team members. Please refer 
to Amazon India’s Policies and Procedures for further details.
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5. Place of Work
Your initial place of work will be at Amazon India’s facility in Bangalore. However, you should be 
aware that the Company and/or its affiliates have offices throughout the world and because of 
the nature of your duties, the Company has the right to transfer you from one place to another 
or from one section to another or from one unit to any other unit of the Company, its parent 
company or to any of its sister concerns, which are either existing or may be set up in future. 
The decision of the Company in this regard shall be final and binding on you. As you are joining 
during the period of the Covid-19 Pandemic, you may be permitted to work from a location of 
your choice in India with the prior approval of your manager under the condition that you are 
willing to get back to the location mentioned above as and when required by Amazon.

6. Remuneration

6.1 Your Annual Base Pay will be Rs.584,300 per annum made payable in arrears in accordance 
with Amazon India’s standard payroll practice and subject to all lawful deductions of 
income tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is 
inclusive of both the employer`s and the employee`s provident fund contributions.  Your 
Base Pay will be reviewed in accordance with internal performance review systems, details 
of which are set out in Amazon India’s Policies and Procedures. If your hire date is on or 
before the first Monday in October of the current year, you will be eligible for a 
performance assessment and salary adjustment in the next calendar year. Ordinarily, this 
process occurs in the month of April each year. 

6.2 Amazon India has the right to deduct from your pay/salary any sums which you may owe 
Amazon India, including without limitation, any over-payments or loans made to you by 
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts 
or omissions and / or losses suffered by Amazon India as a result of your negligence or 
breach of the terms contained in this Offer cum Appointment Letter/Amazon India’s 
Policies, or your failure to return Amazon India’s property.

7. Contribution to Employees' Provident Fund

Amazon India will contribute to Employees' Provident Fund (EPF) as and when required by the 
Employees' Provident Funds and Miscellaneous Provision Act, 1952 read with the Employees' 
Provident Funds Scheme, 1952, and as further described in Amazon India’s Policies and 
Procedures.
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The Employees’ Provident Fund Organization ('EPFO'), the statutory body established under 
Employees' Provident Funds and Miscellaneous Provisions Act, 1952, requires linking of the 
employee's Aadhaar details with their respective Universal Account Number ('UAN'). For this 
purpose and to enable Amazon India to make the EPF contributions, Amazon India will collect a 
copy of your e-aadhar, which needs to be uploaded by you on Amazon HRS tool prior to 
commencement of your employment with Amazon India. Foreign Nationals / Overseas Citizens 
of India shall be required to provide a copy of the first and last page of their valid passport for 
this purpose.  

You acknowledge and provide your consent to Amazon India to use your aadhaar/e-aadhaar or 
passport (as the case may be) during the tenure of your employment with Amazon India for the 
purpose of any other requirement under a Government scheme or benefit that may mandate 
production of such documents as per the applicable law(s) and/or for Amazon India's 
compliance with its obligations under applicable law(s).

8. Leave 

Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All 
leave scheduling and organisation will be arranged to ensure smooth business operation; your 
manager’s approval is required prior to your scheduling or changing any leave.
 

9. Confidential Information and Confidentiality Obligations

9.1 “Confidential Information” means and includes any information that relates to the 
business of the Company that is not generally available to the public.  Without limiting the 
foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the 
Company's business partners, customers, services clients, sellers, agents, 
employees, contractors, investors, joint ventures, vendors, or suppliers and the 
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed, 
modified, or used by the Company;

(3) data of any sort compiled by the Company, including, but not limited to, data 
relating to products and services, advertising and marketing, and existing or 
prospective customers, clients, vendors, or business partners;

(4) algorithms, procedures or techniques, or the essential ideas and principles 
underlying such algorithms, procedures or techniques, developed by, or whose 
workings are otherwise known to, the Company (but excluding any public 
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domain algorithms, procedures, or techniques), whether or not such algorithms, 
procedures or techniques are embodied in a computer program, including, but 
not limited to, techniques for identifying prospective customers, communicating 
effectively with prospective or current customers, reducing operating costs, or 
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any 
particular database, source of data, algorithm, procedure or technique, or the 
essential ideas and principles underlying such algorithm, procedure or 
technique, developed or supplied by a party other than the Company (including 
any algorithms, procedures or techniques in the public domain), whether or not 
such algorithms, procedures or techniques are embodied in a computer 
program;

(6) pricing or marketing strategies developed, investigated, acquired (from a third 
party or otherwise), evaluated, modified, tested or employed by the Company, 
or any information related to, or that might reasonably be expected to lead to, 
the development of such strategies;

(7) information about the Company's future plans, including, but not limited to, 
plans for expanding into new products, geographical areas, market segments, or 
services;

(8) any information that would typically be included in the Company's financial 
statements, including, but not limited to, the amount of the Company's assets, 
liabilities, net worth, revenues, expenses, or net income; 

(9) the following information which shall hereinafter be referred to as the 
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the 
Company's business activities or to your work with the Company, and 
the essential ideas and principles underlying such algorithms, 
procedures or techniques, conceived, originated, adapted, discovered, 
developed, acquired by the Company (from a third party or otherwise), 
evaluated, tested, or applied by you during the course of your 
employment with the Company, whether or not such algorithms, 
procedures or techniques are embodied in a computer program; 

(b) any and all pricing or marketing strategies, the essential ideas and 
principles on which such strategies are based, and any information that 
might reasonably be expected to lead to the development of such 
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strategies, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your employment with 
the Company;

(c) information relating to any and all products and services, and the 
essential ideas and principles underlying any and all products and 
services, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your employment with 
the Company, whether or not such products or services are marketed, 
sold, or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted, 
discovered, developed, acquired by the Company (from a third party or 
otherwise), evaluated, tested, or applied by you during the course of 
your employment with the Company, if the idea or information could 
reasonably be expected to prove useful or valuable to the Company;

(10) any other information gained in the course of your employment with the 
Company that could reasonably be expected to prove deleterious to the 
Company if disclosed to third parties, including without limitation, any 
information that could reasonably be expected to aid a competitor or potential 
competitor of the Company in competing more effectively with the Company;

(11) any information received by the Company from third parties, whether or not 
under obligation of confidentiality;

(12) any information derived from any of the above, including any intellectual 
property rights attached thereto; and

(13) any copies of the above mentioned information.

9.2 Confidentiality Obligations:

(1) You acknowledge that you have acquired and/or will acquire Confidential 
Information during the course of, or incident to, your employment with the 
Company, and that the ability of the Company to continue in business could be 
seriously jeopardized if such Confidential Information were to be used by you or 
by other persons or firms to compete with the Company. Accordingly, you agree 
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that you shall not, directly or indirectly, at any time, during the term of your 
employment with the Company or at any time thereafter, and without regard to 
when or for what reason, if any, such employment shall terminate, use or cause 
to be used any Confidential Information in connection with any activity or 
business except the business of the Company, and shall not disclose or cause to 
be disclosed any Confidential Information to any individual, partnership, 
corporation, or other entity unless such disclosure has been specifically 
authorized in writing by the Company, or except as may be required by any 
applicable law or by order of a court of competent jurisdiction, or any regulatory 
or governmental body. Further, you agree that you will give the Company 
prompt notice of any such order/direction of a court/ regulatory or 
governmental body so that the Company may seek relief by way of a protective 
order or other appropriate remedy, and further will provide any assistance 
which the Company may reasonably require in order to secure such order or 
such remedy (with your expenses reasonably incurred in providing such 
assistance to be reimbursed by the Company). In the event such protective 
order or other remedy is not obtained, you shall furnish only that portion of the 
Confidential Information which is legally required by the governmental entity or 
regulatory authority; and will use reasonable efforts to obtain confidential 
treatment for any Confidential Information so disclosed.

(2) During the course of your employment with the Company and at the date of 
termination thereof (hereinafter the “Date of Termination”), you shall promptly 
disclose and deliver over to the Company, without additional compensation, in 
writing, or in such form and manner as the Company may reasonably require, 
the Disclosure Information defined in Section 9.1(9) hereinabove, to the extent 
that such disclosure could reasonably be expected to be of interest to the 
Company. 

(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute or 
waive any rights related to the protection of trade secrets that the Company 
may have under common law or any applicable statutes.

10. Intellectual Property Rights

10.1 All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos, 
slogans and all other intellectual property rights developed by or for the Company by any 
person, including but not limited to intellectual property rights relating to any and/or all of 
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the 
Company.  For good and valuable consideration the receipt and sufficiency of which is 
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally 
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sell, assign, transfer and convey to the Company and its successors your entire right, title 
and interest in the Confidential Information and/or Intellectual Property Rights and any 
improvements thereto throughout the world, including, without limitation:

(1) all patents, copyrights, trade secrets, trade/commercial names, logos, other 
proprietary rights and all other intellectual property rights in the Confidential 
Information  and all rights to secure registrations, renewals and extensions of 
the same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully 
exploit the Confidential Information  and any and all improvements that the 
Employee or Company may hereafter make or develop;

(3) all rights to file and prosecute applications for patent, copyright and all other 
intellectual property protection covering the Confidential Information and 
improvements thereon, and the processes and designs embodied therein, in 
India, the United States and in every other country and jurisdiction throughout 
the world;

(4) all rights under any patent, copyright and all other intellectual property which 
may be issued on the Confidential Information or the improvements thereon, 
and any processes and designs therein, and all rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, prototypes, 
magnetically encoded media, electronically stored information, or other 
materials related to the Confidential Information.

10.2 During the period of your employment with the Company and as may be reasonably 
necessary subsequent to your employment, you agree to cooperate with the Company as 
may be necessary to obtain patent, copyright and all other intellectual property protection 
for the Intellectual Property Rights and improvements thereto throughout the world and 
agree to do such further acts and execute and deliver to the Company such instruments as 
may be required to perfect, register or enforce the Company's ownership of the rights 
assigned, transferred or conveyed.  If such cooperation is required after the Date of 
Termination, the Company shall compensate you at a reasonable rate for the time and 
related expenses actually spent by you at the Company’s request.  If you fail or refuse to 
execute any such instruments, you hereby appoint the Company as your attorney-in-fact 
to act on your behalf and to execute such instruments.  This appointment shall be 
irrevocable and deemed to be a power coupled with an interest. 

10.3 For the purposes of the assignment, transfer or conveyance referred to hereinabove, you 
acknowledge and covenant that your employment with the Company and the benefits 
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received thereunder shall be treated as good and valuable consideration and that you are 
not entitled to any further consideration in any form or manner whatsoever in relation 
thereto.

10.4 Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment 
Letter does not obligate you to assign or offer to assign to the Company any of your rights 
in an invention for which no equipment, supplies, facilities, Intellectual Property Rights, 
Confidential Information or trade secret information of the Company was used and which 
was developed entirely on your own time, unless (a) the invention relates (i) directly to the 
business of the Company, or (ii) to the Company's actual or demonstrably anticipated 
research or development, or (b) the invention results from or is related to, any work 
performed by you for the Company. 

10.5 No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and 
Confidential Information shall be owned exclusively by the Company. Nothing herein 
contained shall be construed as a grant by implication, estoppel or otherwise, of a license 
of any kind by either you to the Company, or by the Company to you, for example, to 
make, have made, use or sell any product using the Intellectual Property Rights, 
Confidential Information, or as a license under any patent, patent application, utility 
model, copyright, mask work right, or any other intellectual property right. 

11. Non-Solicitation

11.1 During your employment with the Company and for a period of 12 months from the date of 
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be 
solicited for any competitive business, for or on behalf of any person or customer, or 
otherwise take any action that might divert the business or patronage of any customer 
from the Company, or otherwise damage or alienate the relationship between the 
Company and any customer, vendor or supplier; and

11.2 During your employment with the Company and for a period of 12 months thereafter, you 
shall not solicit or attempt to influence any person employed or engaged by the Company 
(whether as an employee, consultant, advisor or in any other manner) to terminate or 
otherwise cease such employment or engagement with the Company or become the 
employee of, or directly or indirectly offer services in any form or manner to, yourself or 
any person or entity which is a competitor of the Company.

12. Employee Data Protection
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12.1 You authorise Amazon India to collect, process and transfer all personal employee-related 
information obtained by Amazon India for the purpose of proactively managing the 
employment relationship.

12.2 You further authorise the transfer to, and storage of, your personal information in the 
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such 
other location as Amazon India determines from time to time). Human Resources and 
selected management throughout the Amazon group worldwide will be authorised to 
access this database.

13. Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to 
your job duties during working hours, and to act in the best interests of Amazon India at all 
times.  You shall not, without the written consent of Amazon India, be in any way directly or 
indirectly engaged or concerned in any other business or undertaking .

14. Termination of Employment

14.1 Your employment may be terminated by either party by giving one month’s written notice 
(exclusive of any leaves availed during the said period) or payment of one month salary in 
lieu of such notice period to the other party. Amazon India holds the right to accept or 
deny payment in lieu of the said one month notice.

14.2 Amazon India reserves the right to terminate your employment forthwith “for cause” 
without advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by 
Amazon India;

(ii) have violated or are in breach of any of the terms of this Offer cum 
Appointment Letter or Amazon India’s Policies and Procedures;

(iii)  have been grossly negligent, or have neglected your duties, or have 
underperformed your duties, or have performed your duties in a manner 
unacceptable to Amazon India;

(iv)  have suppressed any information or submitted false information with the view 
to obtain employment in Amazon India; 

(v) are convicted for any offence under any law for the time being in force in any 
jurisdiction; 

(vi)  commit any act detrimental to the interest of Amazon India;
(vii) abstain from work for seven consecutive days without informing Amazon India;  
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14.3 On the termination of your employment for any reason whatsoever, you will return to 
Amazon India, without delay, all assets belonging to Amazon India, correspondence, 
records, specifications, models, notes, formulations, lists, papers, reports and other 
documents and all copies thereof and other property belonging to Amazon India or relating 
to its business affairs or dealing, including any Confidential Information and Intellectual 
Property Rights, which are in your possession or under your control. At Amazon India’s 
option, you agree to provide a written certification of your compliance with this Section. 
Further, you agree to sign a termination certificate in accordance with Amazon India’s 
Policies and Procedures, which will reaffirm your compliance of your post-termination 
obligations, including return of Amazon India’s property/properties and releasing Amazon 
India from all claims, liabilities and obligations.  Where Amazon has made any excess 
payment to you as part of your relieving formalities, whether or not such excess payment is 
termed “Full and Final Settlement”, you shall be obligated and liable to repay such excess 
amount forthwith upon being notified by Amazon.

15. Gratuity

Gratuity will be paid as and when required by the Payment of Gratuity Act, 1972 and as further 
described in Amazon India’s Policies and Procedures.

16. Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon 
India’s Policies and Procedures. These are subject to change with or without prior notice for 
both existing and prospective employees. Revised policy will supersede any previous policy 
which would have been applicable and would have been communicated as part of offer letter.

17. New Hire Background Investigation

17.1 It is Amazon India’s policy to investigate all its new hires. Your employment is conditional 
upon the information contained in your application form and/or curriculum vitae being 
true and accurate, including (but not limited to) your educational and professional 
qualifications, the documents furnished by you being genuine, and upon reference checks 
to be conducted by Amazon India being successfully completed.

17.2 You authorise Amazon India to conduct such searches with government or enforcement 
authorities as are necessary to enable it to verify that you do not hold any criminal 
convictions.

17.3 In case you are waiting for the results of your examinations and you are hired prior to the 
same, your continued employment with Amazon India will be subject to passing the said 
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examination and completing the course, failing which Amazon India reserves the right to 
take action including termination of your employment without notice.

17.4 In case your exams have been postponed due to Covid 19 situation, your continued 
employment will be contingent to your appearing for the exam and passing the same 
within a period of 6 months from the date of joining.  Amazon India reserves the right to 
take action including termination of your employment without notice in case of failure to 
produce proof of passing within the said period.

18. Foreign Nationals

18.1 In case you are not an Indian national and, under any law, are required to obtain applicable 
visa / work permit / authorisation or permission from appropriate government authorities 
to work in India, you are required to ensure all such permissions are obtained before 
commencement of employment with Amazon India.

18.2 You are also required to ensure all future correspondence and permissions for continued 
stay and employment in the country as per the governing law are complied with at all 
times. If required, Amazon shall be at liberty to demand copies / originals of such 
permission. 

18.3 It is made clear that possessing valid work permit / authorisation at all times of your 
employment is an inherent requirement of your employment with Amazon India. Any time 
after the execution of this Offer cum Appointment Letter, if it is found that you do not have 
required work permit / visa, Amazon India shall terminate your employment, without 
notice, with immediate effect, without any liability towards you.

19. Representations and Warranties

You hereby represent and warrant to the Company that:

19.1 the information furnished by you for the purpose of your employment with the Company is 
true and correct to the best of your information, knowledge and belief;

19.2 you shall not, during the course of your employment with the Company, use or disclose 
any document/s that in any way constitutes confidential, proprietary for trade secret 
information of a third party (including a former employer), except pursuant to written 
authorization by such third party to do so;
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19.3 you are not in unauthorized possession or control of any document/s that in any way 
constitutes confidential, proprietary of trade secret information of a third party (including a 
former employer);

19.4 during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

19.5 there are no other agreements executed by you with third parties that conflict with the 
terms and conditions of your employment with Amazon India or that restrict your ability to 
execute this Offer cum Appointment Letter;

19.6 You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit 
your future flexibility in many ways. You expressly acknowledge that (i) the limitations 
specified herein are fair and reasonable in view of the nature of the business in which the 
Company is engaged, your position with the Company, and your access to Confidential 
Information / Intellectual Property Rights, (ii) you are voluntarily entering into this Offer 
cum Appointment Letter, and (iii) in spite of the restraints imposed herein, you will be able 
to engage in other lawful professions, trades or businesses after termination of your 
employment with the Company. You recognize that your compensation is adequate 
consideration and acknowledge that you will not be subject to undue hardship or 
inconvenience by reason of your agreeing to the provisions contained herein.

20. Other Particulars

20.1 You confirm that there are no other agreements executed by you with third parties that 
conflict with the terms and conditions of your employment with Amazon India or that 
restrict your ability to execute this Offer cum Appointment Letter 

20.2 You hereby represent and warrant that the information furnished by you for the purpose 
of your employment with the Company is true and correct to the best of your information, 
knowledge and belief. 

21. Notices

All notices issued by you to the Company or by the Company to you shall be sent either by 
registered post, courier through a recognised courier service provider or by email transmission 
which shall be deemed to have been received the next working day provided the notice is also 
sent by registered post the next working day after email transmission.

22. Waiver
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Failure of the Company to insist upon strict adherence of any term of this Offer cum 
Appointment Letter on any occasion/s shall not be considered a waiver thereof or deprive the 
Company of the right thereafter to insist upon strict adherence to that term or any other term 
of this Offer cum Appointment Letter. 

23. Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or 
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof, 
which shall remain in full force and effect. 

24. Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to 
the benefit of, and be binding upon you and your heirs, representatives, successors and assigns.  
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be 
assignable by you or your legal heirs, beneficiaries or legal representatives without the 
Company's prior written consent.  This Offer cum Appointment Letter shall be assignable by the 
Company to a subsidiary or affiliate of the Company; or to any corporation, partnership, or other 
entity that may be organized by the Company, as a separate business unit in connection with 
the business activities of the Company; or to any corporation, partnership, or other entity 
resulting from the reorganization, merger or consolidation of the Company with any other 
corporation, partnership or other entity, or any corporation, partnership, or other entity to or 
with which all or any portion of the Company's business or assets may be sold, exchanged or 
transferred.

25. Employer – Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer 
and employee and and no modification of responsibility or compensation made hereinafter shall 
be construed so as to constitute the relationship of partners or joint ventures or so as to as to 
construe you as an independent contractor of the Company.

26. Liability for Breach 

You acknowledge and accept that your breach of any of the terms contained in this Offer cum 
Appointment Letter or in Amazon India’s Policies and Procedures,  may cause the Company 
irreparable harm for which there is no adequate remedy at law, and therefore, the Company 
shall be entitled to the issuance by a court of competent jurisdiction of an order of injunction, 
restraining order, or other equitable relief in favor of itself, without the necessity of posting a 
bond, restraining you from committing or continuing to commit any such violation.  Exercise or 
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waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable 
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the 
Company may have at law or in equity.  In any legal action or other proceeding by the Company 
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages 
or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other 
costs incurred.

27. Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your 
rights and obligations under this Offer cum Appointment Letter.

28. Governing Law and Jurisdiction

Your employment, and any disputes which may arise under, out of, or in connection with your 
employment, shall be governed by and construed in accordance with the laws of India; and the 
Courts having territorial jurisdiction over the registered office of the Company shall alone have 
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts 
situated elsewhere.

29. Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and 
Procedures will cumulatively constitute the terms of your employment, and shall supersede any 
previous discussions, offers or agreements relating to your employment, or to the subject 
matter hereof. Any additions to, deletions of, or modifications of these terms are valid and 
effective only if the same are carried out in writing and signed by you and an officer of Amazon 
India.

30. Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience 
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in 
any way modify, amend or affect the meaning of any of its provisions.

31. Survival

Your obligations under Sections 9, 10, 12, 14, 22, 23, 24, 26, 27, 28 and this Section 31 hereof 
shall survive the termination of this Offer Cum Appointment Letter and of your employment 
with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in 
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service 
conditions which will be deemed as rules, regulations and order as a part of these terms of employment. 

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

ACCEPTANCE

I acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding the 
same, I accept Amazon India’s offer of employment on the terms set out in this Offer cum Appointment 
Letter.

Signed by:ANBALAGAN SUGUNARAMAN
Date: 2021.08.12 21:17:01 +05:30
Location: India
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         Appointment Letter   

             Date: 1st October 2021 

Hari Prasad Gupta 

Durjanpur, Tarabganj, 

Gonda, U.P-271309 

9838771994 

  

Dear Hari Prasad, 

With reference to your application & subsequent round of interview you had with us, we are pleased to 

appoint you for the position of Executive-EIA Band “E” in our organisation.  

 

Your Joining date will be effective from 04th October 2021 as per the following terms and conditions.  

1. You will be required to work from Lucknow office. 

 

2. You will be entitled to a CTC of 27,000/- per month. 

 

3. You shall be on Probationary Period for six months. However, this period can be cut short or 

extended based on the performance and at the discretion of the management. 

 

4. You agree to comply with Terms and Conditions of Appointment. 

 

Kindly confirm your acceptance of the appointment by signing and returning to us a duplicate copy of 

the letter.  

We Congratulate you and wish you a successful career with us. 

 

Best Regards, 

 

 

For Perfact Enviro Solutions Pvt. Ltd. 

            

            

                   -------Contd.----------

   

Nipun Bhargava

Nipun Bhargava
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SERVICE TERMS AND CONDITIONS FORMING PART OF APPOINTMENT 

 

1. Place of Posting and Assignment 

 

The employee is liable to be transferred to any part of India or any place of business of the 
company whether existing or acquired later in any part of India at any time. The employee is 
also liable to be deputed to work in and/or assigned work of our sister concerns and / or 
subsidiaries or any other company as per the arrangement and/or agreement which the 
company has and/or may have such other companies without any extra payment.  
 
 

2. Transfer 

 

The company has the discretion to transfer the employee to any of the subsidiary company is 
or not in the existence at the time of commencement of this employment and whether or not 
such transfer involves a change in working hours. 

 

3. Notice Period After Confirmation 
 

a) After confirmation the employee is required to serve a notice period of 30 working days 
or Basic salary in lieu of the notice period. 
 

b) Any leave adjustment would not be permitted against notice period. 
 

4. Touring 
 

The employee is liable to travel as required by the company from time to time. 

 

5. Whole Time Service 
 
During the period of employment, the employee shall not secure any other Post or work part 
time. While in the service of the company, the employee shall devote the whole of his time to 
the business of the company to his best of his ability and shall not directly or indirectly be 
connected with, concern, employed or engaged in any other business or activities whatsoever, 
save with the written permission from the company and shall not accept any emoluments, 
commission or any honoraria of whatsoever from any other party. 

 

6. Supervision 
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The employee shall work under the supervision and control of such persons as may be decided 
by the company from time to time. The employee shall diligently and faithfully carry out the 
instructions given from time to time either orally or in writing by his superiors and/or persons 
under whom he is placed to the best interests of the company 
 

7. Hours of Work 
 
The employee shall work as per the Time Management Policy. 

 

8. Confidentiality 
 
During the course of his employment shall keep confidentially the information of the company 

which may be known to him by any means and shall use at only in a duly authorized manner.  

 

9. Maintenance of Equipment 
 
The employee will be liable to maintain all the equipment provided to him in order to execute 

his official responsibilities in proper working condition. The employee is prohibited from using 

this equipment which will either execute or abet unlawful activities specified under Indian penal 

code. 

 

10. Retirement  
 
The employee shall retire on his reaching the age of 58 or either if found medically unfit for the 

job assigned to him at the sole discretion of the company. The age or date of birth already given 

by the employee in his application shall be treated as binding and final. The company may at 

its sole discretion extend the term of employment beyond the age of retirement on such terms 

as specifically decided and agreed. 

 

11. Service Conditions 
 
In all other service matters the employee will be governed by company’s rules and practices 

relating to other members of the employee’s category in general in so far as they are not 

inconsistent with any provision of this instrument. 

         

12. Termination on Misconduct, Breach of any Service Conditions, Refusal etc. 
 
If the employee shall at any time be guilty of misconduct, commit any breach of service 

conditions or refuse wilfully or neglect to perform to the satisfaction of the company any of the 

duties developing upon him or commit any other act of misconduct, the company may at once, 

without any previous notice terminate the service of the employee. 
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Indian Institute of Technology Kanpur
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DEAI{ OF RESEARCH & DEVELOPMENT (DORD) OTTICE

No. RD/ IITK / Estt. / 202U 27 45
Date:03"d Sept2021

To,
Mr" Sandeep Madhwal
C / o Prcf.. Sachchidanand Tripathi
Departnent of NAF
IIT Kanpgr

subject offer of appointnent for the post of Project Post-Doctoral Fellow

With reference to your application against the Advertisement referred below and subsequent test/
personal interview held on l4thAug 2021,,I am pleased to inform yc'u that the competent authority on the
recofiunendations of the designated selection committee has approved your appointment under project
mode as per the following terms and conditions:
't Advertisement Date 29tnJdy 2021

7 PtojoctNumber DUKE/NAF / 20zto28

J Project Investigator Prof. Sachchidanand Tripathi
Departrnent NAF

4 Designation &Period of Appointment

Proi ect Post-Doctoral Fellow
The appoinhent will be purely on temporary and
contractual basis for a period upto 30-09-2023 from the
date of joining.

5 Salary
Salary at the time of joining: Rs.60,000/- per month
(Consolidated).

6
Termination of Contract by Either
Party

The appointing authority shall have the power to
terminate your contractual appointrnent at any time
without assigning any reasons, whatsoever by grving a
notice of one month or any other shorter duration. The
conkact may be terminated at any time by either partyby
grving one month's notice in writing to the other party.

7 Leave Entitlement

i) Total eight Casual leave during a calendar year (on pro-
rata basis).

ii) Arurual Leave of 2!/z days per month on completion of
the month. (30 days in a year). The un-availed anrrual
leave shall not be carried forward to the next year. The
encashment of balance of un-availed annual leave shall
not be applicable.

iii) Medical Leave without pay for maximum 30 days on
production of valid medical certificate. If medical leave
(without pay) exceeds 30 days at a time, such period of
absence shall be treated as discontinuation of service.

Contact: *9
Projec I Management Cell
Establishments Cell
Corporate Communications Cell
Publication Cell

Salary & Fellowship ManagemeP$#ilof 36576
Purchases & Bills Management Cell 7392

7t78
7t20
7374
6406

Accounting & Cheque Cell
Advances Management Cell

7564
7343

Post Office : IIT Kanpur - 2OB 016, Uttar Pradesh, India a>/ www.iitk.ac.in/dord/



 

 

 

 
 
 

To Whom So Ever It May Concern 
 
 
Please find below the list of students who got selected from Doon University in the placement 
drive conducted on 28th July 2021. They were offered Rs.3,60,000 CTC. 

 
  LBF Travels placements for 2020- 2021. 

S.no Name Department  Contact No. Status  

1 
Tanjul 
Panwar Sales 9368393642 Active  

2 Milli Negi  Sales 9520288558 Active  

3 
Priya 
Chaudhary  Sales 7060228194 Active  

4 
Shivam 
Pandey Sales 9634993226 Active  

5 
Jagreti 
Panwar  Sales 7409056937 Left  

6 Shristi Sood  Sales 7818028291 Active  

7 
Sonali 
Thapliyal  Sales 8126159621 Active  

8 
Shivani 
Kumari  Sales 8619584971 Active  

9 Amber Dhulia  Web Chat  9999606897 Active  

10 
Rishabh 
Kumar  Web Chat  7895706070 Active  

11 
Abhishek 
Thalwal HR 8650034986 Active  

  
 
For and on the behalf of Mondee Tech Private Limited 
 
Sincerely 
 
HR Team  



     

 

INFOSTRIDE TECHNOLOGIES PVT. LTD. 

Operational and registered office: Plot E-40, Industrial Area, Phase-VIII (ELTOP Area), Sector-72, Mohali, 160071 
 
   

Ref. No: HRD/IFSPL/OL/2021/092                                                                                           Date: 27-Jul-2021  
 

 

  
Offer Letter  

 

To , 
Amrita 
Address: Nehrugram, 6 No. PUL,  
Dehradun, G.P., Uttarakhand - 248001  

E-mail ID: amritabisht28@gmail.com 

Contact No.: 9871580868 

  
Dear Amrita,  
 

With reference to your application and subsequent interview you had with the representatives 
of Infostride Technologies Pvt. Ltd. we are pleased to extend an offer of employment, for the position 
of “Design Engineer – Grade I” wherein we hope you will enjoy your role and make a significant 
contribution to the company’s success. 
 

Your scheduled date of joining will be 02-Aug-2021 which can be made earlier depending on your 

confirmation or may be extended by the company. Kindly report at 05:30 PM IST. Should for any reason 

the first date of employment needs to be altered, it may be done so upon written agreement by the 
company. Valuing time, this offer will remain open only for two (2) calendar days following the date of 
issuance, following which it will expire and no longer be available to accept.  
  
This offer is contingent to the following:  
 

 Your acceptance of the offer and sending your resignation letter within the prescribed time 
 frame above.   

 The successful completion of all background and reference checks.  

 Completion of Hiring Paperwork, including the signing of Non-Disclosure Agreement, Employee 
Handbook, Equal Opportunity and Electronic Usage Agreements.  

 This offer of employment is made to you in good faith based on the information provided by you 
during the interview process. If any part of the material information provided by you is found to 
be inconsistent, false or misinterpretation, Infostride Technologies Pvt. Ltd. has the right to 
terminate this employment with no notice or compensation in lieu of notice.  

 
 
 
 



     

 

INFOSTRIDE TECHNOLOGIES PVT. LTD. 

Operational and registered office: Plot E-40, Industrial Area, Phase-VIII (ELTOP Area), Sector-72, Mohali, 160071 
 
Your employment with Infostride Technologies Pvt. Ltd. is subject to terms and conditions as specified 
in offer letter. It also means that your job duties, title, responsibilities, reporting level, compensation 
and benefits, as well as the company’s personnel and other policies and procedures, may be changed at 
any time, with or without advance notice in the sole discretion of the Company. This at-will nature of 
your employment with the Company shall remain unchanged during your tenure 
as Infostride Technologies Pvt. Ltd. employee and can only be changed by an individualized express 
written agreement to the contrary that is signed by you and by the chief operating officer of the 
company.  
  
Described below are the terms and condition of your employment with Infostride Technologies Pvt. 
Ltd.  
Position: Infostride Technologies Pvt. Ltd. Is offering you regular full-time employment in the position 
of “Design Engineer – Grade I” This is a full-time position. While you are employed at this company, you 
will not get engage in any other employment, consulting or other business activity (Whether full- time or 
part- time) that would create a conflict of interest with the Company.  
  
As a “Design Engineer – Grade I” the Employee is requiring performing the following duties and 
undertake the following responsibilities in a professional manner:  

 Meeting the service delivery norms as per the client and company standards.   

 Other duties may arise from time to time and may be assigned to the employee.   
  
Registered Office Location: Plot E-40, Industrial Area, Phase-VIII (ELTOP Area), Sector-72, Mohali.  
 

Your work location: Mohali  
 

Shift Time:  08:00PM to 05:00AM (PST) 
 

Cash Compensation:   
Base Salary: Your detailed compensation structure (Annexure- A) is attached with the offer letter for 
your review. You will be paid your salary on monthly basis in accordance with the company’s current 
payroll policies and practices.  
 
Probation: You will be initially on probation for a period of 3 Months from the date of your joining 
which may further be extended upto 6 months subject to your performance during probation time 
frame.  
 
Exit Terms: During your employment with Infostride Technologies Pvt. Ltd. Your service can be 
discontinued by you or the company by giving 90 day’s written notice or 90 day’s gross salary in lieu of 
the notice, if you a confirmed employee. While on probation you will be required to serve 30 day’s 
written notice.  
 
 
 



     

 

INFOSTRIDE TECHNOLOGIES PVT. LTD. 

Operational and registered office: Plot E-40, Industrial Area, Phase-VIII (ELTOP Area), Sector-72, Mohali, 160071 
 
 
  
Compliances with Company Policies: As an employee of Infostride Technologies Pvt. Ltd., you will be 
expected to comply with the company’s personnel and other policies including, but not limited to the 
company’s policy requiring your ongoing compliance with the NDA and the company’s policies 
prohibiting discrimination and unlawful harassment, conflicts of interest and violation of any applicable 
laws in the course or performing your job duties and responsibilities.  
 

Offer Acceptance:  
If you accept this offer, and the conditions of this offer are satisfied, this letter with the Non-Disclosure, 
Equal Opportunity and Electronic Usage Agreements, shall constitute the complete agreement between 
you and Infostride Technologies Pvt. Ltd, with respect to the terms and conditions of your employment.  
Any representations promise or agreements, whether written or oral, that are not expressly written in 
this letter or are contrary to or conflict with this letter, which may have been made to you by any 
person, are expressly replaced by this letter. The terms and conditions of your employment pursuant to 
this letter may not be changed except as otherwise expressly specified in this letter or in the NDA.  
  
  
  
  
  
  
  
  
  
  
  
  
  

  
  
  
  
 
 
 
 
 
 
 
 
 
 



     

 

INFOSTRIDE TECHNOLOGIES PVT. LTD. 

Operational and registered office: Plot E-40, Industrial Area, Phase-VIII (ELTOP Area), Sector-72, Mohali, 160071 
 

         Annexure – A 

Compensation Structure: 
 

Name  Amrita 

Designation  Design Engineer – Grade I 

Compensation Details (All component in INR)  

Component Category  Monthly  Annually  

1) Fixed Components:  
 

   

Basic Salary  12500 150000 

House Rent Allowances  6250 75000 

Conveyance Allowances  1600 19200 

Software Allowance  2790 33480 

Night Shift Allowances  1860 22320 

GROSS SALARY  25,000 3,00,000 

2) Deductions:    

Punjab Development Tax 200 2400 

Employee LWF Contribution  5.00 60 

Employee PF Contribution 1500 18000 

3) Retirals:    

Employer LWF Contribution  20.00 240 

Employer PF Contribution 1625 19500 

4) Direct:    

Health Insurance 460 5520 

Food Allowance 1600 19200 

Cab Allowance 1400 16800 

COST TO COMPANY (INR)  28,400 3,40,800 
  
Note:    

 TDS, Professional Tax & EPF will be deducted from your salary as per Indian Govt. Rules, if applicable.   

 Gratuity will be applicable to employee as per the Indian Govt. Rules.  

 Food Allowance is benefit applicable only for employees working PST/EST Shift on premises and not to be 
claimed. 

For Infostride Technologies Pvt. Ltd.                                                Accepted & Signed  

       ___________________________                                                                              ______________________ 
Authorized Signatory                                                                               Amrita 

 



     

 

INFOSTRIDE TECHNOLOGIES PVT. LTD. 

Operational and registered office: Plot E-40, Industrial Area, Phase-VIII (ELTOP Area), Sector-72, Mohali, 160071 
 

Annexure – B  
  

Kindly produce the following documents in original with one set of self-attested Photostat copy of 
each document at the time of joining and one set of scanned copy of documents, the documents can 
be emailed at hr@infostride.com  
The documents shall be completed within 7 days from the date of your joining with the company.   
 1. Updated Resume  
2. All Educational Certificates with detailed mark sheet & Degree:  

 10th   
 12th   
 Graduation (Mark sheet of each & every semester + degree)   
 Post-Graduation (Mark sheet of each & every semester + degree)  
 Others   

3. PAN Card (2 Copies) (Mandatory)  
4. Aadhar card (2 Copies) (Mandatory)  
5. Residence Proof (Driving license/passport/Voter card/ BSNL, Electricity Bill) (2 Copies)  
6. Experience Certificates for all previous employer & current employer.  
7. Last three-month salary slip + Last three months bank statement (Both Compulsory)  
8. Relieving Letter from Your last employer  
9. Resignation Letter copy send to your last Employer   
10. Passport size coloured Photographs.   
11. Medical fitness certificate from qualified (MBBS) doctor (If married female employee then you need 
to produce Pregnancy Test Report also).  
  
If the foregoing is acceptable to you, we will be delighted to welcome you to the Infostride Technologies 
Pvt. Ltd. Team.  
Please revert as confirmation of acceptance as this offer is contingent upon your acceptance within two 
calendar days/within 2 calendar days from the date of issuance of this offer.  
If you have any questions regarding the contents of this letter, employment with Infostride Technologies 
Pvt. Ltd. or the enclosed materials, please revert over the offer letter.  
  
  

 For Infostride Technologies Pvt. Ltd.                                               Accepted & Signed by: 
 
 

_____________________________                                                                           ___________________________ 
 
Authorized Signatory                                                                               Amrita 

mailto:hr@infostride.com
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07/02/2022 

 
Dear Pooja, 

ATG Group 

Brewery House 

High Street 

Winchester 

SO21 1RG 

 

We would like to confirm the offer to you by ATG Group of an appointment as an Environmental  

Scientist and to confirm the principal terms of our discussions. 

 
You will be employed remotely; this will include working at home along with visiting sites with  

which ATG Group have contracts. A normal working week will be 5 days per week between 

Monday and Friday with the hours of work being between 9am and 5pm. 

 
Your commencing salary will be £ABCDE gross per annum payable monthly in arrears by bank 

transfer. 

 
You are also entitled to join the company pension scheme with Creative Pension Trust. With auto- 

enrolment, you will contribute 5% of your pensionable earnings each pay period and ATG Services 

(Ireland) Ltd will also pay in 3% of your pensionable earnings each period. This will total 8% of your 

pensionable earnings each pay period. 

 
You will be entitled to 28 days paid annual leave each year, these years run from 1st January until 

31st December and so they will be calculated pro-rata based on your start date with us. All 

employees are required to reserve 5 days to cover the Christmas period as we close our offices  

over Christmas and New Year, in 2022 this will be 26th December until 30th December 2022. 

mailto:info@atg-group.co.uk
http://www.atg-group.co.uk/
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On starting and going forward you will report to myself (Rob Jones), Duncan Sanders and liaise  

closely with Ciaran O’Neill regarding operational matters. Full details of the post’s terms and 

conditions of employment will be given to you in a Written Statement of Terms and Conditions of  

Employment within two months of you starting work. 

 
If you have any queries on the contents of this letter, the pending Written Statement of Terms 

and Conditions of Employment or the pre-employment checks, please do not hesitate to contact 

myself or Richard Grundle (richard.grundle@atg-group.co.uk). 

 
This is a permanent full-time post. There will be a trial period of three months which will have to 

be completed satisfactorily. 

 
This job offer is made subject to satisfactory results from necessary pre-employment checks. 

Please read the attached Right to Work checklist and provide the appropriate ID documents upon  

starting employment with us. 

 
If you have any questions concerning the terms of our offer, please let us know as soon as 

possible and we will do all we can to ensure they are answered. 

 
We look forward to your reply and hope to be able to welcome you to the Company. 

 
 

Yours sincerely 

 
 

Rob Jones 

Operations Manager 

mailto:info@atg-group.co.uk
http://www.atg-group.co.uk/


Brewery House, High Street 

Twyford, Winchester, SO21 1RG T: 

+44 (0) 23 8017 6182 

info@atg-group.co.uk 

www.atg-group.co.uk 

Registered in England 07545238 

ATG Group is the trading name of ATG Services (England) Ltd 

Directors: Dr M McKinney, J McKinney, P Finch, D Sanders & 

R Sanders 

 

 

 

I accept the employment terms set out in this Offer Letter and the enclosed Terms and Conditions 

of Employment. 

 

 

 
Signed: 

Pooja  
P…o…oja…(F…eb…9, …20…22 …09…:24…GM…T…) 

 
…………….. 

 

Name: …
P
…
o
……
o
…
j
…
a
…
P
……
a
…
n
……
w
…
a
……
r
…….. 

 

Date: 
Feb 9, 2022 
…………………………………………….. 
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SERVICE ORDER( PSYCHOLOGICAL COUNSELOR) 

I I am pleased to ,nform you lh;,1 your servaces has t,cen oulsourced for proyrd ,ng 
Psychological Counselor services at SMC AF Stn Sarsaw,1 (Name of un,I) 

2 You are to repor1 !or lhe sa,d appotntmenl on 23 Apr 2021 fa iling which th is order JS 
liabletobecancell<lhon 

3 The frequency of your y,s,t w,11 be Twen1y days m a monlh on the days f,.ed by 
SMO The v,s,t.ng t,ours will be 03 hrs However number or v1s1ts fo r the sa•d servace may 
bechangedat1hed1scret ,onolSM01asperS1n,eqwemenr 

The rates men1,oned m lerms andcond1t1onswdl De ,e.1mbu1sed to you after every 
month. after due approval ofcompe1entauthority In case of any delay in payment due to 
unforeseenreasons. nopenalty/latepaymentwil l beadm1ss1ble 

5 Pleasereturn acopyofConsent Formforprov1d1ngspec,al1stservicesduly s,gnedto 
this office ro, hav,ng accepted th,s service o,oe, w,1 h.n 10 days ol rec.e,pl ol th,s oroe, 
olherwise lhc order wil l be revo~edunilaterally 
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6/15/22, 11:25 AM Print : Udyam Registration Certificate

https://udyamregistration.gov.in/Udyam_User/Udyam_PrintApplication.aspx 1/4

UDYAM REGISTRATION NUMBER UDYAM-UK-05-0025930

NAME OF ENTERPRISE RACHAIYITA BUSINESS SOLUTIONS

TYPE OF ENTERPRISE * MICRO ( Based on FY 2019-20 ) 

MAJOR ACTIVITY SERVICES (Trading)

SOCIAL CATEGORY OF
ENTREPRENEUR GENERAL

NAME OF UNIT(S)
S.No. Name of Unit(s)

1 RACHAIYITA BUSINESS SOLUTIONS

OFFICAL ADDRESS OF ENTERPRISE

Flat/Door/Block No. , Name of Premises/ Building ,

Village/Town Bada Bharuwala Block Clement Town

Road/Street/Lane Near Ansari Atta chakki City Dehradun

State UTTARAKHAND District DEHRADUN , Pin 248002

Mobile 9360436375 Email: 0204jyotisingh@gamil.com

DATE OF INCORPORATION /
REGISTRATION OF ENTERPRISE 30/05/2022

DATE OF COMMENCEMENT OF
PRODUCTION/BUSINESS 30/05/2022

NATIONAL INDUSTRY
CLASSIFICATION CODE(S)

SNo. NIC 2 Digit NIC 4 Digit NIC 5 Digit Activity

1 62 - Computer programming,
consultancy and related activities

6201 - Computer programming
activities

62013 - Providing software support and
maintenance to the clients

Services

2 63 - Information service activities 6311 - Data processing, hosting
and related activities

63119 - Other data processing, hosting
and related activities n.e.c.

Services

3 63 - Information service activities 6399 - Other information service
activities n.e.c.

63999 - Other information service
activities n.e.c.

Services

DATE OF UDYAM REGISTRATION 01/06/2022

* In case of graduation (upward/reverse) of status of an enterprise, the benefit of the Government Schemes will be availed as per the provisions of Notification No. S.O. 2119(E) dated
   26.06.2020 issued by the M/o MSME.

Disclaimer: This is computer generated statement, no signature required. Printed from https://udyamregistration.gov.in & Date of printing:- 15/06/2022

For any assistance, you may contact:

1. District Industries Centre: DIC DEHRADUN ( UTTARAKHAND )
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2. MSME-DI: HALDWANI ( UTTARAKHAND )
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Udyam Registration Number   :  UDYAM-UK-05-0025930
 

Type of Enterprise MICRO Major Activity Services (Trading)

Type of Organisation Proprietary Name of Enterprise RACHAIYITA BUSINESS
SOLUTIONS

Owner Name KUMARI JYOTI SINGH PAN NQIPS6612D

Do you have GSTIN Yes Mobile No. 9360436375

Email Id 0204jyotisingh@gamil.com Social Category General

Gender Female Specially Abled(DIVYANG) No

Date of Incorporation 30/05/2022 Date of Commencement of
Production/Business 30/05/2022

Bank Details

Bank Name IFS Code Bank Account Number

STATE BANK OF INDIA SBIN0014504 39888912780

Employment Details

Male Female Other Total

0 1 0 1

Investment in Plant and Machinery OR Equipment (in Rs.)

S.No. Financial
Year

Enterprise
Type

Written Down
Value (WDV)

Exclusion of cost of Pollution
Control, 

Research & Development and
Industrial Safety Devices

Net Investment in Plant and
Machinery OR Equipment[(A)-

(B)]

Total
Turnover

(A)

Export
Turnover

(B)

Net
Turnover
[(A)-(B)]

Is ITR
Filled?

ITR
Type

1 2019-20 Micro 0.00 0.00 0.00 0.00 0.00 0.00 No NA

Unit(s) Details

SN Unit Name Flat Building Village/Town Block Road City Pin State District

1 RACHAIYITA BUSINESS
SOLUTIONS , , Bada

Bharuwala
Clement
Town

Near Ansari Atta
chakki Dehradun 248002 UTTARAKHAND DEHRADUN

Official address of Enterprise

Flat/Door/Block No. , Name of Premises/ Building ,

Village/Town Bada Bharuwala Block Clement Town

Road/Street/Lane Near Ansari Atta chakki City Dehradun

State UTTARAKHAND District DEHRADUN , Pin : 248002

Mobile 9360436375 Email: 0204jyotisingh@gamil.com

National Industry Classification Code(S)

SNo. Nic 2 Digit Nic 4 Digit Nic 5 Digit Activity

1 62 - Computer programming, consultancy and
related activities 6201 - Computer programming activities 62013 - Providing software support and maintenance

to the clients Services

2 63 - Information service activities 6311 - Data processing, hosting and related
activities

63119 - Other data processing, hosting and related
activities n.e.c. Services

3 63 - Information service activities 6399 - Other information service activities 63999 - Other information service activities n.e.c. Services
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n.e.c.

 
Are you interested to get registered on Government e-Market (GeM) Portal Yes

Are you interested to get registered on TReDS Portals(one or more) No

District Industries Centre DIC DEHRADUN ( UTTARAKHAND )

MSME-DI HALDWANI ( UTTARAKHAND )

Date of Udyam Registration 01/06/2022

Date of Printing 15/06/2022
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RtEDLOO 
Uttarakhand State Council for Science & Technology (UCOST) 

Department of Science & Technology (Govt. of Uttarakhand) 

Vigyan Dham, Jhajra, via Premnagar, 
Dehradun-248007 [UK] 

(Tel: 91-9412051556, 57; Website: www.ucost.in) 

us 

Dated: 04.02.2022 No. UCS&T/Recruitment/2021/.. 

ORDER 

Ddsis o recommendation of duly constituted selection committee for the online interview held on 

o0.4044, the following candidate is hereby appointed for the post of "Project Associate under the project 

cSIablishment of Scheduled Caste (SCYScheduled Tribe (ST) at Uttarakhand State Council for 

Seience & Technology (UCOST), Dehradurt' funded by Dept. of Science & Technology (DST), Gol. 

S.No. Fellowship in Designation & Place 

of Posting8 

Project Associate 

(UCOST) 

Name & Address of the Candidate 

Rupees 
Rs 31,000/- + 16% Mr. Gaurav Chamoli 

H No-J59 Jyoti Vihar, 
Dharampur, Dehradun 

HRA P.M. 

Terms & Conditions of Appointment 

1 This appointment is on purely temporary basis till the 31.03.2023. No claim or entitlement for regular 

appointment or any other benefit will be admissible on the basis of this appointment. 

The Candidate has to join the duties upto 15.02.2022 (15th February, 2022). If he/she fails, it shall be 

deemed that he/she is not willing to accept the offer. 

2. 

3. The candidate should be submitted progress report every month to the Pl and Co-Pl's. 

4. The candidate will ensure to perform the duties and work assigned to him/her within time and shall be 
bound to follow the legitimate orders and instructions of the superiors. 

5. The candidate will have to remain punctual, duty-bound and well-mannered/behaved during the 
course of appointment. 

6. Director General, UCOST may terminate the services of the candidate at any time without assigning 
any reason. 

(S.D Bijalwan) 
Administrative Officer 

For DG 
Copy for information and necessary action to: 

1. Accounts Section 
2. Office Copy 

(S.D Bijalwan) 
Administrative Officer 

For DG 



 

 

 

 

 

 

3rd September 2020 

Ms. Nidhi Kumar 
F‐1, Type 4, Tower 6, INA Market, 

East Kidwai Nagar, South West Delhi 

New Delhi‐ 110023 

 
Subject: Confirmation of Appointment 

 
Dear Nidhi Kumar, 

 
Congratulations! 

 

With reference to the Contract letter dated 13th July 2020, your contract is hereby 

confirmed based on the probation appraisal done on completion of probation and the 

discussion held with you. However, please improve your leadership skill which is suggested 

by your reporting officer. 

 
Your contract will be governed by the H.R Manual applicable from time to time. All other 

terms and conditions will remain same. 

 
As a token of your acceptance, please return the duplicate copy of this letter duly signed. 

Best wishes for a great time with SEEDS Technical Services! 

Sincerely, 

 
For and on behalf of SEEDS Technical Services! 

 
 
 
 

Varghese 

Antony 

 
 

Digitally signed by Varghese Antony 

DN: cn=Varghese Antony, o=SEEDS, 

ou=Operations, 

email=varghese@seedsindia.org, c=US 

Date: 2021.09.03 13:07:26 +05'30' 

 
 
 

(Varghese Antony) 

Chief Operating Officer 

mailto:email%3Dvarghese@seedsindia.org


Szeged, 20.07.2022

APPLICATION ID: 798410

FAMILY NAME: Chandola

FIRST NAME: Dinesh

DATE & PLACE OF BIRTH: India, Bageshwar, Uttarakhand, India, 1993-01-20 

CITIZEN OF: India

PASSPORT NUMBER/ID NUMBER: R7562076 

ADDRESS: 28 VPO- Farsali walli 263679 India 

Dear Dinesh Chandola,

We are pleased to inform you that on the basis of your entrance examination results and in accordance with § 41 of Government

decree 423/2012 (XII. 29.) you have been admitted to the full time degree programme [PhD] Doctoral School of Environmental

Sciences of the University of Szeged.

You are expected to start your first year studies in the first semester of the Academic Year 2022/2023. 

In order to establish a student status and obtain the right to start your studies, you have to participate in the mandatory Academic

Registration. In accordance with Act CCIV of 2011 On Higher Education (39.§ (7)) your admission will be considered invalid if you miss

your academic registration.

For the Academic Registration (Enrolment Process) you are asked to take the original hard copies or the certified copies of the

following application documents with you and present them on the Central Academic Registration (further mentioned Academic

Registration):

- Undergraduate/Graduate degree,

- Valid Passport (non-EU citizen) or Identification Card (EU citizen)

- Proof of your language proficiency

- visa

- General Medical Certificate not older than 6 months

IMPORTANT NOTICE: If you fail to fulfil the above requirements, you will not be able to enrol to the upcoming academic year. Please

also note that the University has the right to withdraw the admission offer if it is determined that you have provided false or misleading

information during the application procedure.

Schedule:

Fall semester starting date: September 05, 2022 (Monday)

Your health insurance is going to be provided by the Hungarian Government and you are also entitled to receive a supplementary

Health Insurance: Generali Studium

Your accommodation is provided in SZTE Öthalmi Diáklakások (Öthalmi Student Hostel), 6728 Szeged, Budapesti út. 7.

In accordance with Act CCIV of 2011 On Higher Education (57-58.§) legal remedy against the present decision can be submitted in

writing to the University of Szeged within fifteen days of its receipt or its acknowledgement.

We believe that the University of Szeged not only offers an excellent educational experience, but also promotes individual growth and

development. Our very best wishes to you for a successful collegiate experience, and we sincerely hope you will be joining us in the

fall.

Sincerely yours,

Prof. Dezső Horváth

Dean of the Faculty of Science and Informatics
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esldka 
International School 

ihe Aroma st Lrntng 

www.slokainternational.com 
CBSE Aff No. 3630246 

Date Ref 

APPOINTMENT ORDER 
To 

ADITI HIRNWAL 

Dear Sir/Madam, 

With reference to your application and subscquent interview with us, we are pleased to appoint 

you as FRENCH TEACHER ,IGCSE at SLOKA INTERNATIONAL, SCHOOL.ORR, Ncar RTA Office, 

Manneguda, Turkayamjal, Hyderabad-501510, and Telangana. 

This offer is governed by the following Terms and Conditions: 

. Date of joining is on or before 12.09.2021. 

2 You are required to submit all your original Certificates at the time of joining. 
You will be paid a consolidated gross salary of Rs.25000/ 3. 

in words Twenty five Thousand only month and shared accommodation. 

You have to execute a minimum of one academic year Service Agreement with Slolka International 

School, as you will be on probation for one year. Increment will be granted after successful 
completion of this probation period. 

All income tax obligations arising out of your salary have to be borne by you. 

You are expected to perform the duties assigned to you with due care, trust and to the best of 

your knowledge and ability. 

7. You are expected to be punctual to school and follow the stipulated school timings with 

reverence. 

You are entitled for a maximum of twelve casual leaves in the academic (maximum of one leave 

per month) for which you are required to get sanctioned by the Principal with prior permission. 

If for any reason, approval is given by the Principal to take more than one casual leave in a 

month, you will not be entitled for salary for the days of absence, as they all are considered as 
loss of pay. 

9. 

If you fail to report for work on the date stipulated by the management, we have the right to 

deduct two (2) days salary for each day absent. If you are absent or avail a leave on a day 

preceding or following a holiday, it will be considered as loss of pay for the days absent. 

10. 

sloka International School 
Exit 12, ORR, Near RTA Office, Manneguda, Turkayamjal, Hyderabad Phone: 9603550059 /9640669989 



siok 

= 



REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road, Malleshwaram (W) 
Bangalore - 560 055. Karnataka India

Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233 

27 April 2022

PRIVATE & CONFIDENTIAL

To whom it may concern,

Re: Kamal Negi 
Address: Raipur road ladpur, Police colony, Dehradun, 248001 

This letter is to confirm that Kamal Negi is currently employed at Amazon Development Centre (India) 
Private Limited. 
 
Kamal Negi is employed as a SPRO Investigator - French and commenced employment with Amazon 
on 25 April 2022. 

This letter has been issued to the employee upon his/her request on the basis of data submitted by 
the employee to the Company. The Company bears no liability in event the aforementioned data is 
NOT found to be accurate.

On behalf of
Amazon Development Centre (India) Private Limited 

Kind Regards,

Soumya V
ERC Delivery Hub Leader, Employee Services



REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road, Malleshwaram (W) 
Bangalore - 560 055. Karnataka India

Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233 

12 March 2022

PRIVATE & CONFIDENTIAL

To whom it may concern,

Re: Devanshi Kukreti 
Address: 61, prempur mafi kaulagarh Dehradun, DEHRADUN, 248001 

This letter is to confirm that Devanshi Kukreti is currently employed at Amazon Development Centre 
(India) Private Limited. 
 
Devanshi Kukreti is employed as a Catalog Associate FR and commenced employment with Amazon 
on 14 March 2022. 

This letter has been issued to the employee upon his/her request on the basis of data submitted by 
the employee to the Company. The Company bears no liability in event the aforementioned data is 
NOT found to be accurate.

On behalf of
Amazon Development Centre (India) Private Limited 

Kind Regards,

Soumya V
ERC Delivery Hub Leader, Employee Services



 

 

April 22, 2022 
Shivam Sharma 
Ladpur, Dehradun 
India 
 
Dear Shivam Sharma, 
 
Following our recent discussions, Revolut is delighted to formally offer you the position of 
Payments Specialist in India - Remote reporting into Vaidas Anusevicius (Team Leader).   
 
You will be employed by India - Globalisation Partners (“Revolut”). 
 
This offer below is conditional on you passing a standard employee background check and you 
signing our standard contract of employment. Further details will be sent once we have 
received your acceptance. Here are the key terms in your job offer: 
 
Place of work 

 

Your role will be home-based. 
  
CTC 
 
5,66,087 INR per annum, paid directly into your bank account on a monthly basis after 
deduction of the relevant withholdings.  
 
Working Hours 

 
The weekly working time is 40 hours; working days are Monday to Friday. Due to the nature 
of the position and depending on business requirements, we may require you to work in 
alternate shifts and schedules for duty which may include working on nights/ weekends or 
public holidays. 
 
Working  schedules and payments are prepared in accordance with The Labour Code of India. 
 



 

 

Performance bonus  
 

• You may be eligible for additional equity awards  based on performance once you have 
passed your probation at Revolut. This will be decided based on performance targets set by 
your direct line manager after you join. 
 

• Please note that bonus awards for regulated employees, material risks takers or identified 
staff are subject to applicable financial services regulations including fixed and variable 
compensation limits, deferrals and malus and clawbacks requirements. 

 
Holidays and Extra Benefits 
 
We are planning to offer a range of competitive HR benefits.including: 
 
• 21 days privilege leave + 10 PH  
• 14 casual/sick leave days 

• Free Revolut Metal Plan 

• Health Insurance 
• Latest technology to do your impactful work with  
 
This offer of employment is valid for acceptance no later than April 25, 2022. 
 
Based on your notice period with your current employer and our pre-employment background 
screening checks, which may take 10 to 15 days, we anticipate that your start date with 
Revolut would be on or before May 2, 2022 unless otherwise agreed.  
 
We are excited to have you on-board. 
 
 If you have any questions, please let us know. 
 
Best, 
Revolut Talent team 
Acceptance of Conditional  Offer of Employment 
 



 

 

By accepting this offer of employment, you confirm to Revolut that: 
 

1) The offer is conditional upon you passing our standard employment and compliance 
background check (which based on your role may include education, right to work, employment 
history, regulatory approval, criminal and credit checks in line with applicable laws and 
regulatory requirements) and that Revolut may withdraw or terminate your offer of 
employment in the event of an unsatisfactory report. 
2) You have the legal right to work for Revolut  in the location of hire and will provide 
supporting documentation of your eligibility to work to Human Resources prior to your Start 
Date . 
3) You are not, and have not been, the subject of any investigation with any governmental 
or regulatory authority, or any self-regulatory organisation in your current or previous 
employment. If you are performing a regulated role, your appointment will be subject to the 
unconditional approval of any relevant authorities.     
4) You  are not subject to any legal obligations that would restrict you from directly or 
indirectly competing with your current or any prior employer, soliciting employees to leave the 
employ of such employers, or soliciting any clients or customers of such employers. To the 
extent you are subject to such obligations, you have complied and will comply with them. 
5) The performance of your duties at Revolut does not and will not breach any legal 
obligations not to disclose or to use confidential or proprietary information belonging to any 
other employer or entity. If you are subject to such obligations, you will not disclose, use  or 
induce Revolut or the Group Company to use any such confidential or proprietary information. 
6) If you have notice obligation with your current employer, you will not commence 
employment with Revolut until the end of such notice period. 

 
I accept the key terms of employment and benefits set out in this offer letter and any applicable 

side letter. SIGNED 

ESIG_CANDIDATE_SIGNATURE 
Shivam Sharma 

Ladpur, Dehradun 
April 22, 2022 

 
 
 
 

 
Shivam Sharma 

 





 

 

Residential Address Verification 
 

Ladpur, Dehradun  

 
I hereby verify that the information provided herein above is true and correct to the best of my 
knowledge and belief and nothing has been falsely stated or concealed therein.  
 
I acknowledge that the terms and conditions of my employment will be subject to the prevailing 
laws and regulations in the four states; Maharashtra, Delhi, Karnataka, and Haryana. 
 
I understand that if the said information as given by me is proved to be false, then I will have to 
be responsible as per any provision of the applicable law for the time being in force as well as 
the benefit availed of by me or the benefit accrued to me shall be summarily cancelled. 

 

 

 

SIGNED 

ESIG_CANDIDATE_SIGNATURE 
April 22, 2022 
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techmahindra.com 
 

Registered Office:  

Gateway Building, Apollo Bunder Mumbai 

400 001 

Ref:  895900/2041145/Permt                                Date: 14th March, 2022 
 

Diksha Shahi 
Haripur Navada, Nawada 
Haripur Nawada, Dehradun, Uttrakhand-248005 
Phone No: 9760529262 
 

Subject - Offer Of Appointment 
 
Dear Diksha Shahi, 
 
It is our pleasure to welcome you to Tech Mahindra Limited. 
 

1.    With reference to our discussions, we are pleased to offer you appointment in our Organization as Associate 
Language Specialist on U1 band, operating out of our Noida office. 
 
2.    Your “Annual Total Cash Compensation” will be Rs. 625000 (Rupees Six Lakhs Twenty Five Thousand Only). 
Please refer Annexure-A for details on the compensation and statutory deductions.  

 

3.    Your remuneration package is strictly confidential between you and here after, referred as The Company and 
should not be discussed with anyone nor divulged to anyone in any manner whatsoever. 

 

4.    Your employment with us will be governed by terms and conditions as specified in Annexure-B. 
 
5.    You are required to join on 14th March, 2022 at the below mentioned location. The Offer stands withdrawn 
thereafter, unless the date is extended and communicated to you in writing. 
 
6.    On the date of joining, you are requested to report to Sweta Nautiyal at 12:00 PM to complete the joining 
formalities at Tech Mahindra Limited, Tower C, Tech Boulevard, Sector-127, Noida - 201315. At the time of joining, 
you are expected to carry originals of the documents as per Annexure – D and submit the copies of the same to the 
HR Team. 

 
7.    Please note that this Offer is subject to your being given a clear background check either at the time of 
reporting/joining or thereafter depending upon our receipt of the background check report from the agency. 

 
8.    Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to 
Sweta Nautiyal latest by 14th March, 2022. 
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9.    For any clarification / further Information on- 

 Employment terms and conditions, please get in touch with Offers Team (E-Mail: 

PS00551100@TechMahindra.com) 

 
For Tech Mahindra Limited  
 
 
 
Mukul Sah 
Group Function Head (Support) – Human Resource 
 

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment), 
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality 
Agreement), Annexure F – Intellectual property Assignment, Annexure-G – General Covenant, Annexure H -(Code of 
Conduct and Ethics).  
 
 
 
 
Accepted 
 
 
Date:          Signature of Candidate: 
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Annexure - A 

 

Additional Benefits : In addition to the above, you will also be eligible for the below-mentioned benefits -  

i) * Performance Incentive would be payable to you on your Go Live date as per company Policy. 

ii) Insurance     

a) Group Term Life Insurance Coverage: You would be covered under the existing Group Term Life 
Insurance scheme of the company applicable to the employees in your respective grades as per the 
company policy and the same will be paid to the respective nominated beneficiary on the unfortunate 
death of the employee.  

b) Hospitalisation coverage: You would also be enrolled under the existing Medical Insurance scheme of 
the company with a cover of Rs. 3 lakhs (floating cover) applicable to Self , Spouse, 2 children & 2 parents. 
Cost of coverage of parents (if opted for) will be borne by you. If enrollment of parents is not opted for, 
the applicable cover (for self only OR self +spouse+up to 2 children) will be Rs. 2 lakhs. 

c) Group Personal Accident Insurance (GPAI) coverage: You would be enrolled under the Company’s GPAI 
scheme with a cover of upto Rs. 5 lakhs payable in case of permanent disablement arising out of any 
unfortunate event of an accident. 

NAME Diksha Shahi 

TITLE Associate Language Specialist 

BAND U1 

LOCATION Noida 

COMPONENTS 
Per Annum  

(All figures in Indian Rupees) 

BASIC (@35% OF TOTAL FIXED PAY) 191644 

HRA (@70% OF BASIC) 134151 

BONUS / STATUTORY BONUS 16800 

EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (@12% OF BASIC PAY) 22997 

EMPLOYER'S CONTRIBUTION TO ESI (3.25% OF TOTAL SAL COMPONENTS) 0 

PERSONAL PAY 181963 

TOTAL FIXED PAY........................ (A) 547555 

TOTAL VARIABLE PAY (TVP).......... (B) 60839 

ADDITIONAL BENEFITS................. (C) 16605 

GRATUITY 9218 

INSURANCE PREMIUMS (towards GTLI, GMIP AND GPAI) 7387 

TOTAL COST TO COMPANY........ (D) = (A) + (B) + (C) 625000 
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iii) *Payment of Bonus : The provisions of Payment of Bonus Act, 1965, as amended from time to time are 
currently applicable to you. 

v) Company Transport: 
- In the event of your availing Company provided transport  to commute to and from office, deduction will 
happen from your salary as per applicable policy. 

Notes: 

a) The Performance Incentive will not be payable if you have resigned and are serving notice period or are 
not on the company rolls on the date of disbursement. 

b) Performance Incentive would be subject to Tax deduction as per Income Tax Act. 

c) The Company reserves the right to amend, modify, rescind / reinstate the above mentioned schemes 
partly or completely at any point of time. 

With Best Wishes,   
For Tech Mahindra Ltd. Accepted by : 

      

Mukul Sah Location : 

Group Function Head (Support) – Human Resource                         Date : 
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Annexure – B 
 

1) Employment Agreement 
 

a) Code of Conduct 

During the period of your employment, you will work honestly, faithfully, diligently and efficiently for the growth 
of The Company.   

 
b) Secrecy 

You are expected to maintain utmost secrecy with regard to the affairs of The Company and shall keep 

confidential any information, whether written or oral, which relates to internal controls, computer or data 

processing programs, algorithms, electronic data processing applications, routines, subroutines, techniques or 

systems, or information concerning the business or financial affairs and methods of operation or proposed 

methods of operation, accounts, transactions, proposed transactions, security procedures, trade secrets, know-

how, or inventions of Tech Mahindra Limited. or its Affiliate, or any client, agent, contractor or vendor. You shall 

not disclose the identities and other related information of any of its clients. 
 

Breach of this provision shall be treated as a gross violation of the terms herein and your services are liable to be 

terminated. 

 

c) Employee data – By accepting this Offer and furnishing your personal data to the Company, You are 

according your irrevocable consent to Company to possess, deal with or handle Your sensitive personal data 

either by itself or through any third party agency during the term of your employment with the Company 

subject however to the terms of the Privacy Policy of the Company. You are aware that your personal data is 

confidential in nature and Company shall process the same in the course of its business, in terms of its 

privacy policy with due and reasonable care. 
 

d) Conflict of Interest 

Your position with The Company calls for whole time employment and you will devote yourself exclusively to the 
business of The Company.  You will not take up any other work for remuneration (part time or otherwise) or 
work on advisory capacity or be interested directly or indirectly (except as shareholder or debenture holder) in 
any other trade or business, during your employment with The Company, without written permission from The 
Company. Contravention of this will lead to termination of your services from The Company without any notice, 
with or without any liability on the part of The Company for payment of any compensation in lieu of such notice 
as per the procedure mentioned in Section 3. 

 
e) Non-Solicitation / Non-Compete 

You acknowledge that you have signed Covenant against Disclosure and Covenant Not to Compete/Non-

Solicitation ("Covenant"), which is incorporated into this Agreement by reference and is made a part of this 

Agreement and that it constitutes an integral part of the terms of your employment. In the Covenant, you have 
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agreed that for a period of twelve months following termination of your employment for any reason whatsoever 

you also confirm and agree that these restrictions are reasonable and are legitimately required to protect the 

business interest of the Tech Mahindra Ltd.  

(i) You will not solicit business and/or sell services/products or build business relationship with customers, 

you were directly or indirectly involved with, during your tenure in Tech Mahindra Ltd  

(ii) You will not interfere with its business relations, including but not limited to soliciting or providing 

services to any of Tech Mahindra’s clients (except as directed by Tech Mahindra Ltd), directly or 

indirectly.  

(iii) You will not be employed by a client of Tech Mahindra Ltd for which you performed services while 

employed by Tech Mahindra. 

(iv) You will not solicit or induce Tech Mahindra Ltd associates to join a client or to compete with Tech 

Mahindra Ltd. 

(v) You undertake not to solicit or induce or endeavor to solicit or induce any consultant, supplier or service 

provider to cease to deal with the Company and shall not interfere in any way with any relationship 

between a consultant, a supplier or a service provider and the Company. 

 

f) Exclusivity of Services, Publications, Gifts/Anti-bribery 

 
You shall devote all work efforts exclusively to The Company and the furtherance of its interests. Any 

engagement in additional activities for remuneration or any direct or indirect participation in other enterprises of 

any kind requires the prior written consent of The Company. The Company's consent shall not be required for 

ordinary acquisitions of shares or other participation for investment purposes. Membership in the board of 

directors or supervisory board of other enterprises shall be subject to The Company's prior written consent. Any 

publications and lectures by you on topics relating to The Company's business or interests shall be subject to The 

Company's prior written consent. 

 
You agree, to not accept or demand loans, rewards or other benefits, or promises thereof, from The Company's 

clients or other persons with whom the Associate has official or business contacts in the context of the 

Associate's activities for The Company, without The Company's prior written consent. 

 

You hereby covenant and undertake that you will: 

 Not engage in any actions that are, or could be seen to be, bribery of foreign public officials as described 

in the OECD Convention on Combating Bribery of Foreign Public Officials in International Business 

Transactions, the Foreign Corrupt Practices Act of the United States of America (the “FCPA”), the Anti-

Terrorism, Crime and Security Act 2001 and Bribery Act, 2010 of the United Kingdom of Great Britain and 

Northern Ireland; and 

 Comply with all United Kingdom, United States, German and other Applicable Law prohibiting bribery and 

in doing so will provide nothing of value to any government official.  
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 Not directly or indirectly offer or have offered or give or given or agree or agreed to give or given to any 
person any gift, success fee, rebate or consideration of any kind whatsoever including speed or 
facilitation money or indulge in any activity as an inducement or reward for influencing or carrying out 
any act and specifically in relation to any business  opportunity or a customer including for the purposes 
of collection or for showing any favour or disfavour to any person or persons in relation to such 
performance. 

 You hereby agree not to involve in receiving any gift/bribery during your tenure with the Company.  You 
shall abide and follow the Company’s anti-bribery policy which is hereby incorporated for reference. This 
Company policy shall be amended from time to time. 
 

 
g) Confidentiality / Non-Disclosure 

 

a) You must return to The Company, upon request, and in any event, upon termination of your employment, 
all documents and tangible items which belong to The Company or which refer to any confidential 
information and which are in your possession or under your control. 
 

b) You must, if requested by The Company, delete all confidential information from any reusable material 
and destroy all other documents and tangible items which contain or refer to any confidential information 
and which are in your possession or under your control. 
 

c) All software, systems, ideas, concepts, designs, documentation or any other material produced by you, 
during the period of your assignment to the Tech Mahindra will either be Intellectual Property of the Tech 
Mahindra or that of its customers. You will not have any rights to such material as described above. 

 
You shall execute / sign the Confidentiality Agreement as and when required by Tech Mahindra Limited or the 

Client. 

 

             h)   Non-Disparagement Obligations 
   You covenant and agree that, during the term of your employment and anytime thereafter, neither you nor 

any of your legal heirs or any person acting on your/their behalf, will in any way publicly disparage, bring into 
disrepute, defame, libel, slander or otherwise criticize the Company, its subsidiaries, affiliates, successors, 
assigns, officers, directors (including any former directors/ officers of the Company or its subsidiaries), 
employees, shareholders, agents, attorneys or representatives, or any of their clients, customers, partners, 
other service providers, or any of their products or services, in any manner that would damage the business or 
reputation of the Company or any of its clients, customers, partners, other service providers. Any violation of 
this section shall necessitate an investigation and appropriate disciplinary action including termination from 
the services and/ or appropriate legal action. 
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2. Assignments/Transfer/Deputation 
 
Though you have been engaged for a specific position, The Company reserves the right to send you on 
training/deputation/secondment/transfer/assignments to sister companies, associate companies, clients’ locations or 
third parties whether in India or abroad. In such case, the terms and conditions of service applicable to the new 
assignment will govern you. 
 

You shall, only at the request of The Company, enter into a direct agreement or undertaking with any customer to 
whom you may be assigned/seconded/deputed accepting restrictions as such customer may reasonably require for 
the protection of its legitimate interests. 
 
3. Termination of Employment 
 

(a) Either party can terminate this employment by serving a notice of 60 days on the other. The Company 
may at its absolute discretion make a payment representing salary (basic) in lieu of notice of termination. 
However, for cause like misconduct, gross negligence, willful insubordination or disobedience, 
misbehavior or non-performance, Tech Mahindra Limited. may terminate your services with immediate 
notice. The Company shall have the right to place you under suspension on subsistence allowance and 
benefits as applicable pending any investigation into potential dishonesty, gross misconduct, 
misappropriation, gross negligence, fraud or other circumstances, which expressly provides for 
termination of your employment which if proved, would entitle The Company to dismiss your services 
summarily.  
 

(b) In the event of your serving on The Company a notice of termination of employment by submitting a 
resignation letter, your release will be governed by the relevant policies in force at that point in time, 
subject to satisfactory handing over of your duties, responsibilities, Company documents, Company assets, 
etc. to the relevant parties. 
 

(c) In case of Associates who are governed by any other service agreement(s) for serving a minimum 
stipulated period, the associate will need to mandatorily fulfill requirements of Clause 3(a) along with 
applicable exit policy clauses under stipulated service period agreed to and provided therein.    
 

(d) Unauthorized absence or absence without permission from duty for a continuous period of 7 working days 
would make you lose your lien on employment. In such case your employment shall automatically come to 
an end without any notice of termination.  
 

(e) You will be governed by The Company’s laid down Code of Conduct and if there is any breach of the same 
or non-performance of contractual obligation or the terms and conditions laid down in this agreement, 
your service could be terminated as per the procedure mentioned in Clause 3(a) herein above. The 
Company further reserves the right to invoke other legal remedies as it deems fit to protect its legitimate 
interests. 
 

(f) Reference check will be made from your previous employers and other references as may be deemed 
appropriate.  In case there is any adverse report against you which may be detrimental to the interests of 
The Company or if the information furnished by you is not true, The Company reserves the right to 
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terminate your services as per the procedure mentioned in Clause 3(a) herein above on the grounds of 
misrepresentation of facts.  
 

(g) In addition to The Company’s right to carry the above verifications, you shall fill in and sign the Criminal 
Disclosure Declaration Form. In the event you have been accused, charged and/or convicted for any 
criminal offence, at any time whether prior or subsequent to your joining The Company, you shall make 
full disclosure of the same and furnish all necessary documents in support thereof. In the event you have 
been accused, charged and/or convicted for any criminal offence, your joining shall be subject to specific 
written confirmation from The Company. The Company at its sole discretion reserves the right to 
terminate your employment as mentioned in Clause 3(a) or take appropriate disciplinary action against 
you or revoke this Offer Letter. In the event of suppression of any facts, The Company shall be entitled to 
take such other action at any time as it may deem fit. 
 

(h) The Company reserves the right to carry out banned/ illegal drugs/narcotic substance screening tests on 
you at any point of time during your tenure. You understand and acknowledge that this is a requirement 
and you have no objections whatsoever if such checks, banned/ illegal drugs/narcotic substance screening 
tests and verifications are carried out by The Company or a third party agency engaged by The Company. 
Arising out of such verification or check or otherwise, if it is detected that the information furnished by 
you in your application is mis-stated or is unstated or document submitted by you are not correct or 
banned/ illegal drugs/narcotic substance screening tests, results are positive, The Company shall, at its 
sole discretion be entitled to fore with terminate your employment as per the procedure mentioned in 
Clause 3(a) herein above  and/or revoke your appointment with The Company, without further reference 
in the matter. 

 
4. Statement of Facts 
 

(a) It must be specifically understood that this offer is made based on your proficiency on 
Technical/Professional skills you have declared to possess as per the application, and on the ability to 
handle any assignment/job independently anywhere in India or overseas.  In case, at a later date, any of 
your statements/particulars furnished are found to be false or misleading, or your performance is not up 
to the mark or falls short of the minimum standards set by The Company, The Company shall have the 
right to terminate your services forthwith without giving any notice, notwithstanding any other terms and 
conditions stipulated herein. 
 

(b) You confirm and represent that there exists no personal circumstances which are likely to affect your 
liability to discharge your obligations in the course of your employment. You further undertake to notify, 
your line manager and HR Manager immediately of any material change in personal circumstances that 
may have impact on the status of your employment including, but not limited to, criminal convictions 
and/or cases pending, health issues, right to work in the country where work is to be performed etc. 

 
5.            Company Policies 

 

You are required to comply with all the policies of the Company including but not limited to the Code of Ethical 
Business Conduct, the Policy on Prevention of Sexual Harassment and such other policies, as communicated to the 
associates of Tech Mahindra from time to time. In case of any violation or failure to comply with such Company 
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Policy/policies, the Employee shall be subjected to the disciplinary action as per company policy.  These policies are 
available on Tech Mahindra’s intranet. You are requested to visit the site at frequent intervals to get all updates / 
changes. By signing a copy of this letter, you are consenting that you will visit the intranet site and get familiar with 
Tech Mahindra’s policies. Tech Mahindra reserves the right to interpret, change, suspend or terminate any of its 
benefits, policy plans or programs in accordance with its needs from time to time. 
 
6. Personal Indebtedness 
 

Tech Mahindra Limited shall not be responsible for personal indebtedness or other liabilities incurred by you, 
during/prior to your employment with Tech Mahindra Limited You understand and accept that you shall have no 
authority to pledge the credit of Tech Mahindra Limited to any person or entity without Tech Mahindra Limited’s 
prior written authorization.  
 
7. Restraints 
 

Access to Information 
 

Information is available on need to know basis for specified groups. The network file server is segregated to allow 
individual sectors for projects and units.  Access to these are authorized through access privileges approved by 
unit Mentors or Project Mentors. 
 
Authorization 
 
Only those authorized by a specific power of attorney may sign legal documents, representing The Company. 
 
Smoking 
 
We owe and assure a smoke free environment for our Associates.  Barring some areas, the entire office premises 
including conference rooms, lobbies, is declared as “No-Smoking Zone”. 
 
Passwords 
 
Access to our network, development environment and MS-Exchange is through individual’s password.  For 
security reasons it is essential to maintain confidentiality of the same.   
 
Unauthorized Software 
 
You shall not install, download, copy and duplicate any unauthorized or unlicensed software, programs, games, 
attachments on to your computer systems. 
 
Security 
 
Security is an important aspect of our communication and office infrastructure.  We have security personnel 
deployed on all the floors who take care of the security.  Those of you who wish to work late or early hours are 
requested to produce their identity cards to the Security personnel on demand. If there is a need to take some of 
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the equipment’s/infrastructure out of the office premises for any reason the associate shall obtain the gate pass 
from the security staff after the authorization from your mentor.  
 
The communication security is maintained by controlling physical access to computer systems, disabling all 
workstation floppy disk drives, and a Company-wide awareness about the need for protection of intellectual 
property and sensitive customer information.  For some projects, The Company uses sophisticated data 
encryption devices. Your work table and storage space is lockable.  Please ensure they are locked when 
unattended.  Duplicate keys are maintained with Security.  One can take a duplicate key after signing for it for 
one’s own or team member’s table or storage. 

(a) Destroying Papers & Material 
 
Any official communication, which is confidential in nature, shall be destroyed through paper shredder after 
the purpose is served. 

 
(b) Use of Company Resources 

 
(i) You shall use The Company’s resources only for official purposes as per the applicable Company 
policy. 

 
(ii) The Company shall have the right to access the files, folders and data stored in the official laptop 
provided to you by the Company and to keep track on individual users activity and logs stored in the 
official laptop. Further the Company may also monitor the emails and email traffic in your official mail id 
provided by the Company as measure to ensure compliance with Company’s policies and network 
security. You also authorize the Company representative to access all the data and information stored 
under your mail id during and after employment with the Company and this access is provided under the 
applicable data privacy laws. You also expressly waive any other rights as may be available under the 
applicable Data Privacy laws against the Company for providing such access. 
 
(iii) You shall access only those web sites, which are relevant to your work at hand. 
 
(iv) You shall not use any company resource for hacking or other unethical / illegal activities. 
 
(v)  You shall not circulate or distribute offensive/pornographic material through e-mail or in any other 
manner. 
 

8. Overseas Service Agreement 
 
As The Company will be spending substantial amount of time and money for your deputation /secondment abroad, 
you may be required to sign a deputation agreement with The Company and may also be required to execute a 
Surety Bond on such terms, as The Company may deem appropriate.  (This agreement will consist, inter alia, of issues 
like (i) your commitment to complete the project (ii) your returning to India after completion of the project and 
serving The Company for a stipulated period). 
 
 



 

 Page 12 of 26 

Tech Mahindra Limited  

Info city, Hi-tech City Layout  

Madhapur, Hyderabad 500081,India 

Tel: +91 40 3063 6363 

Fax: +91 40 2311 7011 

techmahindra.com 
 

Registered Office:  

Gateway Building, Apollo Bunder Mumbai 

400 001 

9. Intellectual Property Rights 
 
You agree to disclose any invention, development,  process, plan, design, formula, specification, program or other 
matter of work whatsoever (collectively "the Inventions") created, developed or discovered by you, either alone or in 
concert, in the course of your employment and the same shall be the absolute property of The Company. Any 
Intellectual Property Rights and rights to inventions arising out of your activities hereunder, or if ownership rights 
cannot be transferred under applicable law, any exploitation rights relating thereto, shall be transferred to The 
Company in accordance with applicable law. You shall, as and when requested by The Company (at Company's cost 
and expense), assist The Company in perfecting the Intellectual Property Rights in any manner The Company deems 
fit. You shall execute/sign the Intellectual Property Rights Assignment document as and when required by Tech 
Mahindra Limited or the Client. 
 
 
10. Jurisdiction  
 
Even though The Company may depute you overseas for on-site work or to any other location in India, the 
jurisdiction concerning any dispute arising out of your employment will be in the courts in Mumbai only. 
 
 
 
11. Retirement 
 
Your services with the Company will come to an end immediately upon your attaining the age of retirement as per 
the then prevailing policy of the Company. For the purpose of determining this, the age recorded with The Company 
shall be considered as final and conclusive.    
Termination of employment may also be initiated earlier by either party by serving prior written notice on the other, 
as per the notice period stipulated in this letter.      
 
12. General  

 
The above terms and conditions including those in Annexure - A (Salary break up) are based on Company policies, 
procedures and other rules currently applicable in India as well as Overseas and are subject to amendments and 
adjustments from time to time. In all services matters, including those not specifically covered here such as Traveling, 
Leave, Working Hours, Retirement, Code of Conduct, etc. you will be governed by the rules of The Company as shall 
be in force from time to time. 
 
13. You shall be present in the office during normal working hours as specified in the policies or during hours 

expressly designated for you in writing. Depending on organizational requirement or project contingencies 
your working hours / work days may be modified/ altered from time to time. The Company does not 
encourage overtime work and accordingly does not have a policy for payment of overtime.  

 
14. You shall provide details regarding the utilization of your time by entering the same into Tech Mahindra 

Limited’s electronic timesheet system on a daily basis. In case you are attached to any project where the 
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client may have requirement of recording specific time-efforts, you shall comply with such requirement also, 
in addition to Tech Mahindra Limited’s timesheet system. 
 

15. This offer is purely based on the information / documents provided by you and by accepting the offer, you 
specifically authorize The Company or any external agency through Tech Mahindra Limited to verify your 
educational, employment antecedents, your conduct and any other background checks  prior to your joining 
The Company or thereafter. You shall extend your co-operation (if asked for) during such verification without 
any protest or demur.  

 
 

 
 

This is to certify that I have gone through and understood all the terms and conditions mentioned in Annexure – B 
and I hereby accept and agree to abide by them. I am also required to fill the EMPLOYMENT VERIFICATION FORM, 
complete in all respects and bring it along with all the other documents / testimonials as required (Annexure D) at the 
time of joining. 
 
 
Name in full  : 
 
Signature  : 
 
Address  : 
 
Date   :  
 
Place   : 
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Annexure- C  - Medical Declaration 
 

 
 
Candidate’s Medical History: 
 

 
Candidate’s Medical Details 
 

 
Yes 

 
No 

 
Please provide the details 

Do you have any defect or problem of vision? 
   

Can you readily distinguish between the pigmentary 
colors? 

   

Do you suffer from a degree of deafness which would 
prevent your hearing of normal conversation? 

   

Do you have any physical deformity / handicap? 
   

Do you have any congenital disorder / abnormality? 
   

Have you ever been diagnosed to have any Psychiatric 
ailment including Depression, Anxiety Neurosis, Phobic 
Disorders, Schizophrenia, Manic Depressive Psychosis or 
any other Psychiatric illness? 

   

Have you ever been diagnosed with an alcohol or drug 
abuse problem? If yes, are you on treatment for the 
same? 

   

Have you ever been disqualified on medical grounds from 
any previous employment opportunity? 

   

MEDICAL DECLARATION  FORM 

      

 Applicant ID (To be filled by HR)  Associate ID (To be filled by HR)  

 
 
First Name:                                                                                                                                                                         Last Name:   
 
 
Gender: Male / Female                                                Date of birth (DD/MM/YYYY)                                                                                      Blood Group     
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Have you ever been suffering from any Medical condition 
that may require you to take Medical Leave over the next 
12 months? 

   

Have you had any form of critical illness or operation in 
the last two years? 

   

Have you ever been diagnosed to have Cancer, Tumor, 
Cyst or any similar type of growth? 

   

 
 
Have you ever suffered/are you suffering from any of the following? (Please tick whichever applicable)  

 
Heart Attack  Diabetes 

 
High Blood Pressure  Stroke 

 
Night Blindness  Valve Disorders 

 
Asthma  Slipped disc 

Any other major disease/illness that you may be willing to 

disclose 
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Candidate’s Declaration: 
 
 
I declare that, to the best of my knowledge, the answers to the questions in this form are correct and that I am not 

suffering from any disease/illness that I have not revealed.  

 
 
 
 
Signature: 
 
 
 
 
 
Name:                 _________________________________________ 
 
 
 
Date:                   _________________________________________ 
 
                                               (DD/MM/YY)  
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Annexure – D – Checklist of the Documents 
 
At the time of joining, you are requested to bring the following documents in original(For Verification only), along 
with 1 copy of each. 
 
(a) Certificates’ supporting your educational qualifications along with marks sheets  

 Xth Certificate & mark sheets 

 XIIth Certificate & mark sheets 

 Degree Certificate & Semester/year-wise mark sheets 

 Master’s Certificate & Semester/year-wise mark sheets 

 Diploma/PG Diploma Certificate & Transcripts 

 Any other Certificate with supporting documents – if any  
 

(b) Your relieving letter from your present organization 

(c) Service Certificate from the last employer as well as all previous employers. 

(d) Acceptance copy of Tech Mahindra Limited’s offer of appointment duly signed. 

(e) Two passport-sized color photographs with white background. 

(f) Valid Passport 
Please submit copy of the valid Passport (inclusive of all blank pages). In case you have applied for it, please 
submit the proof of Passport Office submission ticket. Upon receipt of Passport from Passport Office, please 
submit the documents to HR. 

 
(g) PAN Card and Proof of PAN Number 

You MUST carry and provide your PAN Card copy. Please note that it is mandatory to provide the PAN number 
for processing of your payroll and no payments on account of salaries can be made without a PAN Number. If 
applied for please submit a copy of the acknowledgement as issued by the Income Tax authorities. 
 

(h) Aadhaar Card 
You MUST carry and provide your Aadhaar Card copy. Please note that it is mandatory to provide your 
Aadhaar card number for processing  KYC in EPFO portal. If applied for, please submit a copy of the 
acknowledgement as issued by the authorities. 
 

 
 
Your offer has been made based on the information furnished by you.  However, if there is a discrepancy in the copies 
of the documents/certificates given by you as a proof in support of the above, The Company reserves the right to 
revoke the offer. 
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Annexure E - Confidentiality Agreement 

 
I understand that during my employment with Tech Mahindra Limited., I will have access to information for its 
customers, suppliers, vendors and licensors, any or all of which are referred to in this agreement “Tech Mahindra 
Limited. I also understand that this information, whether technical or non-technical is commercially valuable. It is 
referred to in this agreement as “confidential information”. 
A few examples of confidential information are given below. However these examples do not list all of the types of 
confidential information which I may develop or to which I may have access: 
 

1)  Information of a business nature such as marketing, underwriting, associate customer and claimant data, 
sales, and list of customers, including future developments and planning concerning them. 
 

2) Computers /software programs and associated documentation and material which are propriety to Tech 
Mahindra Limited or which Tech Mahindra Limited. is under an obligation to prevent this disclosure. 
 

3) Information from Tech Mahindra Limited’s vendor and supplier which is confidential, propriety or 
copyrighted. 
 

4) I hereby agree that :  

 The confidential information shall remain the sole and exclusive propriety of Tech Mahindra Limited 
and I shall regard it as confidential and secret information. 

 The confidential information is the property considered to be the trade secrets of Tech Mahindra 
Limited because it involves processes and compilation of information which are secret, confidential, 
and not generally known to the public and which are the products of expenditure of time, effort, 
money, and /or creative skills of Tech Mahindra Limited.  

 The use of confidential information is furnished to me during my employment on a confidential and 
secret basis for a sole and exclusive use and pursuing my employment duties at Tech Mahindra 
Limited. 

 I will not, during and after my employment at Tech Mahindra Limited., publish, disclosed, or 
otherwise divulge the confidential information to any person not specifically authorized by Tech 
Mahindra Limited. to receive such information. 

 I will not copy and confidential information for any purpose except with the express consent of the 
Tech Mahindra Limited. Officials or the expressed written authorization of the third party owner. 

 Upon termination of my employment with Tech Mahindra Limited., or at any other time at Tech 
Mahindra Limited. request, I agree to return promptly to Tech Mahindra Limited., all confidential 
information, including but not limited to all manuals, letters, notes, notebooks, reports, formulae, 
computer programs and associated documentation and material, memoranda, customer list and all 
other materials and all copies of them relating in any way to Tech Mahindra Limited which in any way 
were obtained by me during my employment at Tech Mahindra Limited .which are in my possession 
or under my control. I further agree that I will not make or retain any copies of the above mentioned 
information and will so represent to Tech Mahindra Limited. upon termination of my employment. 
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 This confidentiality agreement will continue to be in effect after the termination of my employment 
with Tech Mahindra Limited. 

 IF any provision of this agreement is declared invalid or unenforceable with respect to a particular 
occurrence or circumstance or otherwise, that will not affect the validity, enforceability, or 
applicability of any other provision of this agreement.  
 
Name:  
Signature:  
Date :   
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Annexure - F  -  Intellectual Property Assignment 
 
Associate Name: 
Associate ID:  
Date:  
 

In consideration of my employment with Tech Mahindra Limited and in view of the confidential nature of 
employment by reason of which I will obtain and have obtained special knowledge of Tech Mahindra Limited and 
business, its necessities and plans and the information of its customer, I hereby agree as follows: 
 
(a) Intellectual Property Assignment 
  
I hereby assign, to Tech Mahindra Limited or its successor, designees or assigns, any and all rights in any design, 
invention, discovery, or other intellectual property (including without limitation, right to apply for and obtain a 
patent) which I may create, develop or assist in creating of developing during my employment which design, 
inventions, discovery and other intellectual property relate to services provided/ to be provided or products or 
systems manufactured or developed or licensed or sold by Tech Mahindra Limited whenever made by me and for any 
work made and/or created or cause to made and/or created in the course of my employment whether on the 
customer project or otherwise. 
 

Tech Mahindra Limited shall be the first owner of the copyrights therein and for work made and/or created or cause 
to made and/or created in the course of my employment. If by virtue of any law or any judgment, Tech Mahindra 
Limited is not the first owner, then I hereby assign, exclusively and irrevocably, the same, wholly and generally, 
forever throughout the world, without any obligation of payment of royalty or any other sum of money or benefit(s), 
the whole of the copyright(s) in all such work(s) and further waive all my moral rights wholly in favour of Tech 
Mahindra Limited I also agree to sign on demand, whether during the employment or any time thereafter, any papers 
and do any acts which may be deemed necessary or desirable by Tech Mahindra Limited to secure to Tech Mahindra 
Limited., its successors, designees, or assign, any right relating to such design, invention, discovery, copyright or 
intellectual property and improvement including patents in India or any other foreign country. 
 
(b) Restrictions after Termination 
 
I further agree upon termination of my employment to surrender to Tech Mahindra Limited all software programs, 
data (whether in hard copy form or in electronic form), notebooks, designs, drawings, blueprints, writings, manuals, 
price books, any business or market information, business and technical brochures, service models and techniques 
and other documents and materials (including all copies) then in my possession or control, which relate in any way to 
the business, research, development, sales, sales promotions, marketing or customer’s information or other activities 
of Tech Mahindra Limited The obligations stated under this Agreement shall survive the termination or 
discontinuation of my employment with Tech Mahindra Limited. 
 
WITNESSED         ACCEPTED 
 
_______________________              __________________ 
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Annexure – G 
 

Agreement – General Covenant Against Disclosure and Covenant Not to Compete / Non- Solicitation 

 

In   consideration   of   my   employment   “Tech Mahindra Limited”, and in consideration  of  the  wages  or  

salary  to  be  paid  to me,    and    regardless    of    the    duration    of my employment, I enter into the 

following agreements: 

 

1. I agree   to   perform   competently,   diligently, reliably,  and  to  the  best  of  my  ability  all  duties 

required of me from time to time by Tech Mahindra Limited I shall not  directly  or  indirectly,  either  as  an  

associate, employer, consultant, agent,    principal,    partner, stockholder,  corporate  officer,  director  or  in  

any other individual or representative capacity, engage or participate in any business that is in competition 

in   any   manner   whatsoever   with   the   business   of Tech Mahindra Limited during  the  term  of  my  

employment  with Tech Mahindra Limited either within or outside of business hours. 

 

2. I acknowledge and agree that I am bound by all of    the     terms    and    conditions    of    my    Service 

Agreement  in  addition  to  the  terms  and  conditions of this agreement.  

 

3. Actions Required on Termination: Upon termination  of  my  employment  at Tech Mahindra Limited 

whether voluntary or involuntary (or at any other time upon the request  of  Tech Mahindra Limited.),  I  shall  

return  to Tech Mahindra Limited all of   its   property   of   which   I   have   had   custody, including    all    

handbooks,    manuals,    notebooks, supplies,  credit  cards,  keys,  disks,  tapes,  records, statis tics, data and 

Confidential Information (defined herein) for which I have acquired by virtue of my employment, regardless 

of form or media. 

 

4. Covenant Against Disclosure: I understand that it may be desirable and necessary for Tech Mahindra 

Limited or any of its suppliers, licensors, licensees or customers to disclose  to  me  information  which may  

include,  by way  of  illustration  and  not  by  way  of  limitation, technical information, designs, drawings, 

processes, systems, procedures, formulae, test data, improvements,   price   lists,   financial   data,   code 

books,   invoices,   financial   statements  and   other financial   information,   computer   programs,   disks, 

printouts, sketches, customer and prospect contacts, customer  and  prospect  lists,  names,  addresses  or 

any other   compilation  of   information   written   or unwritten (both individually and collectively referred to 

herein as "Confidential Information") during the course of my employment.  

 

 Because I will have access to and become familiar with  such Confidential Information, I hereby agree to 

accept and retain   such   Confidential   Information   in   confidence and  agree,     at all times during or after 

the termination of my   employment,   not   to,   directly   or   indirectly, disclose,    reveal,    use, copyright    

or    patent    such Confidential  Information,  without  the  prior  written consent  of  an  authorized  officer  

Tech Mahindra Limited I also agree to keep the contractual relationships of Tech Mahindra Limited with   its   

suppliers,   licensors,   licensees,   customers, contractors, and subcontractors confidential, including the   
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names,   addresses,   or   special   requirements   of Tech Mahindra Limited’s customers.  This  Section  4  is  

intended  to apply to all materials, which I may compile, as well as to  all  materials  furnished  to  me  by  

anyone  else  in connection with my employment. 

 

  a. Because it may not be clear to Associate which information is Confidential   Information,   in   order   to 
minimize the    possibility    of    inadvertent    disclosure, Associate agrees to consult with Tech Mahindra 
Limited before making any disclosure of information covered by this Agreement.  
 
 
  b.  Associate   may   disclose   information   if   such disclosure is directly pursuant to a valid and existing 
order of  a  court,  or  a  governmental  body  or  agency,  within  India;   provided,   however,   that   prior   to   
such disclosure,  the  Associate  (i)  notifies  Tech Mahindra Limited  in  writing  of the  prospective  order,  or  
proceeding  giving  rise  to  such order, and (ii) Tech Mahindra Limited has had the opportunity to prevent or 
limit such disclosure. 
 
 c.  In  the  event  of  a  breach  or  threatened  breach  of this  Section  4  by  Associate,  Tech Mahindra 
Limited shall  be  entitled,  in addition to all other remedies otherwise available to Tech Mahindra Limited to  
and   Associate  hereby  consents  to  the  issuance  thereof forthwith  in  any  court  of  competent  
jurisdiction  without proof    of    specific    damages.    Associate    waives    any requirement for a bond in 
connection with any temporary or pendente lite injunctive relief.  
 
d. In the event that Tech Mahindra Limited shall enforce any part of this  Agreement  through  legal  
proceedings  and  obtains  any judgment or order in such proceedings, Associate agrees to pay  to  Tech 
Mahindra Limited any  costs  and  attorneys’  fees  reasonably incurred  by  Tech Mahindra Limited in  
connection  with  obtaining  such judgment or order. 
 
If any court  should hold any part of the covenants set forth herein  to  be  unreasonable,  or  otherwise  
unenforceable,  the parties  expressly  agree  that  the  covenants  set  forth  herein shall  be  enforced  to  
the  extent  that  would  otherwise  be deemed reasonable or enforceable. In the event of any breach by 
Associate, the Non-Compete Period shall be extended   on   a   per   diem   basis   for   the   period that 
Associate is in breach. 
 

5. Ownership of Work Product:  Tech Mahindra Limited shall  be the sole  owner  of  all  of  my  work  

product.  For  this purpose, “work   product” means  all inventions, improvements, discoveries, 

documentation, programming and technology (including all associated  intellectual  property  rights)  that  I  

may create  (alone  or  with  others,  at  work  or  elsewhere, during  or  after  the  normal  workday)  

relating  to  the work  I  do,  the business  of  Tech Mahindra Limited or  any  research or  development  

conducted  by  Tech Mahindra Limited  I  agree  to assign, disclose and deliver to Tech Mahindra Limited as 

Tech Mahindra Limited’s property,   all   right   and   evidence   I   may   have   or acquire  with  respect  to  

any  and  all  work  product, and  I  agree  to  take  such  further  actions  and  sign such  further  instruments  

as Tech Mahindra Limited may  request from   time   to   time   to   protect   and   defend   its ownership of 

any and all work product. I understand that   disclosure   of   my   suggestions   and   ideas   is encouraged.  
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6. Partial Restriction on Post-Termination Competition: Background. Tech Mahindra Limited expects to 

invest considerable  time,  effort  and capital  in  enhancing the  value  and  desirability  of  my  skills. Both 

this investment  and  my  compensation  reflect  Tech Mahindra Limited’s expectation of receiving a 

considerable return from the exclusive  use of  my  services  and  know-how  in the   future, free   from   any  

danger   that Tech Mahindra Limited’s customers or competitors   may   attempt   to    cause   me   to   leave 

Tech Mahindra Limited and wrongfully gain the benefit of Tech Mahindra Limited’s investment. The  partial  

restraint  set  forth  in  this Section  6  does  not,  and cannot,  provide  complete protection  for  Tech 

Mahindra Limited’s investment,  development efforts, product,  strategy, proprietary and Confidential  

Information,  but  Tech Mahindra Limited believes  that in combination  with  the  other  provisions  of  this 

Agreement,   it   is   the most   fair   and   reasonable measure  to  protect  Tech Mahindra Limited’s interest,  

giving  due regard  to  both  my  interests  and  the  interests  of Tech Mahindra Limited . 

 

7. Covenant Not To Compete.  I  hereby  covenant and agree as a part of and ancillary to this Agreement  

that  for  the  12 months  period  following the  termination  of  my  employment  with  Tech Mahindra 

Limited (irrespective of the reason for  or such termination),   

 

(a)  I will  not  solicit,  or  attempt  to  solicit, or cause any third party to solicit,  directly  or indirectly, any 

customer of Tech Mahindra Limited for the  purpose of selling or licensing products or  services that are 

then  competitive  with  the   products  and  services that   are   then   available   to   that   customer   from 

Tech Mahindra Limited provided,   however,  that  this  restriction shall apply only to customers of Tech 

Mahindra Limited with whom I actually have  material  contact (meaning  direct  interaction, such  as  

through sales  calls,  presentations  or  other business  dealings)  in  the  course  of  performing  my 

employment duties for Tech Mahindra Limited within  the  two year period  preceding  the  date  my  

employment  with Tech Mahindra Limited ends.  It is understood that this restriction is   necessary   to   

avoid   possible   compromise   of Confidential Information and business interest.  

 

(b) I will not (1) seek or obtain employment of any kind by any  means, directly or indirectly, as either 

associate, agent or consultant, with any customer of Tech Mahindra Limited’s for which I am providing 

services on behalf of Tech Mahindra Limited that are competitive with the products and services available to 

the client from Tech Mahindra Limited provided however, that this restriction shall apply only to 

employment to perform the same or substantially similar services that I am performing for the client as a 

Tech Mahindra Limited associate; or (2) induce or solicit any associate of Tech Mahindra Limited to seek or 

obtain such employment with a customer of Tech Mahindra Limited This restriction applies to my 

acceptance of any employment by a customer through general advertising or third party recruitment;  

 

I accept and agree that the above covenants (a) and (b) are reasonable restrictions imposed with an 

objective to protect Tech Mahindra Limited’s legitimate business interests and proprietary and confidential 

information. Given the compensation and benefits provided to me, I agree that the restriction as to time 

and scope contained herein are reasonable and necessary to protect Tech Mahindra Limited’s business 
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interests and proprietary information. I have sufficient skills to find alternative, commensurate employm ent 

that would not violate the terms of this undertaking. I acknowledge that adherence to this undertaking shall 

not deprive me of the ability to earn a living or support my dependents.  

 

8. Compliance   Not   Contingent   Upon   Additional Consideration:  I understand and acknowledge that the 

wages, compensation,, benefits training and experience   that  Tech Mahindra Limited.  provides to  me  

shall  be full and sufficient consideration   for   the   promises   contained   in   this Agreement.  I have n ot 

been promised, and shall not claim,    any    additional    or    special    payment or compliance with the 

covenants and agreements herein. 

 

9. Damages and Remedies: I acknowledge and agree that if violate this Agreement, Tech Mahindra Limited 

may take legal action against me as follows: (1) Tech Mahindra Limited.  may take  legal action  in the court 

specified below in Paragraph  14  for  the liquidated damages specified  in Paragraph 6 above and  (2) a 

violation of this Agreement is likely to cause severe and irreparable Cause injury to the  business,  good  will, 

client relations and proprietary information  of  Tech Mahindra Limited.,  an injury that is not adequat ely 

compensable by money damages alone. Accordingly, in the event of a breach (or    threatened    or    

attempted    breach)    of    this Agreement, Tech Mahindra Limited.  shall,  in  addition  to  any  other rights   

and   remedies,   be   entitled   to   immediate, appropriate  injunctive  relief,  or  a  decree  of  specific 

performance    of    this    Agreement,    without    the necessity   of   showing   any   irreparable   injury   or 

special damages, in any court of competent jurisdiction.  

 

10. Severability: Each paragraph and provision of this Agreement is severable from the contract and if one 

provision is declared invalid, the remaining provisions shall nevertheless remain in full force and effect.  

Further, the invalid provision or part shall remain enforceable to the extent permitted by law. 

 

11. Entire Agreement: This Agreement reflects the full and complete agreement between myself and Tech 

Mahindra Limited.    on    the    subjects    covered    herein    and supersedes and  replaces  all   prior  

negotiations  or agreements, whether written or oral. This Agreement shall only be modified, altered or 

replaced by a subsequent writing, signed by myself and an authorized officer of Tech Mahindra Limited.  

 

12. Binding Effect:  This Agreement shall inure to the benefit  of,  and  be  binding  upon,  my  heirs,  

executors, administrators and personal representatives as well as the subsidiaries and affiliates of Tech 

Mahindra Limited. (Together with their successors and assigns).  

 

13. Choice of Law: This Agreement will be governed and controlled in all respects by the laws of India.  

 

14. Choice of Forum:   The   parties   submit   to   the jurisdiction and venue of India with respect to any 

action arising, directly or indirectly, out of this Agreement or the performance or breach of this Agreement.   

The   parties   stipulate   that   the   venues referenced in this Agreement are convenient.  
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In the event of any violation of the terms of this clause, I agree that I shall be liable to Tech Mahindra 

Limited. For liquidated damages in the amount of the gross salary earned by me during the preceding one 

year from the date of such breach. I acknowledge and agree that said amount constitutes liquidated 

damages and not a penalty, and that the amount is a reasonable and fair estimate of the actual damages 

that Tech Mahindra Limited. Would incur upon such breach. 

Following  the  expiration  of  the  one  year  period described  herein, I  shall  continue  to  be  obligated 

under  the  Covenant  Against  Disclosure  in Section 4 so long as such Confidential  Information remains 

proprietary  or  protectable  as confidential or trade secret information.  

 

 

Executed this _______ day of ___________, 20___                             For and on Behalf Of                                                                                                                                                                                        

                                                                                                                      Tech Mahindra Limited 

Signature 

                                                                                                                          

 
____________________ 
Name of Candidate               Mukul Sah 
                 Group Function Head (Support) – Human Resource 
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Annexure – H 
 
PROOF OF ACCEPTANCE OF 
Code of Ethical Business Conduct (CEBC)  
And 
Statement of Policies and Procedures for Preventing Insider Trading 
 
To 
Tech Mahindra Ltd. 
Date of Joining: __________ 
Dear Sir/Madam, 
I ___________________________________________________ Associate Id No ______________ 
 
(Associate) of Tech Mahindra Ltd, do hereby state to have read and accepted that Tech Mahindra 
Code of Ethical Business Conduct (CEBC) and Statement of policies and Procedures for 
Preventing Insider Trading. In Company website (www.techmahindra.com >> Investors >> Overview), 
 I have read and fully understood the above stated code of conduct and Ethics for directors and Associates and 
Statement of Policies and Procedures for preventing Insider Trading and shall abide by the policies, procedures and 
Principles contained therein. 
I understand that any misinterpretation and /or false understanding given herein may attract penalties 
as laid down under the policy. 
 
Authorized Signatory (HR) Signature of the Associate 
Name:
 

http://www.techmahindra.com/


Employment details- Ashwani Sharma

Appointment letter from the Employer

Employer's detail-

Name of the employer - Amazon
Contact detail of employer- www.amazon.in
Manager Name- Vaibhav Gosar

Pay Package at Appointment- 6,33,000rs/ only
- Six Lakhs Thirty Three Thousand only

http://www.amazon.in
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27 April 2022

PRIVATE & CONFIDENTIAL

To whom it may concern,

Re: Kamal Negi 
Address: Raipur road ladpur, Police colony, Dehradun, 248001 

This letter is to confirm that Kamal Negi is currently employed at Amazon Development Centre (India) 
Private Limited. 
 
Kamal Negi is employed as a SPRO Investigator - French and commenced employment with Amazon 
on 25 April 2022. 

This letter has been issued to the employee upon his/her request on the basis of data submitted by 
the employee to the Company. The Company bears no liability in event the aforementioned data is 
NOT found to be accurate.

On behalf of
Amazon Development Centre (India) Private Limited 

Kind Regards,

Soumya V
ERC Delivery Hub Leader, Employee Services
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12 March 2022

PRIVATE & CONFIDENTIAL

To whom it may concern,

Re: Devanshi Kukreti 
Address: 61, prempur mafi kaulagarh Dehradun, DEHRADUN, 248001 

This letter is to confirm that Devanshi Kukreti is currently employed at Amazon Development Centre 
(India) Private Limited. 
 
Devanshi Kukreti is employed as a Catalog Associate FR and commenced employment with Amazon 
on 14 March 2022. 

This letter has been issued to the employee upon his/her request on the basis of data submitted by 
the employee to the Company. The Company bears no liability in event the aforementioned data is 
NOT found to be accurate.

On behalf of
Amazon Development Centre (India) Private Limited 

Kind Regards,

Soumya V
ERC Delivery Hub Leader, Employee Services



 

 

April 22, 2022 
Shivam Sharma 
Ladpur, Dehradun 
India 
 
Dear Shivam Sharma, 
 
Following our recent discussions, Revolut is delighted to formally offer you the position of 
Payments Specialist in India - Remote reporting into Vaidas Anusevicius (Team Leader).   
 
You will be employed by India - Globalisation Partners (“Revolut”). 
 
This offer below is conditional on you passing a standard employee background check and you 
signing our standard contract of employment. Further details will be sent once we have 
received your acceptance. Here are the key terms in your job offer: 
 
Place of work 

 

Your role will be home-based. 
  
CTC 
 
5,66,087 INR per annum, paid directly into your bank account on a monthly basis after 
deduction of the relevant withholdings.  
 
Working Hours 

 
The weekly working time is 40 hours; working days are Monday to Friday. Due to the nature 
of the position and depending on business requirements, we may require you to work in 
alternate shifts and schedules for duty which may include working on nights/ weekends or 
public holidays. 
 
Working  schedules and payments are prepared in accordance with The Labour Code of India. 
 



 

 

Performance bonus  
 

• You may be eligible for additional equity awards  based on performance once you have 
passed your probation at Revolut. This will be decided based on performance targets set by 
your direct line manager after you join. 
 

• Please note that bonus awards for regulated employees, material risks takers or identified 
staff are subject to applicable financial services regulations including fixed and variable 
compensation limits, deferrals and malus and clawbacks requirements. 

 
Holidays and Extra Benefits 
 
We are planning to offer a range of competitive HR benefits.including: 
 
• 21 days privilege leave + 10 PH  
• 14 casual/sick leave days 

• Free Revolut Metal Plan 

• Health Insurance 
• Latest technology to do your impactful work with  
 
This offer of employment is valid for acceptance no later than April 25, 2022. 
 
Based on your notice period with your current employer and our pre-employment background 
screening checks, which may take 10 to 15 days, we anticipate that your start date with 
Revolut would be on or before May 2, 2022 unless otherwise agreed.  
 
We are excited to have you on-board. 
 
 If you have any questions, please let us know. 
 
Best, 
Revolut Talent team 
Acceptance of Conditional  Offer of Employment 
 



 

 

By accepting this offer of employment, you confirm to Revolut that: 
 

1) The offer is conditional upon you passing our standard employment and compliance 
background check (which based on your role may include education, right to work, employment 
history, regulatory approval, criminal and credit checks in line with applicable laws and 
regulatory requirements) and that Revolut may withdraw or terminate your offer of 
employment in the event of an unsatisfactory report. 
2) You have the legal right to work for Revolut  in the location of hire and will provide 
supporting documentation of your eligibility to work to Human Resources prior to your Start 
Date . 
3) You are not, and have not been, the subject of any investigation with any governmental 
or regulatory authority, or any self-regulatory organisation in your current or previous 
employment. If you are performing a regulated role, your appointment will be subject to the 
unconditional approval of any relevant authorities.     
4) You  are not subject to any legal obligations that would restrict you from directly or 
indirectly competing with your current or any prior employer, soliciting employees to leave the 
employ of such employers, or soliciting any clients or customers of such employers. To the 
extent you are subject to such obligations, you have complied and will comply with them. 
5) The performance of your duties at Revolut does not and will not breach any legal 
obligations not to disclose or to use confidential or proprietary information belonging to any 
other employer or entity. If you are subject to such obligations, you will not disclose, use  or 
induce Revolut or the Group Company to use any such confidential or proprietary information. 
6) If you have notice obligation with your current employer, you will not commence 
employment with Revolut until the end of such notice period. 

 
I accept the key terms of employment and benefits set out in this offer letter and any applicable 

side letter. SIGNED 

ESIG_CANDIDATE_SIGNATURE 
Shivam Sharma 

Ladpur, Dehradun 
April 22, 2022 

 
 
 
 

 
Shivam Sharma 

 





 

 

Residential Address Verification 
 

Ladpur, Dehradun  

 
I hereby verify that the information provided herein above is true and correct to the best of my 
knowledge and belief and nothing has been falsely stated or concealed therein.  
 
I acknowledge that the terms and conditions of my employment will be subject to the prevailing 
laws and regulations in the four states; Maharashtra, Delhi, Karnataka, and Haryana. 
 
I understand that if the said information as given by me is proved to be false, then I will have to 
be responsible as per any provision of the applicable law for the time being in force as well as 
the benefit availed of by me or the benefit accrued to me shall be summarily cancelled. 

 

 

 

SIGNED 

ESIG_CANDIDATE_SIGNATURE 
April 22, 2022 
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23 April 2021

PRIVATE & CONFIDENTIAL

To whom it may concern,

Re: Sumit Panwar 
Address: Upper rajeev nagar, near sharda public school, House no.91 block-A street-3, Dehradun, 
248001 

This letter is to confirm that Sumit Panwar is currently employed at Amazon Development Centre 
(India) Private Limited. 
 
Sumit Panwar is employed as a SPRO Investigator - French and commenced employment with 
Amazon on 24 June 2019. 

The above information is given in the strictest confidence and with no liability accepted by the 
company or any of our employees. This information should not be divulged to any third party without 
first seeking permission from the respective Amazon entity. 

On behalf of
Amazon Development Centre (India) Private Limited 

Kind Regards,

Soumya V
ERC Delivery Hub Leader, Employee Services

















































 
 

NE Layout, Seethammadhara, Visakhapatnam 530013 

 
Offer Letter 

 

16 June, 2021 

Deepika Rawat,  
85/13-1 Neshvilla Road, 
Chukkuwala, 248001, 
Dehraddun, India  

 
Dear Deepika Rawat, 

 

With reference to your application and the subsequent discussions that we had, we are pleased to offer 
you a position with us as a part time French teacher. 

 
The following are the terms and conditions: 

 
1) Your total compensation will be Rs 15,000 (fifteen thousand rupees) per month CTC. All the tax 

liabilities on the entire compensation, at present or in the future, shall be borne by you within the 
CTC. 

 

2) You agree to work 18 hours per week and work a standard workweek at Lioncrest Learning which 
is Monday through Saturday. The 18 hours will be scheduled based on the needs of Lioncrest 
Learning and the administrator will notify you of those hours. 

 
3) You will be on probation for a period of three months of your joining the School. Your confirmation 

is subject to our evaluation of your performance. 
 

4) Your role, duties and responsibilities will be assigned to you from time to time by your assigned 
supervisor(s) as authorized by the Organization. 

 
5) This contract period for this agreement starts on June 16, 2021 and ends on April 30, 2022. Based 

on your performance your contract could be renewed after completion of the first year. 
 

6) You are required to maintain a quiet and professional workspace in which to do your work and to 
decorate for online classes and to conform to Lioncrest remote teacher policy. Lioncrest Learning 
will also purchase on your behalf proper lighting to ensure a quality remote experience which will 
be deducted from your first paycheck. We expect the cost to be approximately 2,000 rupees. 

 

7) You will be required to maintain fast primary and secondary internet connections that meet 
Lioncrest Learnings policy. 

 
 
 

Continues on the next page 

mailto:nency19990@gmail.com


8) When you report for your first day you will need to present your document such as: 
 

● Joining Report 

● Your resignation and relieving letter from your previous employer 

● Proof of Address, 

● PAN Card / Aadhaar card copies. 

● Your original qualification certificates. 

● Your experience certificates, if any 

● Three passport size Photograph - 3. 

 

 
If these terms are acceptable to you, kindly sign and return the duplicate of this letter in 
acknowledgement. 

 

We congratulate you and wish you a long and successful career with us! 

 
 

JOSHUA KOMANAPALLI 
CEO 

 
 

I agree & accept employment on the terms and conditions mentioned in the letter. I shall be reporting to 

work on 16th of June, 2021. Our administrator will contact you to arrange your first day of work. 

 
 

Signature:  date    
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OFFER CUM APPOINTMENT LETTER 

Deepak  Thapliyal
Bhatta Toll Chowkie, PO Barloganj
Mussoorie
248179
IN

Dear Deepak,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under 
the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th 
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the 
“Company” or “Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for the 
position of TRMS Investigator - French at Hyderabad, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment 
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the 
Company, please convey your acceptance in the manner provided for by the Company.  The offer of 
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the 
same on or before 10 business days. 

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the 
employment contract that is a valid and binding agreement of employment between Amazon India and 
you, and you shall be bound by the terms and conditions stipulated herein below. 

1. Date of Commencement

Your employment with Amazon India will commence on 14-Dec-2020.

2. Probation

You shall be on probation for a period of 3 months (“Probation Period”) from the date of joining. 
Your performance will be reviewed and evaluated at regular intervals during the Probation 
Period. Depending on the outcome of such evaluation/s, the Company may, at its sole 
discretion, either (a) if your performance is found satisfactory, confirm your appointment; or (b) 
if your performance is found to be unsatisfactory, extend, in writing, the Probation Period by a 
further period of 3 more months or terminate your employment with Amazon India with 
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OFFER CUM APPOINTMENT LETTER 

Ayush  Balodi
G-16 Hathibarkala Survey Estate Dehradun Uttarakhand 
Dehradun
248001
IN

Dear Ayush,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under 
the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th 
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the 
“Company” or “Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for the 
position of SPRO Investigator - French at Bangalore, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment 
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the 
Company, please convey your acceptance in the manner provided for by the Company.  The offer of 
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the 
same on or before 10 business days. 

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the 
employment contract that is a valid and binding agreement of employment between Amazon India and 
you, and you shall be bound by the terms and conditions stipulated herein below. 

1. Date of Commencement

Your employment with Amazon India will commence on 30-Aug-2021.

2. Probation

You shall be on probation for a period of 3 months (“Probation Period”) from the date of joining. 
Your performance will be reviewed and evaluated at regular intervals during the Probation 
Period. Depending on the outcome of such evaluation/s, the Company may, at its sole 
discretion, either (a) if your performance is found satisfactory, confirm your appointment; or (b) 
if your performance is found to be unsatisfactory, extend, in writing, the Probation Period by a 
further period of 3 more months or terminate your employment with Amazon India with 



2

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road, 
Malleshwaram (W) Bangalore - 560 055. Karnataka India

Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233

immediate effect and without any advance or prior notice, and with no further liabilities to 
Amazon India, except for payment of remuneration up to the date of termination of 
employment.

3. Duties

3.1 You will be employed in the position of SPRO Investigator - French. Your manager will 
advise you about your job responsibilities after your joining with us. You will be expected 
to do your job to the best of your ability at all times as per the job responsibilities advised 
by your manager at the time of joining or as amended from time to time, as well as such 
other tasks as may be required by Amazon India.

3.2 You will be required to comply with Amazon India’s rules, regulations and policies from 
time to time in force, including, without limitation, those policies set out in Amazon India’s 
Policies and Procedures, as communicated to you. Amazon India reserves the right to 
change Amazon India’s Policies and Procedures from time to time at its sole discretion and 
you shall be bound by the same. 

3.3 You acknowledge that during the course of your employment, as the business of Amazon 
India changes, it may be necessary to rotate you in other departments / units. Amazon 
India therefore reserves the right to change your role and responsibilities from time to 
time at its sole discretion and without assigning any reason, it being understood that you 
will not be assigned responsibilities which you cannot reasonably perform. 

3.4 Unless specified in writing, you shall not be authorised to enter into any contractual 
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or 
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or 
conditional sale or other title retention agreement or any other financial obligations or 
otherwise on behalf of Amazon India or its affiliates.

4. Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will be 
advised on commencement of employment and when there is a change. You may be required to 
work in shifts for different work hours or workdays during the week depending on the business 
or team that you may be working for. You will be advised by your manager or department about 
such requirements at the time of joining and from time to time during the course of your 
employment, as appropriate. Certain business teams also operate on 24x7 basis and hence, may 
have rotational shifts or related requirements for their respective team members. Please refer 
to Amazon India’s Policies and Procedures for further details.
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5. Place of Work
Your initial place of work will be at Amazon India’s facility in Bangalore. However, you should be 
aware that the Company and/or its affiliates have offices throughout the world and because of 
the nature of your duties, the Company has the right to transfer you from one place to another 
or from one section to another or from one unit to any other unit of the Company, its parent 
company or to any of its sister concerns, which are either existing or may be set up in future. 
The decision of the Company in this regard shall be final and binding on you. As you are joining 
during the period of the Covid-19 Pandemic, you may be permitted to work from a location of 
your choice in India with the prior approval of your manager under the condition that you are 
willing to get back to the location mentioned above as and when required by Amazon.

6. Remuneration

6.1 Your Annual Base Pay will be Rs.584,300 per annum made payable in arrears in accordance 
with Amazon India’s standard payroll practice and subject to all lawful deductions of 
income tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is 
inclusive of both the employer`s and the employee`s provident fund contributions.  Your 
Base Pay will be reviewed in accordance with internal performance review systems, details 
of which are set out in Amazon India’s Policies and Procedures. If your hire date is on or 
before the first Monday in October of the current year, you will be eligible for a 
performance assessment and salary adjustment in the next calendar year. Ordinarily, this 
process occurs in the month of April each year. 

6.2 Amazon India has the right to deduct from your pay/salary any sums which you may owe 
Amazon India, including without limitation, any over-payments or loans made to you by 
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts 
or omissions and / or losses suffered by Amazon India as a result of your negligence or 
breach of the terms contained in this Offer cum Appointment Letter/Amazon India’s 
Policies, or your failure to return Amazon India’s property.

7. Contribution to Employees' Provident Fund

Amazon India will contribute to Employees' Provident Fund (EPF) as and when required by the 
Employees' Provident Funds and Miscellaneous Provision Act, 1952 read with the Employees' 
Provident Funds Scheme, 1952, and as further described in Amazon India’s Policies and 
Procedures.
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The Employees’ Provident Fund Organization ('EPFO'), the statutory body established under 
Employees' Provident Funds and Miscellaneous Provisions Act, 1952, requires linking of the 
employee's Aadhaar details with their respective Universal Account Number ('UAN'). For this 
purpose and to enable Amazon India to make the EPF contributions, Amazon India will collect a 
copy of your e-aadhar, which needs to be uploaded by you on Amazon HRS tool prior to 
commencement of your employment with Amazon India. Foreign Nationals / Overseas Citizens 
of India shall be required to provide a copy of the first and last page of their valid passport for 
this purpose.  

You acknowledge and provide your consent to Amazon India to use your aadhaar/e-aadhaar or 
passport (as the case may be) during the tenure of your employment with Amazon India for the 
purpose of any other requirement under a Government scheme or benefit that may mandate 
production of such documents as per the applicable law(s) and/or for Amazon India's 
compliance with its obligations under applicable law(s).

8. Leave 

Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All 
leave scheduling and organisation will be arranged to ensure smooth business operation; your 
manager’s approval is required prior to your scheduling or changing any leave.
 

9. Confidential Information and Confidentiality Obligations

9.1 “Confidential Information” means and includes any information that relates to the 
business of the Company that is not generally available to the public.  Without limiting the 
foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the 
Company's business partners, customers, services clients, sellers, agents, 
employees, contractors, investors, joint ventures, vendors, or suppliers and the 
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed, 
modified, or used by the Company;

(3) data of any sort compiled by the Company, including, but not limited to, data 
relating to products and services, advertising and marketing, and existing or 
prospective customers, clients, vendors, or business partners;

(4) algorithms, procedures or techniques, or the essential ideas and principles 
underlying such algorithms, procedures or techniques, developed by, or whose 
workings are otherwise known to, the Company (but excluding any public 
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domain algorithms, procedures, or techniques), whether or not such algorithms, 
procedures or techniques are embodied in a computer program, including, but 
not limited to, techniques for identifying prospective customers, communicating 
effectively with prospective or current customers, reducing operating costs, or 
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any 
particular database, source of data, algorithm, procedure or technique, or the 
essential ideas and principles underlying such algorithm, procedure or 
technique, developed or supplied by a party other than the Company (including 
any algorithms, procedures or techniques in the public domain), whether or not 
such algorithms, procedures or techniques are embodied in a computer 
program;

(6) pricing or marketing strategies developed, investigated, acquired (from a third 
party or otherwise), evaluated, modified, tested or employed by the Company, 
or any information related to, or that might reasonably be expected to lead to, 
the development of such strategies;

(7) information about the Company's future plans, including, but not limited to, 
plans for expanding into new products, geographical areas, market segments, or 
services;

(8) any information that would typically be included in the Company's financial 
statements, including, but not limited to, the amount of the Company's assets, 
liabilities, net worth, revenues, expenses, or net income; 

(9) the following information which shall hereinafter be referred to as the 
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the 
Company's business activities or to your work with the Company, and 
the essential ideas and principles underlying such algorithms, 
procedures or techniques, conceived, originated, adapted, discovered, 
developed, acquired by the Company (from a third party or otherwise), 
evaluated, tested, or applied by you during the course of your 
employment with the Company, whether or not such algorithms, 
procedures or techniques are embodied in a computer program; 

(b) any and all pricing or marketing strategies, the essential ideas and 
principles on which such strategies are based, and any information that 
might reasonably be expected to lead to the development of such 
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strategies, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your employment with 
the Company;

(c) information relating to any and all products and services, and the 
essential ideas and principles underlying any and all products and 
services, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your employment with 
the Company, whether or not such products or services are marketed, 
sold, or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted, 
discovered, developed, acquired by the Company (from a third party or 
otherwise), evaluated, tested, or applied by you during the course of 
your employment with the Company, if the idea or information could 
reasonably be expected to prove useful or valuable to the Company;

(10) any other information gained in the course of your employment with the 
Company that could reasonably be expected to prove deleterious to the 
Company if disclosed to third parties, including without limitation, any 
information that could reasonably be expected to aid a competitor or potential 
competitor of the Company in competing more effectively with the Company;

(11) any information received by the Company from third parties, whether or not 
under obligation of confidentiality;

(12) any information derived from any of the above, including any intellectual 
property rights attached thereto; and

(13) any copies of the above mentioned information.

9.2 Confidentiality Obligations:

(1) You acknowledge that you have acquired and/or will acquire Confidential 
Information during the course of, or incident to, your employment with the 
Company, and that the ability of the Company to continue in business could be 
seriously jeopardized if such Confidential Information were to be used by you or 
by other persons or firms to compete with the Company. Accordingly, you agree 
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that you shall not, directly or indirectly, at any time, during the term of your 
employment with the Company or at any time thereafter, and without regard to 
when or for what reason, if any, such employment shall terminate, use or cause 
to be used any Confidential Information in connection with any activity or 
business except the business of the Company, and shall not disclose or cause to 
be disclosed any Confidential Information to any individual, partnership, 
corporation, or other entity unless such disclosure has been specifically 
authorized in writing by the Company, or except as may be required by any 
applicable law or by order of a court of competent jurisdiction, or any regulatory 
or governmental body. Further, you agree that you will give the Company 
prompt notice of any such order/direction of a court/ regulatory or 
governmental body so that the Company may seek relief by way of a protective 
order or other appropriate remedy, and further will provide any assistance 
which the Company may reasonably require in order to secure such order or 
such remedy (with your expenses reasonably incurred in providing such 
assistance to be reimbursed by the Company). In the event such protective 
order or other remedy is not obtained, you shall furnish only that portion of the 
Confidential Information which is legally required by the governmental entity or 
regulatory authority; and will use reasonable efforts to obtain confidential 
treatment for any Confidential Information so disclosed.

(2) During the course of your employment with the Company and at the date of 
termination thereof (hereinafter the “Date of Termination”), you shall promptly 
disclose and deliver over to the Company, without additional compensation, in 
writing, or in such form and manner as the Company may reasonably require, 
the Disclosure Information defined in Section 9.1(9) hereinabove, to the extent 
that such disclosure could reasonably be expected to be of interest to the 
Company. 

(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute or 
waive any rights related to the protection of trade secrets that the Company 
may have under common law or any applicable statutes.

10. Intellectual Property Rights

10.1 All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos, 
slogans and all other intellectual property rights developed by or for the Company by any 
person, including but not limited to intellectual property rights relating to any and/or all of 
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the 
Company.  For good and valuable consideration the receipt and sufficiency of which is 
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally 
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sell, assign, transfer and convey to the Company and its successors your entire right, title 
and interest in the Confidential Information and/or Intellectual Property Rights and any 
improvements thereto throughout the world, including, without limitation:

(1) all patents, copyrights, trade secrets, trade/commercial names, logos, other 
proprietary rights and all other intellectual property rights in the Confidential 
Information  and all rights to secure registrations, renewals and extensions of 
the same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully 
exploit the Confidential Information  and any and all improvements that the 
Employee or Company may hereafter make or develop;

(3) all rights to file and prosecute applications for patent, copyright and all other 
intellectual property protection covering the Confidential Information and 
improvements thereon, and the processes and designs embodied therein, in 
India, the United States and in every other country and jurisdiction throughout 
the world;

(4) all rights under any patent, copyright and all other intellectual property which 
may be issued on the Confidential Information or the improvements thereon, 
and any processes and designs therein, and all rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, prototypes, 
magnetically encoded media, electronically stored information, or other 
materials related to the Confidential Information.

10.2 During the period of your employment with the Company and as may be reasonably 
necessary subsequent to your employment, you agree to cooperate with the Company as 
may be necessary to obtain patent, copyright and all other intellectual property protection 
for the Intellectual Property Rights and improvements thereto throughout the world and 
agree to do such further acts and execute and deliver to the Company such instruments as 
may be required to perfect, register or enforce the Company's ownership of the rights 
assigned, transferred or conveyed.  If such cooperation is required after the Date of 
Termination, the Company shall compensate you at a reasonable rate for the time and 
related expenses actually spent by you at the Company’s request.  If you fail or refuse to 
execute any such instruments, you hereby appoint the Company as your attorney-in-fact 
to act on your behalf and to execute such instruments.  This appointment shall be 
irrevocable and deemed to be a power coupled with an interest. 

10.3 For the purposes of the assignment, transfer or conveyance referred to hereinabove, you 
acknowledge and covenant that your employment with the Company and the benefits 
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received thereunder shall be treated as good and valuable consideration and that you are 
not entitled to any further consideration in any form or manner whatsoever in relation 
thereto.

10.4 Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment 
Letter does not obligate you to assign or offer to assign to the Company any of your rights 
in an invention for which no equipment, supplies, facilities, Intellectual Property Rights, 
Confidential Information or trade secret information of the Company was used and which 
was developed entirely on your own time, unless (a) the invention relates (i) directly to the 
business of the Company, or (ii) to the Company's actual or demonstrably anticipated 
research or development, or (b) the invention results from or is related to, any work 
performed by you for the Company. 

10.5 No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and 
Confidential Information shall be owned exclusively by the Company. Nothing herein 
contained shall be construed as a grant by implication, estoppel or otherwise, of a license 
of any kind by either you to the Company, or by the Company to you, for example, to 
make, have made, use or sell any product using the Intellectual Property Rights, 
Confidential Information, or as a license under any patent, patent application, utility 
model, copyright, mask work right, or any other intellectual property right. 

11. Non-Solicitation

11.1 During your employment with the Company and for a period of 12 months from the date of 
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be 
solicited for any competitive business, for or on behalf of any person or customer, or 
otherwise take any action that might divert the business or patronage of any customer 
from the Company, or otherwise damage or alienate the relationship between the 
Company and any customer, vendor or supplier; and

11.2 During your employment with the Company and for a period of 12 months thereafter, you 
shall not solicit or attempt to influence any person employed or engaged by the Company 
(whether as an employee, consultant, advisor or in any other manner) to terminate or 
otherwise cease such employment or engagement with the Company or become the 
employee of, or directly or indirectly offer services in any form or manner to, yourself or 
any person or entity which is a competitor of the Company.

12. Employee Data Protection
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12.1 You authorise Amazon India to collect, process and transfer all personal employee-related 
information obtained by Amazon India for the purpose of proactively managing the 
employment relationship.

12.2 You further authorise the transfer to, and storage of, your personal information in the 
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such 
other location as Amazon India determines from time to time). Human Resources and 
selected management throughout the Amazon group worldwide will be authorised to 
access this database.

13. Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to 
your job duties during working hours, and to act in the best interests of Amazon India at all 
times.  You shall not, without the written consent of Amazon India, be in any way directly or 
indirectly engaged or concerned in any other business or undertaking .

14. Termination of Employment

14.1 Your employment may be terminated by either party by giving one month’s written notice 
(exclusive of any leaves availed during the said period) or payment of one month salary in 
lieu of such notice period to the other party. Amazon India holds the right to accept or 
deny payment in lieu of the said one month notice.

14.2 Amazon India reserves the right to terminate your employment forthwith “for cause” 
without advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by 
Amazon India;

(ii) have violated or are in breach of any of the terms of this Offer cum 
Appointment Letter or Amazon India’s Policies and Procedures;

(iii)  have been grossly negligent, or have neglected your duties, or have 
underperformed your duties, or have performed your duties in a manner 
unacceptable to Amazon India;

(iv)  have suppressed any information or submitted false information with the view 
to obtain employment in Amazon India; 

(v) are convicted for any offence under any law for the time being in force in any 
jurisdiction; 

(vi)  commit any act detrimental to the interest of Amazon India;
(vii) abstain from work for seven consecutive days without informing Amazon India;  



11

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road, 
Malleshwaram (W) Bangalore - 560 055. Karnataka India

Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233

14.3 On the termination of your employment for any reason whatsoever, you will return to 
Amazon India, without delay, all assets belonging to Amazon India, correspondence, 
records, specifications, models, notes, formulations, lists, papers, reports and other 
documents and all copies thereof and other property belonging to Amazon India or relating 
to its business affairs or dealing, including any Confidential Information and Intellectual 
Property Rights, which are in your possession or under your control. At Amazon India’s 
option, you agree to provide a written certification of your compliance with this Section. 
Further, you agree to sign a termination certificate in accordance with Amazon India’s 
Policies and Procedures, which will reaffirm your compliance of your post-termination 
obligations, including return of Amazon India’s property/properties and releasing Amazon 
India from all claims, liabilities and obligations.  Where Amazon has made any excess 
payment to you as part of your relieving formalities, whether or not such excess payment is 
termed “Full and Final Settlement”, you shall be obligated and liable to repay such excess 
amount forthwith upon being notified by Amazon.

15. Gratuity

Gratuity will be paid as and when required by the Payment of Gratuity Act, 1972 and as further 
described in Amazon India’s Policies and Procedures.

16. Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon 
India’s Policies and Procedures. These are subject to change with or without prior notice for 
both existing and prospective employees. Revised policy will supersede any previous policy 
which would have been applicable and would have been communicated as part of offer letter.

17. New Hire Background Investigation

17.1 It is Amazon India’s policy to investigate all its new hires. Your employment is conditional 
upon the information contained in your application form and/or curriculum vitae being 
true and accurate, including (but not limited to) your educational and professional 
qualifications, the documents furnished by you being genuine, and upon reference checks 
to be conducted by Amazon India being successfully completed.

17.2 You authorise Amazon India to conduct such searches with government or enforcement 
authorities as are necessary to enable it to verify that you do not hold any criminal 
convictions.

17.3 In case you are waiting for the results of your examinations and you are hired prior to the 
same, your continued employment with Amazon India will be subject to passing the said 
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examination and completing the course, failing which Amazon India reserves the right to 
take action including termination of your employment without notice.

17.4 In case your exams have been postponed due to Covid 19 situation, your continued 
employment will be contingent to your appearing for the exam and passing the same 
within a period of 6 months from the date of joining.  Amazon India reserves the right to 
take action including termination of your employment without notice in case of failure to 
produce proof of passing within the said period.

18. Foreign Nationals

18.1 In case you are not an Indian national and, under any law, are required to obtain applicable 
visa / work permit / authorisation or permission from appropriate government authorities 
to work in India, you are required to ensure all such permissions are obtained before 
commencement of employment with Amazon India.

18.2 You are also required to ensure all future correspondence and permissions for continued 
stay and employment in the country as per the governing law are complied with at all 
times. If required, Amazon shall be at liberty to demand copies / originals of such 
permission. 

18.3 It is made clear that possessing valid work permit / authorisation at all times of your 
employment is an inherent requirement of your employment with Amazon India. Any time 
after the execution of this Offer cum Appointment Letter, if it is found that you do not have 
required work permit / visa, Amazon India shall terminate your employment, without 
notice, with immediate effect, without any liability towards you.

19. Representations and Warranties

You hereby represent and warrant to the Company that:

19.1 the information furnished by you for the purpose of your employment with the Company is 
true and correct to the best of your information, knowledge and belief;

19.2 you shall not, during the course of your employment with the Company, use or disclose 
any document/s that in any way constitutes confidential, proprietary for trade secret 
information of a third party (including a former employer), except pursuant to written 
authorization by such third party to do so;
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19.3 you are not in unauthorized possession or control of any document/s that in any way 
constitutes confidential, proprietary of trade secret information of a third party (including a 
former employer);

19.4 during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

19.5 there are no other agreements executed by you with third parties that conflict with the 
terms and conditions of your employment with Amazon India or that restrict your ability to 
execute this Offer cum Appointment Letter;

19.6 You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit 
your future flexibility in many ways. You expressly acknowledge that (i) the limitations 
specified herein are fair and reasonable in view of the nature of the business in which the 
Company is engaged, your position with the Company, and your access to Confidential 
Information / Intellectual Property Rights, (ii) you are voluntarily entering into this Offer 
cum Appointment Letter, and (iii) in spite of the restraints imposed herein, you will be able 
to engage in other lawful professions, trades or businesses after termination of your 
employment with the Company. You recognize that your compensation is adequate 
consideration and acknowledge that you will not be subject to undue hardship or 
inconvenience by reason of your agreeing to the provisions contained herein.

20. Other Particulars

20.1 You confirm that there are no other agreements executed by you with third parties that 
conflict with the terms and conditions of your employment with Amazon India or that 
restrict your ability to execute this Offer cum Appointment Letter 

20.2 You hereby represent and warrant that the information furnished by you for the purpose 
of your employment with the Company is true and correct to the best of your information, 
knowledge and belief. 

21. Notices

All notices issued by you to the Company or by the Company to you shall be sent either by 
registered post, courier through a recognised courier service provider or by email transmission 
which shall be deemed to have been received the next working day provided the notice is also 
sent by registered post the next working day after email transmission.

22. Waiver
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Failure of the Company to insist upon strict adherence of any term of this Offer cum 
Appointment Letter on any occasion/s shall not be considered a waiver thereof or deprive the 
Company of the right thereafter to insist upon strict adherence to that term or any other term 
of this Offer cum Appointment Letter. 

23. Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or 
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof, 
which shall remain in full force and effect. 

24. Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to 
the benefit of, and be binding upon you and your heirs, representatives, successors and assigns.  
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be 
assignable by you or your legal heirs, beneficiaries or legal representatives without the 
Company's prior written consent.  This Offer cum Appointment Letter shall be assignable by the 
Company to a subsidiary or affiliate of the Company; or to any corporation, partnership, or other 
entity that may be organized by the Company, as a separate business unit in connection with 
the business activities of the Company; or to any corporation, partnership, or other entity 
resulting from the reorganization, merger or consolidation of the Company with any other 
corporation, partnership or other entity, or any corporation, partnership, or other entity to or 
with which all or any portion of the Company's business or assets may be sold, exchanged or 
transferred.

25. Employer – Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer 
and employee and and no modification of responsibility or compensation made hereinafter shall 
be construed so as to constitute the relationship of partners or joint ventures or so as to as to 
construe you as an independent contractor of the Company.

26. Liability for Breach 

You acknowledge and accept that your breach of any of the terms contained in this Offer cum 
Appointment Letter or in Amazon India’s Policies and Procedures,  may cause the Company 
irreparable harm for which there is no adequate remedy at law, and therefore, the Company 
shall be entitled to the issuance by a court of competent jurisdiction of an order of injunction, 
restraining order, or other equitable relief in favor of itself, without the necessity of posting a 
bond, restraining you from committing or continuing to commit any such violation.  Exercise or 



15

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road, 
Malleshwaram (W) Bangalore - 560 055. Karnataka India

Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233

waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable 
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the 
Company may have at law or in equity.  In any legal action or other proceeding by the Company 
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages 
or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other 
costs incurred.

27. Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your 
rights and obligations under this Offer cum Appointment Letter.

28. Governing Law and Jurisdiction

Your employment, and any disputes which may arise under, out of, or in connection with your 
employment, shall be governed by and construed in accordance with the laws of India; and the 
Courts having territorial jurisdiction over the registered office of the Company shall alone have 
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts 
situated elsewhere.

29. Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and 
Procedures will cumulatively constitute the terms of your employment, and shall supersede any 
previous discussions, offers or agreements relating to your employment, or to the subject 
matter hereof. Any additions to, deletions of, or modifications of these terms are valid and 
effective only if the same are carried out in writing and signed by you and an officer of Amazon 
India.

30. Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience 
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in 
any way modify, amend or affect the meaning of any of its provisions.

31. Survival

Your obligations under Sections 9, 10, 12, 14, 22, 23, 24, 26, 27, 28 and this Section 31 hereof 
shall survive the termination of this Offer Cum Appointment Letter and of your employment 
with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in 
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service 
conditions which will be deemed as rules, regulations and order as a part of these terms of employment. 

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

ACCEPTANCE

I acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding the 
same, I accept Amazon India’s offer of employment on the terms set out in this Offer cum Appointment 
Letter.

Signed by:ANBALAGAN SUGUNARAMAN
Date: 2021.08.12 21:17:01 +05:30
Location: India



Scanned by TapScanner
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www.slokainternational.com 
CBSE Aff No. 3630246 

Date Ref 

APPOINTMENT ORDER 
To 

ADITI HIRNWAL 

Dear Sir/Madam, 

With reference to your application and subscquent interview with us, we are pleased to appoint 

you as FRENCH TEACHER ,IGCSE at SLOKA INTERNATIONAL, SCHOOL.ORR, Ncar RTA Office, 

Manneguda, Turkayamjal, Hyderabad-501510, and Telangana. 

This offer is governed by the following Terms and Conditions: 

. Date of joining is on or before 12.09.2021. 

2 You are required to submit all your original Certificates at the time of joining. 
You will be paid a consolidated gross salary of Rs.25000/ 3. 

in words Twenty five Thousand only month and shared accommodation. 

You have to execute a minimum of one academic year Service Agreement with Slolka International 

School, as you will be on probation for one year. Increment will be granted after successful 
completion of this probation period. 

All income tax obligations arising out of your salary have to be borne by you. 

You are expected to perform the duties assigned to you with due care, trust and to the best of 

your knowledge and ability. 

7. You are expected to be punctual to school and follow the stipulated school timings with 

reverence. 

You are entitled for a maximum of twelve casual leaves in the academic (maximum of one leave 

per month) for which you are required to get sanctioned by the Principal with prior permission. 

If for any reason, approval is given by the Principal to take more than one casual leave in a 

month, you will not be entitled for salary for the days of absence, as they all are considered as 
loss of pay. 

9. 

If you fail to report for work on the date stipulated by the management, we have the right to 

deduct two (2) days salary for each day absent. If you are absent or avail a leave on a day 

preceding or following a holiday, it will be considered as loss of pay for the days absent. 

10. 

sloka International School 
Exit 12, ORR, Near RTA Office, Manneguda, Turkayamjal, Hyderabad Phone: 9603550059 /9640669989 
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Tech Mahindra Limited  

Info city, Hi-tech City Layout  

Madhapur, Hyderabad 500081,India 

Tel: +91 40 3063 6363 

Fax: +91 40 2311 7011 

techmahindra.com 
 

Registered Office:  

Gateway Building, Apollo Bunder Mumbai 

400 001 

Ref:  895900/2041145/Permt                                Date: 14th March, 2022 
 

Diksha Shahi 
Haripur Navada, Nawada 
Haripur Nawada, Dehradun, Uttrakhand-248005 
Phone No: 9760529262 
 

Subject - Offer Of Appointment 
 
Dear Diksha Shahi, 
 
It is our pleasure to welcome you to Tech Mahindra Limited. 
 

1.    With reference to our discussions, we are pleased to offer you appointment in our Organization as Associate 
Language Specialist on U1 band, operating out of our Noida office. 
 
2.    Your “Annual Total Cash Compensation” will be Rs. 625000 (Rupees Six Lakhs Twenty Five Thousand Only). 
Please refer Annexure-A for details on the compensation and statutory deductions.  

 

3.    Your remuneration package is strictly confidential between you and here after, referred as The Company and 
should not be discussed with anyone nor divulged to anyone in any manner whatsoever. 

 

4.    Your employment with us will be governed by terms and conditions as specified in Annexure-B. 
 
5.    You are required to join on 14th March, 2022 at the below mentioned location. The Offer stands withdrawn 
thereafter, unless the date is extended and communicated to you in writing. 
 
6.    On the date of joining, you are requested to report to Sweta Nautiyal at 12:00 PM to complete the joining 
formalities at Tech Mahindra Limited, Tower C, Tech Boulevard, Sector-127, Noida - 201315. At the time of joining, 
you are expected to carry originals of the documents as per Annexure – D and submit the copies of the same to the 
HR Team. 

 
7.    Please note that this Offer is subject to your being given a clear background check either at the time of 
reporting/joining or thereafter depending upon our receipt of the background check report from the agency. 

 
8.    Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to 
Sweta Nautiyal latest by 14th March, 2022. 
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Tech Mahindra Limited  

Info city, Hi-tech City Layout  

Madhapur, Hyderabad 500081,India 

Tel: +91 40 3063 6363 

Fax: +91 40 2311 7011 

techmahindra.com 
 

Registered Office:  

Gateway Building, Apollo Bunder Mumbai 

400 001 

9.    For any clarification / further Information on- 

 Employment terms and conditions, please get in touch with Offers Team (E-Mail: 

PS00551100@TechMahindra.com) 

 
For Tech Mahindra Limited  
 
 
 
Mukul Sah 
Group Function Head (Support) – Human Resource 
 

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment), 
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality 
Agreement), Annexure F – Intellectual property Assignment, Annexure-G – General Covenant, Annexure H -(Code of 
Conduct and Ethics).  
 
 
 
 
Accepted 
 
 
Date:          Signature of Candidate: 
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Tech Mahindra Limited  

Info city, Hi-tech City Layout  

Madhapur, Hyderabad 500081,India 

Tel: +91 40 3063 6363 

Fax: +91 40 2311 7011 

techmahindra.com 
 

Registered Office:  

Gateway Building, Apollo Bunder Mumbai 

400 001 

 
Annexure - A 

 

Additional Benefits : In addition to the above, you will also be eligible for the below-mentioned benefits -  

i) * Performance Incentive would be payable to you on your Go Live date as per company Policy. 

ii) Insurance     

a) Group Term Life Insurance Coverage: You would be covered under the existing Group Term Life 
Insurance scheme of the company applicable to the employees in your respective grades as per the 
company policy and the same will be paid to the respective nominated beneficiary on the unfortunate 
death of the employee.  

b) Hospitalisation coverage: You would also be enrolled under the existing Medical Insurance scheme of 
the company with a cover of Rs. 3 lakhs (floating cover) applicable to Self , Spouse, 2 children & 2 parents. 
Cost of coverage of parents (if opted for) will be borne by you. If enrollment of parents is not opted for, 
the applicable cover (for self only OR self +spouse+up to 2 children) will be Rs. 2 lakhs. 

c) Group Personal Accident Insurance (GPAI) coverage: You would be enrolled under the Company’s GPAI 
scheme with a cover of upto Rs. 5 lakhs payable in case of permanent disablement arising out of any 
unfortunate event of an accident. 

NAME Diksha Shahi 

TITLE Associate Language Specialist 

BAND U1 

LOCATION Noida 

COMPONENTS 
Per Annum  

(All figures in Indian Rupees) 

BASIC (@35% OF TOTAL FIXED PAY) 191644 

HRA (@70% OF BASIC) 134151 

BONUS / STATUTORY BONUS 16800 

EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (@12% OF BASIC PAY) 22997 

EMPLOYER'S CONTRIBUTION TO ESI (3.25% OF TOTAL SAL COMPONENTS) 0 

PERSONAL PAY 181963 

TOTAL FIXED PAY........................ (A) 547555 

TOTAL VARIABLE PAY (TVP).......... (B) 60839 

ADDITIONAL BENEFITS................. (C) 16605 

GRATUITY 9218 

INSURANCE PREMIUMS (towards GTLI, GMIP AND GPAI) 7387 

TOTAL COST TO COMPANY........ (D) = (A) + (B) + (C) 625000 
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Tech Mahindra Limited  

Info city, Hi-tech City Layout  

Madhapur, Hyderabad 500081,India 

Tel: +91 40 3063 6363 

Fax: +91 40 2311 7011 

techmahindra.com 
 

Registered Office:  

Gateway Building, Apollo Bunder Mumbai 

400 001 

iii) *Payment of Bonus : The provisions of Payment of Bonus Act, 1965, as amended from time to time are 
currently applicable to you. 

v) Company Transport: 
- In the event of your availing Company provided transport  to commute to and from office, deduction will 
happen from your salary as per applicable policy. 

Notes: 

a) The Performance Incentive will not be payable if you have resigned and are serving notice period or are 
not on the company rolls on the date of disbursement. 

b) Performance Incentive would be subject to Tax deduction as per Income Tax Act. 

c) The Company reserves the right to amend, modify, rescind / reinstate the above mentioned schemes 
partly or completely at any point of time. 

With Best Wishes,   
For Tech Mahindra Ltd. Accepted by : 

      

Mukul Sah Location : 

Group Function Head (Support) – Human Resource                         Date : 
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Annexure – B 
 

1) Employment Agreement 
 

a) Code of Conduct 

During the period of your employment, you will work honestly, faithfully, diligently and efficiently for the growth 
of The Company.   

 
b) Secrecy 

You are expected to maintain utmost secrecy with regard to the affairs of The Company and shall keep 

confidential any information, whether written or oral, which relates to internal controls, computer or data 

processing programs, algorithms, electronic data processing applications, routines, subroutines, techniques or 

systems, or information concerning the business or financial affairs and methods of operation or proposed 

methods of operation, accounts, transactions, proposed transactions, security procedures, trade secrets, know-

how, or inventions of Tech Mahindra Limited. or its Affiliate, or any client, agent, contractor or vendor. You shall 

not disclose the identities and other related information of any of its clients. 
 

Breach of this provision shall be treated as a gross violation of the terms herein and your services are liable to be 

terminated. 

 

c) Employee data – By accepting this Offer and furnishing your personal data to the Company, You are 

according your irrevocable consent to Company to possess, deal with or handle Your sensitive personal data 

either by itself or through any third party agency during the term of your employment with the Company 

subject however to the terms of the Privacy Policy of the Company. You are aware that your personal data is 

confidential in nature and Company shall process the same in the course of its business, in terms of its 

privacy policy with due and reasonable care. 
 

d) Conflict of Interest 

Your position with The Company calls for whole time employment and you will devote yourself exclusively to the 
business of The Company.  You will not take up any other work for remuneration (part time or otherwise) or 
work on advisory capacity or be interested directly or indirectly (except as shareholder or debenture holder) in 
any other trade or business, during your employment with The Company, without written permission from The 
Company. Contravention of this will lead to termination of your services from The Company without any notice, 
with or without any liability on the part of The Company for payment of any compensation in lieu of such notice 
as per the procedure mentioned in Section 3. 

 
e) Non-Solicitation / Non-Compete 

You acknowledge that you have signed Covenant against Disclosure and Covenant Not to Compete/Non-

Solicitation ("Covenant"), which is incorporated into this Agreement by reference and is made a part of this 

Agreement and that it constitutes an integral part of the terms of your employment. In the Covenant, you have 



 

 Page 6 of 26 

Tech Mahindra Limited  

Info city, Hi-tech City Layout  

Madhapur, Hyderabad 500081,India 

Tel: +91 40 3063 6363 

Fax: +91 40 2311 7011 

techmahindra.com 
 

Registered Office:  

Gateway Building, Apollo Bunder Mumbai 

400 001 

agreed that for a period of twelve months following termination of your employment for any reason whatsoever 

you also confirm and agree that these restrictions are reasonable and are legitimately required to protect the 

business interest of the Tech Mahindra Ltd.  

(i) You will not solicit business and/or sell services/products or build business relationship with customers, 

you were directly or indirectly involved with, during your tenure in Tech Mahindra Ltd  

(ii) You will not interfere with its business relations, including but not limited to soliciting or providing 

services to any of Tech Mahindra’s clients (except as directed by Tech Mahindra Ltd), directly or 

indirectly.  

(iii) You will not be employed by a client of Tech Mahindra Ltd for which you performed services while 

employed by Tech Mahindra. 

(iv) You will not solicit or induce Tech Mahindra Ltd associates to join a client or to compete with Tech 

Mahindra Ltd. 

(v) You undertake not to solicit or induce or endeavor to solicit or induce any consultant, supplier or service 

provider to cease to deal with the Company and shall not interfere in any way with any relationship 

between a consultant, a supplier or a service provider and the Company. 

 

f) Exclusivity of Services, Publications, Gifts/Anti-bribery 

 
You shall devote all work efforts exclusively to The Company and the furtherance of its interests. Any 

engagement in additional activities for remuneration or any direct or indirect participation in other enterprises of 

any kind requires the prior written consent of The Company. The Company's consent shall not be required for 

ordinary acquisitions of shares or other participation for investment purposes. Membership in the board of 

directors or supervisory board of other enterprises shall be subject to The Company's prior written consent. Any 

publications and lectures by you on topics relating to The Company's business or interests shall be subject to The 

Company's prior written consent. 

 
You agree, to not accept or demand loans, rewards or other benefits, or promises thereof, from The Company's 

clients or other persons with whom the Associate has official or business contacts in the context of the 

Associate's activities for The Company, without The Company's prior written consent. 

 

You hereby covenant and undertake that you will: 

 Not engage in any actions that are, or could be seen to be, bribery of foreign public officials as described 

in the OECD Convention on Combating Bribery of Foreign Public Officials in International Business 

Transactions, the Foreign Corrupt Practices Act of the United States of America (the “FCPA”), the Anti-

Terrorism, Crime and Security Act 2001 and Bribery Act, 2010 of the United Kingdom of Great Britain and 

Northern Ireland; and 

 Comply with all United Kingdom, United States, German and other Applicable Law prohibiting bribery and 

in doing so will provide nothing of value to any government official.  
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 Not directly or indirectly offer or have offered or give or given or agree or agreed to give or given to any 
person any gift, success fee, rebate or consideration of any kind whatsoever including speed or 
facilitation money or indulge in any activity as an inducement or reward for influencing or carrying out 
any act and specifically in relation to any business  opportunity or a customer including for the purposes 
of collection or for showing any favour or disfavour to any person or persons in relation to such 
performance. 

 You hereby agree not to involve in receiving any gift/bribery during your tenure with the Company.  You 
shall abide and follow the Company’s anti-bribery policy which is hereby incorporated for reference. This 
Company policy shall be amended from time to time. 
 

 
g) Confidentiality / Non-Disclosure 

 

a) You must return to The Company, upon request, and in any event, upon termination of your employment, 
all documents and tangible items which belong to The Company or which refer to any confidential 
information and which are in your possession or under your control. 
 

b) You must, if requested by The Company, delete all confidential information from any reusable material 
and destroy all other documents and tangible items which contain or refer to any confidential information 
and which are in your possession or under your control. 
 

c) All software, systems, ideas, concepts, designs, documentation or any other material produced by you, 
during the period of your assignment to the Tech Mahindra will either be Intellectual Property of the Tech 
Mahindra or that of its customers. You will not have any rights to such material as described above. 

 
You shall execute / sign the Confidentiality Agreement as and when required by Tech Mahindra Limited or the 

Client. 

 

             h)   Non-Disparagement Obligations 
   You covenant and agree that, during the term of your employment and anytime thereafter, neither you nor 

any of your legal heirs or any person acting on your/their behalf, will in any way publicly disparage, bring into 
disrepute, defame, libel, slander or otherwise criticize the Company, its subsidiaries, affiliates, successors, 
assigns, officers, directors (including any former directors/ officers of the Company or its subsidiaries), 
employees, shareholders, agents, attorneys or representatives, or any of their clients, customers, partners, 
other service providers, or any of their products or services, in any manner that would damage the business or 
reputation of the Company or any of its clients, customers, partners, other service providers. Any violation of 
this section shall necessitate an investigation and appropriate disciplinary action including termination from 
the services and/ or appropriate legal action. 
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2. Assignments/Transfer/Deputation 
 
Though you have been engaged for a specific position, The Company reserves the right to send you on 
training/deputation/secondment/transfer/assignments to sister companies, associate companies, clients’ locations or 
third parties whether in India or abroad. In such case, the terms and conditions of service applicable to the new 
assignment will govern you. 
 

You shall, only at the request of The Company, enter into a direct agreement or undertaking with any customer to 
whom you may be assigned/seconded/deputed accepting restrictions as such customer may reasonably require for 
the protection of its legitimate interests. 
 
3. Termination of Employment 
 

(a) Either party can terminate this employment by serving a notice of 60 days on the other. The Company 
may at its absolute discretion make a payment representing salary (basic) in lieu of notice of termination. 
However, for cause like misconduct, gross negligence, willful insubordination or disobedience, 
misbehavior or non-performance, Tech Mahindra Limited. may terminate your services with immediate 
notice. The Company shall have the right to place you under suspension on subsistence allowance and 
benefits as applicable pending any investigation into potential dishonesty, gross misconduct, 
misappropriation, gross negligence, fraud or other circumstances, which expressly provides for 
termination of your employment which if proved, would entitle The Company to dismiss your services 
summarily.  
 

(b) In the event of your serving on The Company a notice of termination of employment by submitting a 
resignation letter, your release will be governed by the relevant policies in force at that point in time, 
subject to satisfactory handing over of your duties, responsibilities, Company documents, Company assets, 
etc. to the relevant parties. 
 

(c) In case of Associates who are governed by any other service agreement(s) for serving a minimum 
stipulated period, the associate will need to mandatorily fulfill requirements of Clause 3(a) along with 
applicable exit policy clauses under stipulated service period agreed to and provided therein.    
 

(d) Unauthorized absence or absence without permission from duty for a continuous period of 7 working days 
would make you lose your lien on employment. In such case your employment shall automatically come to 
an end without any notice of termination.  
 

(e) You will be governed by The Company’s laid down Code of Conduct and if there is any breach of the same 
or non-performance of contractual obligation or the terms and conditions laid down in this agreement, 
your service could be terminated as per the procedure mentioned in Clause 3(a) herein above. The 
Company further reserves the right to invoke other legal remedies as it deems fit to protect its legitimate 
interests. 
 

(f) Reference check will be made from your previous employers and other references as may be deemed 
appropriate.  In case there is any adverse report against you which may be detrimental to the interests of 
The Company or if the information furnished by you is not true, The Company reserves the right to 
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terminate your services as per the procedure mentioned in Clause 3(a) herein above on the grounds of 
misrepresentation of facts.  
 

(g) In addition to The Company’s right to carry the above verifications, you shall fill in and sign the Criminal 
Disclosure Declaration Form. In the event you have been accused, charged and/or convicted for any 
criminal offence, at any time whether prior or subsequent to your joining The Company, you shall make 
full disclosure of the same and furnish all necessary documents in support thereof. In the event you have 
been accused, charged and/or convicted for any criminal offence, your joining shall be subject to specific 
written confirmation from The Company. The Company at its sole discretion reserves the right to 
terminate your employment as mentioned in Clause 3(a) or take appropriate disciplinary action against 
you or revoke this Offer Letter. In the event of suppression of any facts, The Company shall be entitled to 
take such other action at any time as it may deem fit. 
 

(h) The Company reserves the right to carry out banned/ illegal drugs/narcotic substance screening tests on 
you at any point of time during your tenure. You understand and acknowledge that this is a requirement 
and you have no objections whatsoever if such checks, banned/ illegal drugs/narcotic substance screening 
tests and verifications are carried out by The Company or a third party agency engaged by The Company. 
Arising out of such verification or check or otherwise, if it is detected that the information furnished by 
you in your application is mis-stated or is unstated or document submitted by you are not correct or 
banned/ illegal drugs/narcotic substance screening tests, results are positive, The Company shall, at its 
sole discretion be entitled to fore with terminate your employment as per the procedure mentioned in 
Clause 3(a) herein above  and/or revoke your appointment with The Company, without further reference 
in the matter. 

 
4. Statement of Facts 
 

(a) It must be specifically understood that this offer is made based on your proficiency on 
Technical/Professional skills you have declared to possess as per the application, and on the ability to 
handle any assignment/job independently anywhere in India or overseas.  In case, at a later date, any of 
your statements/particulars furnished are found to be false or misleading, or your performance is not up 
to the mark or falls short of the minimum standards set by The Company, The Company shall have the 
right to terminate your services forthwith without giving any notice, notwithstanding any other terms and 
conditions stipulated herein. 
 

(b) You confirm and represent that there exists no personal circumstances which are likely to affect your 
liability to discharge your obligations in the course of your employment. You further undertake to notify, 
your line manager and HR Manager immediately of any material change in personal circumstances that 
may have impact on the status of your employment including, but not limited to, criminal convictions 
and/or cases pending, health issues, right to work in the country where work is to be performed etc. 

 
5.            Company Policies 

 

You are required to comply with all the policies of the Company including but not limited to the Code of Ethical 
Business Conduct, the Policy on Prevention of Sexual Harassment and such other policies, as communicated to the 
associates of Tech Mahindra from time to time. In case of any violation or failure to comply with such Company 
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Policy/policies, the Employee shall be subjected to the disciplinary action as per company policy.  These policies are 
available on Tech Mahindra’s intranet. You are requested to visit the site at frequent intervals to get all updates / 
changes. By signing a copy of this letter, you are consenting that you will visit the intranet site and get familiar with 
Tech Mahindra’s policies. Tech Mahindra reserves the right to interpret, change, suspend or terminate any of its 
benefits, policy plans or programs in accordance with its needs from time to time. 
 
6. Personal Indebtedness 
 

Tech Mahindra Limited shall not be responsible for personal indebtedness or other liabilities incurred by you, 
during/prior to your employment with Tech Mahindra Limited You understand and accept that you shall have no 
authority to pledge the credit of Tech Mahindra Limited to any person or entity without Tech Mahindra Limited’s 
prior written authorization.  
 
7. Restraints 
 

Access to Information 
 

Information is available on need to know basis for specified groups. The network file server is segregated to allow 
individual sectors for projects and units.  Access to these are authorized through access privileges approved by 
unit Mentors or Project Mentors. 
 
Authorization 
 
Only those authorized by a specific power of attorney may sign legal documents, representing The Company. 
 
Smoking 
 
We owe and assure a smoke free environment for our Associates.  Barring some areas, the entire office premises 
including conference rooms, lobbies, is declared as “No-Smoking Zone”. 
 
Passwords 
 
Access to our network, development environment and MS-Exchange is through individual’s password.  For 
security reasons it is essential to maintain confidentiality of the same.   
 
Unauthorized Software 
 
You shall not install, download, copy and duplicate any unauthorized or unlicensed software, programs, games, 
attachments on to your computer systems. 
 
Security 
 
Security is an important aspect of our communication and office infrastructure.  We have security personnel 
deployed on all the floors who take care of the security.  Those of you who wish to work late or early hours are 
requested to produce their identity cards to the Security personnel on demand. If there is a need to take some of 
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the equipment’s/infrastructure out of the office premises for any reason the associate shall obtain the gate pass 
from the security staff after the authorization from your mentor.  
 
The communication security is maintained by controlling physical access to computer systems, disabling all 
workstation floppy disk drives, and a Company-wide awareness about the need for protection of intellectual 
property and sensitive customer information.  For some projects, The Company uses sophisticated data 
encryption devices. Your work table and storage space is lockable.  Please ensure they are locked when 
unattended.  Duplicate keys are maintained with Security.  One can take a duplicate key after signing for it for 
one’s own or team member’s table or storage. 

(a) Destroying Papers & Material 
 
Any official communication, which is confidential in nature, shall be destroyed through paper shredder after 
the purpose is served. 

 
(b) Use of Company Resources 

 
(i) You shall use The Company’s resources only for official purposes as per the applicable Company 
policy. 

 
(ii) The Company shall have the right to access the files, folders and data stored in the official laptop 
provided to you by the Company and to keep track on individual users activity and logs stored in the 
official laptop. Further the Company may also monitor the emails and email traffic in your official mail id 
provided by the Company as measure to ensure compliance with Company’s policies and network 
security. You also authorize the Company representative to access all the data and information stored 
under your mail id during and after employment with the Company and this access is provided under the 
applicable data privacy laws. You also expressly waive any other rights as may be available under the 
applicable Data Privacy laws against the Company for providing such access. 
 
(iii) You shall access only those web sites, which are relevant to your work at hand. 
 
(iv) You shall not use any company resource for hacking or other unethical / illegal activities. 
 
(v)  You shall not circulate or distribute offensive/pornographic material through e-mail or in any other 
manner. 
 

8. Overseas Service Agreement 
 
As The Company will be spending substantial amount of time and money for your deputation /secondment abroad, 
you may be required to sign a deputation agreement with The Company and may also be required to execute a 
Surety Bond on such terms, as The Company may deem appropriate.  (This agreement will consist, inter alia, of issues 
like (i) your commitment to complete the project (ii) your returning to India after completion of the project and 
serving The Company for a stipulated period). 
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9. Intellectual Property Rights 
 
You agree to disclose any invention, development,  process, plan, design, formula, specification, program or other 
matter of work whatsoever (collectively "the Inventions") created, developed or discovered by you, either alone or in 
concert, in the course of your employment and the same shall be the absolute property of The Company. Any 
Intellectual Property Rights and rights to inventions arising out of your activities hereunder, or if ownership rights 
cannot be transferred under applicable law, any exploitation rights relating thereto, shall be transferred to The 
Company in accordance with applicable law. You shall, as and when requested by The Company (at Company's cost 
and expense), assist The Company in perfecting the Intellectual Property Rights in any manner The Company deems 
fit. You shall execute/sign the Intellectual Property Rights Assignment document as and when required by Tech 
Mahindra Limited or the Client. 
 
 
10. Jurisdiction  
 
Even though The Company may depute you overseas for on-site work or to any other location in India, the 
jurisdiction concerning any dispute arising out of your employment will be in the courts in Mumbai only. 
 
 
 
11. Retirement 
 
Your services with the Company will come to an end immediately upon your attaining the age of retirement as per 
the then prevailing policy of the Company. For the purpose of determining this, the age recorded with The Company 
shall be considered as final and conclusive.    
Termination of employment may also be initiated earlier by either party by serving prior written notice on the other, 
as per the notice period stipulated in this letter.      
 
12. General  

 
The above terms and conditions including those in Annexure - A (Salary break up) are based on Company policies, 
procedures and other rules currently applicable in India as well as Overseas and are subject to amendments and 
adjustments from time to time. In all services matters, including those not specifically covered here such as Traveling, 
Leave, Working Hours, Retirement, Code of Conduct, etc. you will be governed by the rules of The Company as shall 
be in force from time to time. 
 
13. You shall be present in the office during normal working hours as specified in the policies or during hours 

expressly designated for you in writing. Depending on organizational requirement or project contingencies 
your working hours / work days may be modified/ altered from time to time. The Company does not 
encourage overtime work and accordingly does not have a policy for payment of overtime.  

 
14. You shall provide details regarding the utilization of your time by entering the same into Tech Mahindra 

Limited’s electronic timesheet system on a daily basis. In case you are attached to any project where the 
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client may have requirement of recording specific time-efforts, you shall comply with such requirement also, 
in addition to Tech Mahindra Limited’s timesheet system. 
 

15. This offer is purely based on the information / documents provided by you and by accepting the offer, you 
specifically authorize The Company or any external agency through Tech Mahindra Limited to verify your 
educational, employment antecedents, your conduct and any other background checks  prior to your joining 
The Company or thereafter. You shall extend your co-operation (if asked for) during such verification without 
any protest or demur.  

 
 

 
 

This is to certify that I have gone through and understood all the terms and conditions mentioned in Annexure – B 
and I hereby accept and agree to abide by them. I am also required to fill the EMPLOYMENT VERIFICATION FORM, 
complete in all respects and bring it along with all the other documents / testimonials as required (Annexure D) at the 
time of joining. 
 
 
Name in full  : 
 
Signature  : 
 
Address  : 
 
Date   :  
 
Place   : 
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Annexure- C  - Medical Declaration 
 

 
 
Candidate’s Medical History: 
 

 
Candidate’s Medical Details 
 

 
Yes 

 
No 

 
Please provide the details 

Do you have any defect or problem of vision? 
   

Can you readily distinguish between the pigmentary 
colors? 

   

Do you suffer from a degree of deafness which would 
prevent your hearing of normal conversation? 

   

Do you have any physical deformity / handicap? 
   

Do you have any congenital disorder / abnormality? 
   

Have you ever been diagnosed to have any Psychiatric 
ailment including Depression, Anxiety Neurosis, Phobic 
Disorders, Schizophrenia, Manic Depressive Psychosis or 
any other Psychiatric illness? 

   

Have you ever been diagnosed with an alcohol or drug 
abuse problem? If yes, are you on treatment for the 
same? 

   

Have you ever been disqualified on medical grounds from 
any previous employment opportunity? 

   

MEDICAL DECLARATION  FORM 

      

 Applicant ID (To be filled by HR)  Associate ID (To be filled by HR)  

 
 
First Name:                                                                                                                                                                         Last Name:   
 
 
Gender: Male / Female                                                Date of birth (DD/MM/YYYY)                                                                                      Blood Group     
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Have you ever been suffering from any Medical condition 
that may require you to take Medical Leave over the next 
12 months? 

   

Have you had any form of critical illness or operation in 
the last two years? 

   

Have you ever been diagnosed to have Cancer, Tumor, 
Cyst or any similar type of growth? 

   

 
 
Have you ever suffered/are you suffering from any of the following? (Please tick whichever applicable)  

 
Heart Attack  Diabetes 

 
High Blood Pressure  Stroke 

 
Night Blindness  Valve Disorders 

 
Asthma  Slipped disc 

Any other major disease/illness that you may be willing to 

disclose 
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Candidate’s Declaration: 
 
 
I declare that, to the best of my knowledge, the answers to the questions in this form are correct and that I am not 

suffering from any disease/illness that I have not revealed.  

 
 
 
 
Signature: 
 
 
 
 
 
Name:                 _________________________________________ 
 
 
 
Date:                   _________________________________________ 
 
                                               (DD/MM/YY)  
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Annexure – D – Checklist of the Documents 
 
At the time of joining, you are requested to bring the following documents in original(For Verification only), along 
with 1 copy of each. 
 
(a) Certificates’ supporting your educational qualifications along with marks sheets  

 Xth Certificate & mark sheets 

 XIIth Certificate & mark sheets 

 Degree Certificate & Semester/year-wise mark sheets 

 Master’s Certificate & Semester/year-wise mark sheets 

 Diploma/PG Diploma Certificate & Transcripts 

 Any other Certificate with supporting documents – if any  
 

(b) Your relieving letter from your present organization 

(c) Service Certificate from the last employer as well as all previous employers. 

(d) Acceptance copy of Tech Mahindra Limited’s offer of appointment duly signed. 

(e) Two passport-sized color photographs with white background. 

(f) Valid Passport 
Please submit copy of the valid Passport (inclusive of all blank pages). In case you have applied for it, please 
submit the proof of Passport Office submission ticket. Upon receipt of Passport from Passport Office, please 
submit the documents to HR. 

 
(g) PAN Card and Proof of PAN Number 

You MUST carry and provide your PAN Card copy. Please note that it is mandatory to provide the PAN number 
for processing of your payroll and no payments on account of salaries can be made without a PAN Number. If 
applied for please submit a copy of the acknowledgement as issued by the Income Tax authorities. 
 

(h) Aadhaar Card 
You MUST carry and provide your Aadhaar Card copy. Please note that it is mandatory to provide your 
Aadhaar card number for processing  KYC in EPFO portal. If applied for, please submit a copy of the 
acknowledgement as issued by the authorities. 
 

 
 
Your offer has been made based on the information furnished by you.  However, if there is a discrepancy in the copies 
of the documents/certificates given by you as a proof in support of the above, The Company reserves the right to 
revoke the offer. 
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Annexure E - Confidentiality Agreement 

 
I understand that during my employment with Tech Mahindra Limited., I will have access to information for its 
customers, suppliers, vendors and licensors, any or all of which are referred to in this agreement “Tech Mahindra 
Limited. I also understand that this information, whether technical or non-technical is commercially valuable. It is 
referred to in this agreement as “confidential information”. 
A few examples of confidential information are given below. However these examples do not list all of the types of 
confidential information which I may develop or to which I may have access: 
 

1)  Information of a business nature such as marketing, underwriting, associate customer and claimant data, 
sales, and list of customers, including future developments and planning concerning them. 
 

2) Computers /software programs and associated documentation and material which are propriety to Tech 
Mahindra Limited or which Tech Mahindra Limited. is under an obligation to prevent this disclosure. 
 

3) Information from Tech Mahindra Limited’s vendor and supplier which is confidential, propriety or 
copyrighted. 
 

4) I hereby agree that :  

 The confidential information shall remain the sole and exclusive propriety of Tech Mahindra Limited 
and I shall regard it as confidential and secret information. 

 The confidential information is the property considered to be the trade secrets of Tech Mahindra 
Limited because it involves processes and compilation of information which are secret, confidential, 
and not generally known to the public and which are the products of expenditure of time, effort, 
money, and /or creative skills of Tech Mahindra Limited.  

 The use of confidential information is furnished to me during my employment on a confidential and 
secret basis for a sole and exclusive use and pursuing my employment duties at Tech Mahindra 
Limited. 

 I will not, during and after my employment at Tech Mahindra Limited., publish, disclosed, or 
otherwise divulge the confidential information to any person not specifically authorized by Tech 
Mahindra Limited. to receive such information. 

 I will not copy and confidential information for any purpose except with the express consent of the 
Tech Mahindra Limited. Officials or the expressed written authorization of the third party owner. 

 Upon termination of my employment with Tech Mahindra Limited., or at any other time at Tech 
Mahindra Limited. request, I agree to return promptly to Tech Mahindra Limited., all confidential 
information, including but not limited to all manuals, letters, notes, notebooks, reports, formulae, 
computer programs and associated documentation and material, memoranda, customer list and all 
other materials and all copies of them relating in any way to Tech Mahindra Limited which in any way 
were obtained by me during my employment at Tech Mahindra Limited .which are in my possession 
or under my control. I further agree that I will not make or retain any copies of the above mentioned 
information and will so represent to Tech Mahindra Limited. upon termination of my employment. 
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 This confidentiality agreement will continue to be in effect after the termination of my employment 
with Tech Mahindra Limited. 

 IF any provision of this agreement is declared invalid or unenforceable with respect to a particular 
occurrence or circumstance or otherwise, that will not affect the validity, enforceability, or 
applicability of any other provision of this agreement.  
 
Name:  
Signature:  
Date :   
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Annexure - F  -  Intellectual Property Assignment 
 
Associate Name: 
Associate ID:  
Date:  
 

In consideration of my employment with Tech Mahindra Limited and in view of the confidential nature of 
employment by reason of which I will obtain and have obtained special knowledge of Tech Mahindra Limited and 
business, its necessities and plans and the information of its customer, I hereby agree as follows: 
 
(a) Intellectual Property Assignment 
  
I hereby assign, to Tech Mahindra Limited or its successor, designees or assigns, any and all rights in any design, 
invention, discovery, or other intellectual property (including without limitation, right to apply for and obtain a 
patent) which I may create, develop or assist in creating of developing during my employment which design, 
inventions, discovery and other intellectual property relate to services provided/ to be provided or products or 
systems manufactured or developed or licensed or sold by Tech Mahindra Limited whenever made by me and for any 
work made and/or created or cause to made and/or created in the course of my employment whether on the 
customer project or otherwise. 
 

Tech Mahindra Limited shall be the first owner of the copyrights therein and for work made and/or created or cause 
to made and/or created in the course of my employment. If by virtue of any law or any judgment, Tech Mahindra 
Limited is not the first owner, then I hereby assign, exclusively and irrevocably, the same, wholly and generally, 
forever throughout the world, without any obligation of payment of royalty or any other sum of money or benefit(s), 
the whole of the copyright(s) in all such work(s) and further waive all my moral rights wholly in favour of Tech 
Mahindra Limited I also agree to sign on demand, whether during the employment or any time thereafter, any papers 
and do any acts which may be deemed necessary or desirable by Tech Mahindra Limited to secure to Tech Mahindra 
Limited., its successors, designees, or assign, any right relating to such design, invention, discovery, copyright or 
intellectual property and improvement including patents in India or any other foreign country. 
 
(b) Restrictions after Termination 
 
I further agree upon termination of my employment to surrender to Tech Mahindra Limited all software programs, 
data (whether in hard copy form or in electronic form), notebooks, designs, drawings, blueprints, writings, manuals, 
price books, any business or market information, business and technical brochures, service models and techniques 
and other documents and materials (including all copies) then in my possession or control, which relate in any way to 
the business, research, development, sales, sales promotions, marketing or customer’s information or other activities 
of Tech Mahindra Limited The obligations stated under this Agreement shall survive the termination or 
discontinuation of my employment with Tech Mahindra Limited. 
 
WITNESSED         ACCEPTED 
 
_______________________              __________________ 
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Annexure – G 
 

Agreement – General Covenant Against Disclosure and Covenant Not to Compete / Non- Solicitation 

 

In   consideration   of   my   employment   “Tech Mahindra Limited”, and in consideration  of  the  wages  or  

salary  to  be  paid  to me,    and    regardless    of    the    duration    of my employment, I enter into the 

following agreements: 

 

1. I agree   to   perform   competently,   diligently, reliably,  and  to  the  best  of  my  ability  all  duties 

required of me from time to time by Tech Mahindra Limited I shall not  directly  or  indirectly,  either  as  an  

associate, employer, consultant, agent,    principal,    partner, stockholder,  corporate  officer,  director  or  in  

any other individual or representative capacity, engage or participate in any business that is in competition 

in   any   manner   whatsoever   with   the   business   of Tech Mahindra Limited during  the  term  of  my  

employment  with Tech Mahindra Limited either within or outside of business hours. 

 

2. I acknowledge and agree that I am bound by all of    the     terms    and    conditions    of    my    Service 

Agreement  in  addition  to  the  terms  and  conditions of this agreement.  

 

3. Actions Required on Termination: Upon termination  of  my  employment  at Tech Mahindra Limited 

whether voluntary or involuntary (or at any other time upon the request  of  Tech Mahindra Limited.),  I  shall  

return  to Tech Mahindra Limited all of   its   property   of   which   I   have   had   custody, including    all    

handbooks,    manuals,    notebooks, supplies,  credit  cards,  keys,  disks,  tapes,  records, statis tics, data and 

Confidential Information (defined herein) for which I have acquired by virtue of my employment, regardless 

of form or media. 

 

4. Covenant Against Disclosure: I understand that it may be desirable and necessary for Tech Mahindra 

Limited or any of its suppliers, licensors, licensees or customers to disclose  to  me  information  which may  

include,  by way  of  illustration  and  not  by  way  of  limitation, technical information, designs, drawings, 

processes, systems, procedures, formulae, test data, improvements,   price   lists,   financial   data,   code 

books,   invoices,   financial   statements  and   other financial   information,   computer   programs,   disks, 

printouts, sketches, customer and prospect contacts, customer  and  prospect  lists,  names,  addresses  or 

any other   compilation  of   information   written   or unwritten (both individually and collectively referred to 

herein as "Confidential Information") during the course of my employment.  

 

 Because I will have access to and become familiar with  such Confidential Information, I hereby agree to 

accept and retain   such   Confidential   Information   in   confidence and  agree,     at all times during or after 

the termination of my   employment,   not   to,   directly   or   indirectly, disclose,    reveal,    use, copyright    

or    patent    such Confidential  Information,  without  the  prior  written consent  of  an  authorized  officer  

Tech Mahindra Limited I also agree to keep the contractual relationships of Tech Mahindra Limited with   its   

suppliers,   licensors,   licensees,   customers, contractors, and subcontractors confidential, including the   
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names,   addresses,   or   special   requirements   of Tech Mahindra Limited’s customers.  This  Section  4  is  

intended  to apply to all materials, which I may compile, as well as to  all  materials  furnished  to  me  by  

anyone  else  in connection with my employment. 

 

  a. Because it may not be clear to Associate which information is Confidential   Information,   in   order   to 
minimize the    possibility    of    inadvertent    disclosure, Associate agrees to consult with Tech Mahindra 
Limited before making any disclosure of information covered by this Agreement.  
 
 
  b.  Associate   may   disclose   information   if   such disclosure is directly pursuant to a valid and existing 
order of  a  court,  or  a  governmental  body  or  agency,  within  India;   provided,   however,   that   prior   to   
such disclosure,  the  Associate  (i)  notifies  Tech Mahindra Limited  in  writing  of the  prospective  order,  or  
proceeding  giving  rise  to  such order, and (ii) Tech Mahindra Limited has had the opportunity to prevent or 
limit such disclosure. 
 
 c.  In  the  event  of  a  breach  or  threatened  breach  of this  Section  4  by  Associate,  Tech Mahindra 
Limited shall  be  entitled,  in addition to all other remedies otherwise available to Tech Mahindra Limited to  
and   Associate  hereby  consents  to  the  issuance  thereof forthwith  in  any  court  of  competent  
jurisdiction  without proof    of    specific    damages.    Associate    waives    any requirement for a bond in 
connection with any temporary or pendente lite injunctive relief.  
 
d. In the event that Tech Mahindra Limited shall enforce any part of this  Agreement  through  legal  
proceedings  and  obtains  any judgment or order in such proceedings, Associate agrees to pay  to  Tech 
Mahindra Limited any  costs  and  attorneys’  fees  reasonably incurred  by  Tech Mahindra Limited in  
connection  with  obtaining  such judgment or order. 
 
If any court  should hold any part of the covenants set forth herein  to  be  unreasonable,  or  otherwise  
unenforceable,  the parties  expressly  agree  that  the  covenants  set  forth  herein shall  be  enforced  to  
the  extent  that  would  otherwise  be deemed reasonable or enforceable. In the event of any breach by 
Associate, the Non-Compete Period shall be extended   on   a   per   diem   basis   for   the   period that 
Associate is in breach. 
 

5. Ownership of Work Product:  Tech Mahindra Limited shall  be the sole  owner  of  all  of  my  work  

product.  For  this purpose, “work   product” means  all inventions, improvements, discoveries, 

documentation, programming and technology (including all associated  intellectual  property  rights)  that  I  

may create  (alone  or  with  others,  at  work  or  elsewhere, during  or  after  the  normal  workday)  

relating  to  the work  I  do,  the business  of  Tech Mahindra Limited or  any  research or  development  

conducted  by  Tech Mahindra Limited  I  agree  to assign, disclose and deliver to Tech Mahindra Limited as 

Tech Mahindra Limited’s property,   all   right   and   evidence   I   may   have   or acquire  with  respect  to  

any  and  all  work  product, and  I  agree  to  take  such  further  actions  and  sign such  further  instruments  

as Tech Mahindra Limited may  request from   time   to   time   to   protect   and   defend   its ownership of 

any and all work product. I understand that   disclosure   of   my   suggestions   and   ideas   is encouraged.  

 



 

 Page 23 of 26 

Tech Mahindra Limited  

Info city, Hi-tech City Layout  

Madhapur, Hyderabad 500081,India 

Tel: +91 40 3063 6363 

Fax: +91 40 2311 7011 

techmahindra.com 
 

Registered Office:  

Gateway Building, Apollo Bunder Mumbai 

400 001 

 

 

6. Partial Restriction on Post-Termination Competition: Background. Tech Mahindra Limited expects to 

invest considerable  time,  effort  and capital  in  enhancing the  value  and  desirability  of  my  skills. Both 

this investment  and  my  compensation  reflect  Tech Mahindra Limited’s expectation of receiving a 

considerable return from the exclusive  use of  my  services  and  know-how  in the   future, free   from   any  

danger   that Tech Mahindra Limited’s customers or competitors   may   attempt   to    cause   me   to   leave 

Tech Mahindra Limited and wrongfully gain the benefit of Tech Mahindra Limited’s investment. The  partial  

restraint  set  forth  in  this Section  6  does  not,  and cannot,  provide  complete protection  for  Tech 

Mahindra Limited’s investment,  development efforts, product,  strategy, proprietary and Confidential  

Information,  but  Tech Mahindra Limited believes  that in combination  with  the  other  provisions  of  this 

Agreement,   it   is   the most   fair   and   reasonable measure  to  protect  Tech Mahindra Limited’s interest,  

giving  due regard  to  both  my  interests  and  the  interests  of Tech Mahindra Limited . 

 

7. Covenant Not To Compete.  I  hereby  covenant and agree as a part of and ancillary to this Agreement  

that  for  the  12 months  period  following the  termination  of  my  employment  with  Tech Mahindra 

Limited (irrespective of the reason for  or such termination),   

 

(a)  I will  not  solicit,  or  attempt  to  solicit, or cause any third party to solicit,  directly  or indirectly, any 

customer of Tech Mahindra Limited for the  purpose of selling or licensing products or  services that are 

then  competitive  with  the   products  and  services that   are   then   available   to   that   customer   from 

Tech Mahindra Limited provided,   however,  that  this  restriction shall apply only to customers of Tech 

Mahindra Limited with whom I actually have  material  contact (meaning  direct  interaction, such  as  

through sales  calls,  presentations  or  other business  dealings)  in  the  course  of  performing  my 

employment duties for Tech Mahindra Limited within  the  two year period  preceding  the  date  my  

employment  with Tech Mahindra Limited ends.  It is understood that this restriction is   necessary   to   

avoid   possible   compromise   of Confidential Information and business interest.  

 

(b) I will not (1) seek or obtain employment of any kind by any  means, directly or indirectly, as either 

associate, agent or consultant, with any customer of Tech Mahindra Limited’s for which I am providing 

services on behalf of Tech Mahindra Limited that are competitive with the products and services available to 

the client from Tech Mahindra Limited provided however, that this restriction shall apply only to 

employment to perform the same or substantially similar services that I am performing for the client as a 

Tech Mahindra Limited associate; or (2) induce or solicit any associate of Tech Mahindra Limited to seek or 

obtain such employment with a customer of Tech Mahindra Limited This restriction applies to my 

acceptance of any employment by a customer through general advertising or third party recruitment;  

 

I accept and agree that the above covenants (a) and (b) are reasonable restrictions imposed with an 

objective to protect Tech Mahindra Limited’s legitimate business interests and proprietary and confidential 

information. Given the compensation and benefits provided to me, I agree that the restriction as to time 

and scope contained herein are reasonable and necessary to protect Tech Mahindra Limited’s business 
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interests and proprietary information. I have sufficient skills to find alternative, commensurate employm ent 

that would not violate the terms of this undertaking. I acknowledge that adherence to this undertaking shall 

not deprive me of the ability to earn a living or support my dependents.  

 

8. Compliance   Not   Contingent   Upon   Additional Consideration:  I understand and acknowledge that the 

wages, compensation,, benefits training and experience   that  Tech Mahindra Limited.  provides to  me  

shall  be full and sufficient consideration   for   the   promises   contained   in   this Agreement.  I have n ot 

been promised, and shall not claim,    any    additional    or    special    payment or compliance with the 

covenants and agreements herein. 

 

9. Damages and Remedies: I acknowledge and agree that if violate this Agreement, Tech Mahindra Limited 

may take legal action against me as follows: (1) Tech Mahindra Limited.  may take  legal action  in the court 

specified below in Paragraph  14  for  the liquidated damages specified  in Paragraph 6 above and  (2) a 

violation of this Agreement is likely to cause severe and irreparable Cause injury to the  business,  good  will, 

client relations and proprietary information  of  Tech Mahindra Limited.,  an injury that is not adequat ely 

compensable by money damages alone. Accordingly, in the event of a breach (or    threatened    or    

attempted    breach)    of    this Agreement, Tech Mahindra Limited.  shall,  in  addition  to  any  other rights   

and   remedies,   be   entitled   to   immediate, appropriate  injunctive  relief,  or  a  decree  of  specific 

performance    of    this    Agreement,    without    the necessity   of   showing   any   irreparable   injury   or 

special damages, in any court of competent jurisdiction.  

 

10. Severability: Each paragraph and provision of this Agreement is severable from the contract and if one 

provision is declared invalid, the remaining provisions shall nevertheless remain in full force and effect.  

Further, the invalid provision or part shall remain enforceable to the extent permitted by law. 

 

11. Entire Agreement: This Agreement reflects the full and complete agreement between myself and Tech 

Mahindra Limited.    on    the    subjects    covered    herein    and supersedes and  replaces  all   prior  

negotiations  or agreements, whether written or oral. This Agreement shall only be modified, altered or 

replaced by a subsequent writing, signed by myself and an authorized officer of Tech Mahindra Limited.  

 

12. Binding Effect:  This Agreement shall inure to the benefit  of,  and  be  binding  upon,  my  heirs,  

executors, administrators and personal representatives as well as the subsidiaries and affiliates of Tech 

Mahindra Limited. (Together with their successors and assigns).  

 

13. Choice of Law: This Agreement will be governed and controlled in all respects by the laws of India.  

 

14. Choice of Forum:   The   parties   submit   to   the jurisdiction and venue of India with respect to any 

action arising, directly or indirectly, out of this Agreement or the performance or breach of this Agreement.   

The   parties   stipulate   that   the   venues referenced in this Agreement are convenient.  
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In the event of any violation of the terms of this clause, I agree that I shall be liable to Tech Mahindra 

Limited. For liquidated damages in the amount of the gross salary earned by me during the preceding one 

year from the date of such breach. I acknowledge and agree that said amount constitutes liquidated 

damages and not a penalty, and that the amount is a reasonable and fair estimate of the actual damages 

that Tech Mahindra Limited. Would incur upon such breach. 

Following  the  expiration  of  the  one  year  period described  herein, I  shall  continue  to  be  obligated 

under  the  Covenant  Against  Disclosure  in Section 4 so long as such Confidential  Information remains 

proprietary  or  protectable  as confidential or trade secret information.  

 

 

Executed this _______ day of ___________, 20___                             For and on Behalf Of                                                                                                                                                                                        

                                                                                                                      Tech Mahindra Limited 

Signature 

                                                                                                                          

 
____________________ 
Name of Candidate               Mukul Sah 
                 Group Function Head (Support) – Human Resource 
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Annexure – H 
 
PROOF OF ACCEPTANCE OF 
Code of Ethical Business Conduct (CEBC)  
And 
Statement of Policies and Procedures for Preventing Insider Trading 
 
To 
Tech Mahindra Ltd. 
Date of Joining: __________ 
Dear Sir/Madam, 
I ___________________________________________________ Associate Id No ______________ 
 
(Associate) of Tech Mahindra Ltd, do hereby state to have read and accepted that Tech Mahindra 
Code of Ethical Business Conduct (CEBC) and Statement of policies and Procedures for 
Preventing Insider Trading. In Company website (www.techmahindra.com >> Investors >> Overview), 
 I have read and fully understood the above stated code of conduct and Ethics for directors and Associates and 
Statement of Policies and Procedures for preventing Insider Trading and shall abide by the policies, procedures and 
Principles contained therein. 
I understand that any misinterpretation and /or false understanding given herein may attract penalties 
as laid down under the policy. 
 
Authorized Signatory (HR) Signature of the Associate 
Name:
 

http://www.techmahindra.com/
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Dhriti Dhaundiyal <dhritidhaundiyal@doonuniversity.ac.in>

Fwd: Offer Letter from Sunfox Technologies.
niharika mishra <niharika.mishra26@gmail.com> Sat, Apr 22, 2023 at 2:51 PM
To: dhritidhaundiyal@doonuniversity.ac.in

---------- Forwarded message ---------
From: Vaishnavi B <vaishnavi@sunfox.in>
Date: Wed, 8 Dec 2021 at 6:06 PM
Subject: Congratulations! On your Offer Letter from Sunfox Technologies.
To: <niharika.mishra26@gmail.com>
Cc: Animesh Shukla <animesh@sunfox.in>

Hello Niharika,

Congratula�ons! This email is to formally offer you the post of Product Design trainee  for Sunfox
Technologies. We believe that your skills and exper�se will help our company to reach great heights. Your
salary package will be decided at the �me of your joining i.e 9th December 2021.

Kindly go through all the documents that are required for the joining process

1.      All your original academic documents are required for verifica�on: Aadhaar Card, Pan Card,
Latest mark sheet, previous Experience Le�er, and 2 Passport size photos. Bring photostats of all
your documents on the day of your joining.

2.     Repor�ng Time and loca�on: 11 am at 112, Dharampur Rd, Near Chillies Restaurant, Nehru
Colony, Dehradun, U�arakhand,248001.

3.     Business formals or business casual a�re is mandatory.

4. As per the company policy you need to share the number of your previous HR and your
parents/ guardian number.

Please feel free to reach out to me in case you have any other doubts. We welcome you to join Sunfox
Technologies and wish you a successful and rewarding career with us.

Regards,

Vaishnavi Bachheti 
Founder's office, Sunfox Technologies (P) Ltd.
Contact: +917060399556 | Email: vaishnavi@sunfox.in
Web: http://sunfox.in

mailto:vaishnavi@sunfox.in
mailto:niharika.mishra26@gmail.com
mailto:animesh@sunfox.in
https://www.google.com/maps/search/112,+Dharampur+Rd?entry=gmail&source=g
mailto:vaishnavi@sunfox.in
http://sunfox.in/


Congrats
Pragati
It gives us immense pleasure to share that with effect from Apr 2023, you 
have been promoted to Associate Staff Consultant .

We truly value and cherish the excellence, passion, and dedication you 
bring in all your deliverables. Given your work ethic and skills, we know that 
you will continue to shine. Kudos to you on this well-deserved milestone!

Keep growing, keep CARING!
People Enablement Team



Dhriti Dhaundiyal <dhritidhaundiyal@doonuniversity.ac.in>

Fwd: Letter of Offer - Abhinav Bahuguna
Abhinav Bahuguna <abhinav.bahuguna1998@gmail.com> Mon, Apr 24, 2023 at 8:13 PM
To: dhritidhaundiyal@doonuniversity.ac.in

---------- Forwarded message ---------
From: husan.kandol@spectrahospitality.com <husan.kandol@spectrahospitality.com>
Date: Thu, May 26, 2022 at 4:33 PM
Subject: Letter of Offer - Abhinav Bahuguna
To: abhinav.bahuguna1998@gmail.com <abhinav.bahuguna1998@gmail.com>
Cc: Kavita.rai@spectrahospitality.com <Kavita.rai@spectrahospitality.com>, Navneet.nagpal@spectrahospitality.com
<Navneet.nagpal@spectrahospitality.com>

Hi Abhinav

 

I am very pleased to have e-met with you and have no doubts whatsoever that in you Spectra will find the
Associate it is looking for, to play a pivotal role in continuing its journey as one of the fastest growing
hospitality consultancy service providers. The company provides comprehensive integrated expertise,
including consultancy, development management services to local and global investors, operators and
owners of hotel, resort, club etc.

 

On behalf of Spectra, I am excited to extend an offer to you for a full-time position of Graphic Designer
within our marketing department. In this role, you will report directly to me(Chief Marketing Officer).

Designation: Graphic Designer

Responsibilities include, but are not limited to:

Meet with clients or the art director to determine the scope of a project
Use digital illustration, photo editing software, and layout software to create designs
Create visual elements such as logos, original images, and illustrations to help deliver a message
including, but not limited to, In-hotel Collateral and Marketing & Communication
Design layouts, including selection of colors, images, and typefaces
Present design concepts to clients or art directors
Incorporate changes recommended by clients or art directors into final designs
Review designs for errors before printing or publishing them

 

Remuneration:

 

A cost to company of Rs 3.6 Lacs per annum payable as follows: 30,000 a month. 

mailto:husan.kandol@spectrahospitality.com
mailto:husan.kandol@spectrahospitality.com
mailto:abhinav.bahuguna1998@gmail.com
mailto:abhinav.bahuguna1998@gmail.com
mailto:Kavita.rai@spectrahospitality.com
mailto:Kavita.rai@spectrahospitality.com
mailto:Navneet.nagpal@spectrahospitality.com
mailto:Navneet.nagpal@spectrahospitality.com


Should you accept this offer letter. We would like to have your response by 26th May 2022. Your joining date
should not be later than 27th May 2022 In the meantime, please feel free to contact me via email or phone at
7011914005, if you have any questions.

 

We are all looking forward to having you on our team.

 

--

Thank You.

Warm Regards!

Husan Kandol
Chief Marketing Officer 

  +91 7011914005
  Husan.Kandol@SpectraHospitality.com
  G-35, Augusta Point, Golf Course Rd, Sector 53-54, DLF Phase-V, Gurgaon, India
  www.spectrahospitality.com

           

The content of this email is confidential and intended for the recipient specified in message only. It is strictly forbidden to share any part of this message with any third
party, without a written consent of the sender. If you received this message by mistake, please reply to this message and follow with its deletion, so that we can ensure
such a mistake does not occur in the future.

 

 

http://www.spectrahospitality.com/
http://spectrahospitality.com/
https://www.facebook.com/Spectrahospitality/
https://twitter.com/shsconsultants
https://www.linkedin.com/company/spectrahospitality/
https://www.instagram.com/spectrahospitality/


 
02-Apr-2022
 
 
 
Dear Saloni Bhatt
 

 
 
This is to confirm that you are relieved from the services of the company effective close of working hours on 19 Jan 2022
 
 
 
We confirm that you have been working for Amazon Development Centre India Pvt. Ltd., Hyderabad from 02 Nov 2020 till 19 Jan 2022 
as a Full Time Employee, and your designation at the time of leaving the organization was SPRO INVESTIGATOR - FRENCH .
 
 
 
With regards to the settlement of your dues please contact the HR department on queries, if any.
 
 
 
We would like to take this opportunity to remind you of the clauses pertaining to confidentiality agreement signed by you at the time of
joining, especially emphasizing on Section 4(b) (i) and (ii) of the confidentiality agreement which is as follows:
 
 
 
Section 4 (b): While employed by the Company and for a period of twelve (12) months after the Date of Termination, without regard to the
reason, if any, such employment shall terminate, the Employee will not, directly or indirectly, and whether or not for compensation, either on
his or her own behalf or as an employee, officer, agent, consultant, director, owner, partner, joint venturer, shareholder, investor, or in any
other capacity:
 
 
 
(i) induce or attempt to induce any employee, consultant, sales agent, supplier, customer or independent contractor of the     Company to end his or her
relationship with the Company, or
 
(ii) employ, retain as a consultant or contractor, or cause to be so employed or retained, any employee (or former employee      within twelve (12)
months after the date such former employee ceases to be employed by the Company), consultant, sales      agent, or independent contractor of the
Company;
 
 
 
These clauses stipulate that you will adhere to the terms & conditions specified in the clauses even after the period of employment with
Amazon.
 
 
 
"For any future correspondence, please write to employmentverifications@amazon.com or call Toll Free 1800 3000 2058"
 
 
 
Amazon Development Centre India Pvt. Ltd. wish you all the best in your future endeavors.
 
For Amazon Development Centre India Pvt. Ltd.
 
Samrat Dasgupta
 
Sr. PXT Expansions PM, APAC
 

Employee ID : 108592213

Digitally signed by DS
AMAZON DEVELOPMENT
CENTRE (INDIA) PRIVATE
LIMITED(1)
Date: 2022.04.02 10:25:29
IST
Location: Bengaluru

Signature Not Verified
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OFFER CUM APPOINTMENT LETTER 

Barkha  Negi
Vill-Bhainswara, P.O.-Bhainswara;
Pauri Garhwal
246001
IND

Dear Barkha,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under 
the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th 
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the 
“Company” or “Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for the 
position of SPRO Investigator - French at Hyderabad, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment 
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the 
Company, please convey your acceptance in the manner provided for by the Company.  The offer of 
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the 
same on or before 10 business days. 

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the 
employment contract that is a valid and binding agreement of employment between Amazon India and 
you, and you shall be bound by the terms and conditions stipulated herein below. 

1. Date of Commencement

Your employment with Amazon India will commence on 15-Jun-2020.

2. Probation

You shall be on probation for a period of 3 months (“Probation Period”) from the date of joining. 
Your performance will be reviewed and evaluated at regular intervals during the Probation 
Period. Depending on the outcome of such evaluation/s, the Company may, at its sole 
discretion, either (a) if your performance is found satisfactory, confirm your appointment; or (b) 
if your performance is found to be unsatisfactory, extend, in writing, the Probation Period by a 
further period of 3 more months or terminate your employment with Amazon India with 
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immediate effect and without any advance or prior notice, and with no further liabilities to 
Amazon India, except for payment of remuneration up to the date of termination of 
employment.

3. Duties

3.1 You will be employed in the position of SPRO Investigator - French. Your manager will 
advise you about your job responsibilities after your joining with us. You will be expected 
to do your job to the best of your ability at all times as per the job responsibilities advised 
by your manager at the time of joining or as amended from time to time, as well as such 
other tasks as may be required by Amazon India.

3.2 You will be required to comply with Amazon India’s rules, regulations and policies from 
time to time in force, including, without limitation, those policies set out in Amazon India’s 
Policies and Procedures, as communicated to you. Amazon India reserves the right to 
change Amazon India’s Policies and Procedures from time to time at its sole discretion and 
you shall be bound by the same. 

3.3 You acknowledge that during the course of your employment, as the business of Amazon 
India changes, it may be necessary to rotate you in other departments / units. Amazon 
India therefore reserves the right to change your role and responsibilities from time to 
time at its sole discretion and without assigning any reason, it being understood that you 
will not be assigned responsibilities which you cannot reasonably perform. 

3.4 Unless specified in writing, you shall not be authorised to enter into any contractual 
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or 
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or 
conditional sale or other title retention agreement or any other financial obligations or 
otherwise on behalf of Amazon India or its affiliates.

4. Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will be 
advised on commencement of employment and when there is a change. You may be required to 
work in shifts for different work hours or workdays during the week depending on the business 
or team that you may be working for. You will be advised by your manager or department about 
such requirements at the time of joining and from time to time during the course of your 
employment, as appropriate. Certain business teams also operate on 24x7 basis and hence, may 
have rotational shifts or related requirements for their respective team members. Please refer 
to Amazon India’s Policies and Procedures for further details.
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5. Place of Work
Your initial place of work will be at Amazon India’s facility in Hyderabad.  However, you should 
be aware that the Company and/or its affiliates have offices throughout the world and because 
of the nature of your duties, the Company has the right to transfer you from one place to 
another or from one section to another or from one unit to any other unit of the Company, its 
parent company or to any of its sister concerns, which are either existing or may be set up in 
future. The decision of the Company in this regard shall be final and binding on you. 

6. Remuneration

6.1 Your Annual Base Pay will be Rs.584,300 per annum made payable in arrears in accordance 
with Amazon India’s standard payroll practice and subject to all lawful deductions of 
income tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is 
inclusive of both the employer`s and the employee`s provident fund contributions.  Your 
Base Pay will be reviewed in accordance with internal performance review systems, details 
of which are set out in Amazon India’s Policies and Procedures. If your hire date is on or 
before the first Monday in October of the current year, you will be eligible for a 
performance assessment and salary adjustment in the next calendar year. Ordinarily, this 
process occurs in the month of April each year. 

6.2 Amazon India has the right to deduct from your pay/salary any sums which you may owe 
Amazon India, including without limitation, any over-payments or loans made to you by 
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts 
or omissions and / or losses suffered by Amazon India as a result of your negligence or 
breach of the terms contained in this Offer cum Appointment Letter/Amazon India’s 
Policies, or your failure to return Amazon India’s property.

7. Provident Fund

Amazon India will contribute to a Provident Fund as and when required by the Employees’ 
Provident Fund and Miscellaneous Provision Act, 1952, and as further described in Amazon 
India’s Policies and Procedures.

8. Leave 

Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All 
leave scheduling and organisation will be arranged to ensure smooth business operation; your 
manager’s approval is required prior to your scheduling or changing any leave.
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9. Confidential Information and Confidentiality Obligations

9.1 “Confidential Information” means and includes any information that relates to the 
business of the Company that is not generally available to the public.  Without limiting the 
foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the 
Company's business partners, customers, services clients, sellers, agents, 
employees, contractors, investors, joint ventures, vendors, or suppliers and the 
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed, 
modified, or used by the Company;

(3) data of any sort compiled by the Company, including, but not limited to, data 
relating to products and services, advertising and marketing, and existing or 
prospective customers, clients, vendors, or business partners;

(4) algorithms, procedures or techniques, or the essential ideas and principles 
underlying such algorithms, procedures or techniques, developed by, or whose 
workings are otherwise known to, the Company (but excluding any public 
domain algorithms, procedures, or techniques), whether or not such algorithms, 
procedures or techniques are embodied in a computer program, including, but 
not limited to, techniques for identifying prospective customers, communicating 
effectively with prospective or current customers, reducing operating costs, or 
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any 
particular database, source of data, algorithm, procedure or technique, or the 
essential ideas and principles underlying such algorithm, procedure or 
technique, developed or supplied by a party other than the Company (including 
any algorithms, procedures or techniques in the public domain), whether or not 
such algorithms, procedures or techniques are embodied in a computer 
program;

(6) pricing or marketing strategies developed, investigated, acquired (from a third 
party or otherwise), evaluated, modified, tested or employed by the Company, 
or any information related to, or that might reasonably be expected to lead to, 
the development of such strategies;
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(7) information about the Company's future plans, including, but not limited to, 
plans for expanding into new products, geographical areas, market segments, or 
services;

(8) any information that would typically be included in the Company's financial 
statements, including, but not limited to, the amount of the Company's assets, 
liabilities, net worth, revenues, expenses, or net income; 

(9) the following information which shall hereinafter be referred to as the 
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the 
Company's business activities or to your work with the Company, and 
the essential ideas and principles underlying such algorithms, 
procedures or techniques, conceived, originated, adapted, discovered, 
developed, acquired by the Company (from a third party or otherwise), 
evaluated, tested, or applied by you during the course of your 
employment with the Company, whether or not such algorithms, 
procedures or techniques are embodied in a computer program; 

(b) any and all pricing or marketing strategies, the essential ideas and 
principles on which such strategies are based, and any information that 
might reasonably be expected to lead to the development of such 
strategies, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your employment with 
the Company;

(c) information relating to any and all products and services, and the 
essential ideas and principles underlying any and all products and 
services, conceived, originated, adapted, discovered, developed, 
acquired by the Company (from a third party or otherwise), evaluated, 
tested, or applied by you during the course of your employment with 
the Company, whether or not such products or services are marketed, 
sold, or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted, 
discovered, developed, acquired by the Company (from a third party or 
otherwise), evaluated, tested, or applied by you during the course of 
your employment with the Company, if the idea or information could 
reasonably be expected to prove useful or valuable to the Company;
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(10) any other information gained in the course of your employment with the 
Company that could reasonably be expected to prove deleterious to the 
Company if disclosed to third parties, including without limitation, any 
information that could reasonably be expected to aid a competitor or potential 
competitor of the Company in competing more effectively with the Company;

(11) any information received by the Company from third parties, whether or not 
under obligation of confidentiality;

(12) any information derived from any of the above, including any intellectual 
property rights attached thereto; and

(13) any copies of the above mentioned information.

9.2 Confidentiality Obligations:

(1) You acknowledge that you have acquired and/or will acquire Confidential 
Information during the course of, or incident to, your employment with the 
Company, and that the ability of the Company to continue in business could be 
seriously jeopardized if such Confidential Information were to be used by you or 
by other persons or firms to compete with the Company. Accordingly, you agree 
that you shall not, directly or indirectly, at any time, during the term of your 
employment with the Company or at any time thereafter, and without regard to 
when or for what reason, if any, such employment shall terminate, use or cause 
to be used any Confidential Information in connection with any activity or 
business except the business of the Company, and shall not disclose or cause to 
be disclosed any Confidential Information to any individual, partnership, 
corporation, or other entity unless such disclosure has been specifically 
authorized in writing by the Company, or except as may be required by any 
applicable law or by order of a court of competent jurisdiction, or any regulatory 
or governmental body. Further, you agree that you will give the Company 
prompt notice of any such order/direction of a court/ regulatory or 
governmental body so that the Company may seek relief by way of a protective 
order or other appropriate remedy, and further will provide any assistance 
which the Company may reasonably require in order to secure such order or 
such remedy (with your expenses reasonably incurred in providing such 
assistance to be reimbursed by the Company). In the event such protective 
order or other remedy is not obtained, you shall furnish only that portion of the 
Confidential Information which is legally required by the governmental entity or 
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regulatory authority; and will use reasonable efforts to obtain confidential 
treatment for any Confidential Information so disclosed.

(2) During the course of your employment with the Company and at the date of 
termination thereof (hereinafter the “Date of Termination”), you shall promptly 
disclose and deliver over to the Company, without additional compensation, in 
writing, or in such form and manner as the Company may reasonably require, 
the Disclosure Information defined in Section 9.1(9) hereinabove, to the extent 
that such disclosure could reasonably be expected to be of interest to the 
Company. 

(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute or 
waive any rights related to the protection of trade secrets that the Company 
may have under common law or any applicable statutes.

10. Intellectual Property Rights

10.1 All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos, 
slogans and all other intellectual property rights developed by or for the Company by any 
person, including but not limited to intellectual property rights relating to any and/or all of 
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the 
Company.  For good and valuable consideration the receipt and sufficiency of which is 
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally 
sell, assign, transfer and convey to the Company and its successors your entire right, title 
and interest in the Confidential Information and/or Intellectual Property Rights and any 
improvements thereto throughout the world, including, without limitation:

(1) all patents, copyrights, trade secrets, trade/commercial names, logos, other 
proprietary rights and all other intellectual property rights in the Confidential 
Information  and all rights to secure registrations, renewals and extensions of 
the same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully 
exploit the Confidential Information  and any and all improvements that the 
Employee or Company may hereafter make or develop;

(3) all rights to file and prosecute applications for patent, copyright and all other 
intellectual property protection covering the Confidential Information and 
improvements thereon, and the processes and designs embodied therein, in 
India, the United States and in every other country and jurisdiction throughout 
the world;
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(4) all rights under any patent, copyright and all other intellectual property which 
may be issued on the Confidential Information or the improvements thereon, 
and any processes and designs therein, and all rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, prototypes, 
magnetically encoded media, electronically stored information, or other 
materials related to the Confidential Information.

10.2 During the period of your employment with the Company and as may be reasonably 
necessary subsequent to your employment, you agree to cooperate with the Company as 
may be necessary to obtain patent, copyright and all other intellectual property protection 
for the Intellectual Property Rights and improvements thereto throughout the world and 
agree to do such further acts and execute and deliver to the Company such instruments as 
may be required to perfect, register or enforce the Company's ownership of the rights 
assigned, transferred or conveyed.  If such cooperation is required after the Date of 
Termination, the Company shall compensate you at a reasonable rate for the time and 
related expenses actually spent by you at the Company’s request.  If you fail or refuse to 
execute any such instruments, you hereby appoint the Company as your attorney-in-fact 
to act on your behalf and to execute such instruments.  This appointment shall be 
irrevocable and deemed to be a power coupled with an interest. 

10.3 For the purposes of the assignment, transfer or conveyance referred to hereinabove, you 
acknowledge and covenant that your employment with the Company and the benefits 
received thereunder shall be treated as good and valuable consideration and that you are 
not entitled to any further consideration in any form or manner whatsoever in relation 
thereto.

10.4 Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment 
Letter does not obligate you to assign or offer to assign to the Company any of your rights 
in an invention for which no equipment, supplies, facilities, Intellectual Property Rights, 
Confidential Information or trade secret information of the Company was used and which 
was developed entirely on your own time, unless (a) the invention relates (i) directly to the 
business of the Company, or (ii) to the Company's actual or demonstrably anticipated 
research or development, or (b) the invention results from or is related to, any work 
performed by you for the Company. 

10.5 No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and 
Confidential Information shall be owned exclusively by the Company. Nothing herein 
contained shall be construed as a grant by implication, estoppel or otherwise, of a license 
of any kind by either you to the Company, or by the Company to you, for example, to 
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make, have made, use or sell any product using the Intellectual Property Rights, 
Confidential Information, or as a license under any patent, patent application, utility 
model, copyright, mask work right, or any other intellectual property right. 

11. Non-Solicitation

11.1 During your employment with the Company and for a period of 12 months from the date of 
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be 
solicited for any competitive business, for or on behalf of any person or customer, or 
otherwise take any action that might divert the business or patronage of any customer 
from the Company, or otherwise damage or alienate the relationship between the 
Company and any customer, vendor or supplier; and

11.2 During your employment with the Company and for a period of 12 months thereafter, you 
shall not solicit or attempt to influence any person employed or engaged by the Company 
(whether as an employee, consultant, advisor or in any other manner) to terminate or 
otherwise cease such employment or engagement with the Company or become the 
employee of, or directly or indirectly offer services in any form or manner to, yourself or 
any person or entity which is a competitor of the Company.

12. Employee Data Protection

12.1 You authorise Amazon India to collect, process and transfer all personal employee-related 
information obtained by Amazon India for the purpose of proactively managing the 
employment relationship.

12.2 You further authorise the transfer to, and storage of, your personal information in the 
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such 
other location as Amazon India determines from time to time). Human Resources and 
selected management throughout the Amazon group worldwide will be authorised to 
access this database.

13. Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to 
your job duties during working hours, and to act in the best interests of Amazon India at all 
times.  You shall not, without the written consent of Amazon India, be in any way directly or 
indirectly engaged or concerned in any other business or undertaking .

14. Termination of Employment
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14.1 Your employment may be terminated by either party by giving one month’s written notice 
(exclusive of any leaves availed during the said period) or payment of one month salary in 
lieu of such notice period to the other party. Amazon India holds the right to accept or 
deny payment in lieu of the said one month notice.

14.2 Amazon India reserves the right to terminate your employment forthwith “for cause” 
without advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by 
Amazon India;

(ii) have violated or are in breach of any of the terms of this Offer cum 
Appointment Letter or Amazon India’s Policies and Procedures;

(iii)  have been grossly negligent, or have neglected your duties, or have 
underperformed your duties, or have performed your duties in a manner 
unacceptable to Amazon India;

(iv)  have suppressed any information or submitted false information with the view 
to obtain employment in Amazon India; 

(v) are convicted for any offence under any law for the time being in force in any 
jurisdiction; 

(vi)  commit any act detrimental to the interest of Amazon India;
(vii) abstain from work for seven consecutive days without informing Amazon India;  

14.3 On the termination of your employment for any reason whatsoever, you will return to 
Amazon India, without delay, all assets belonging to Amazon India, correspondence, 
records, specifications, models, notes, formulations, lists, papers, reports and other 
documents and all copies thereof and other property belonging to Amazon India or relating 
to its business affairs or dealing, including any Confidential Information and Intellectual 
Property Rights, which are in your possession or under your control. At Amazon India’s 
option, you agree to provide a written certification of your compliance with this Section. 
Further, you agree to sign a termination certificate in accordance with Amazon India’s 
Policies and Procedures, which will reaffirm your compliance of your post-termination 
obligations, including return of Amazon India’s property/properties and releasing Amazon 
India from all claims, liabilities and obligations.  Where Amazon has made any excess 
payment to you as part of your relieving formalities, whether or not such excess payment is 
termed “Full and Final Settlement”, you shall be obligated and liable to repay such excess 
amount forthwith upon being notified by Amazon.

15. Gratuity

Gratuity will be paid as and when required by the Payment of Gratuity Act, 1972 and as further 
described in Amazon India’s Policies and Procedures.
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16. Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon 
India’s Policies and Procedures. These are subject to change with or without prior notice for 
both existing and prospective employees. Revised policy will supersede any previous policy 
which would have been applicable and would have been communicated as part of offer letter.

17. New Hire Background Investigation

17.1 It is Amazon India’s policy to investigate all its new hires. Your employment is conditional 
upon the information contained in your application form and/or curriculum vitae being 
true and accurate, including (but not limited to) your educational and professional 
qualifications, the documents furnished by you being genuine, and upon reference checks 
to be conducted by Amazon India being successfully completed.

17.2 You authorise Amazon India to conduct such searches with government or enforcement 
authorities as are necessary to enable it to verify that you do not hold any criminal 
convictions.

17.3 In case you are hired from campus and results for your examination are still awaited, your 
continued employment with Amazon India will be subject to passing the said examination 
and completing the course, failing which Amazon reserves the right to take action including 
termination of your employment without notice.

18. Foreign Nationals

18.1 In case you are not an Indian national and, under any law, are required to obtain applicable 
visa / work permit / authorisation or permission from appropriate government authorities 
to work in India, you are required to ensure all such permissions are obtained before 
commencement of employment with Amazon India.

18.2 You are also required to ensure all future correspondence and permissions for continued 
stay and employment in the country as per the governing law are complied with at all 
times. If required, Amazon shall be at liberty to demand copies / originals of such 
permission. 

18.3 It is made clear that possessing valid work permit / authorisation at all times of your 
employment is an inherent requirement of your employment with Amazon India. Any time 
after the execution of this Offer cum Appointment Letter, if it is found that you do not have 
required work permit / visa, Amazon India shall terminate your employment, without 
notice, with immediate effect, without any liability towards you.
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19. Representations and Warranties

You hereby represent and warrant to the Company that:

19.1 the information furnished by you for the purpose of your employment with the Company is 
true and correct to the best of your information, knowledge and belief;

19.2 you shall not, during the course of your employment with the Company, use or disclose 
any document/s that in any way constitutes confidential, proprietary for trade secret 
information of a third party (including a former employer), except pursuant to written 
authorization by such third party to do so;
 

19.3 you are not in unauthorized possession or control of any document/s that in any way 
constitutes confidential, proprietary of trade secret information of a third party (including a 
former employer);

19.4 during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

19.5 there are no other agreements executed by you with third parties that conflict with the 
terms and conditions of your employment with Amazon India or that restrict your ability to 
execute this Offer cum Appointment Letter;

19.6 You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit 
your future flexibility in many ways. You expressly acknowledge that (i) the limitations 
specified herein are fair and reasonable in view of the nature of the business in which the 
Company is engaged, your position with the Company, and your access to Confidential 
Information / Intellectual Property Rights, (ii) you are voluntarily entering into this Offer 
cum Appointment Letter, and (iii) in spite of the restraints imposed herein, you will be able 
to engage in other lawful professions, trades or businesses after termination of your 
employment with the Company. You recognize that your compensation is adequate 
consideration and acknowledge that you will not be subject to undue hardship or 
inconvenience by reason of your agreeing to the provisions contained herein.

20. Other Particulars

20.1 You confirm that there are no other agreements executed by you with third parties that 
conflict with the terms and conditions of your employment with Amazon India or that 
restrict your ability to execute this Offer cum Appointment Letter 
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20.2 You hereby represent and warrant that the information furnished by you for the purpose 
of your employment with the Company is true and correct to the best of your information, 
knowledge and belief. 

21. Notices

All notices issued by you to the Company or by the Company to you shall be sent either by 
registered post, courier through a recognised courier service provider or by email transmission 
which shall be deemed to have been received the next working day provided the notice is also 
sent by registered post the next working day after email transmission.

22. Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum 
Appointment Letter on any occasion/s shall not be considered a waiver thereof or deprive the 
Company of the right thereafter to insist upon strict adherence to that term or any other term 
of this Offer cum Appointment Letter. 

23. Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or 
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof, 
which shall remain in full force and effect. 

24. Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to 
the benefit of, and be binding upon you and your heirs, representatives, successors and assigns.  
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be 
assignable by you or your legal heirs, beneficiaries or legal representatives without the 
Company's prior written consent.  This Offer cum Appointment Letter shall be assignable by the 
Company to a subsidiary or affiliate of the Company; or to any corporation, partnership, or other 
entity that may be organized by the Company, as a separate business unit in connection with 
the business activities of the Company; or to any corporation, partnership, or other entity 
resulting from the reorganization, merger or consolidation of the Company with any other 
corporation, partnership or other entity, or any corporation, partnership, or other entity to or 
with which all or any portion of the Company's business or assets may be sold, exchanged or 
transferred.

25. Employer – Employee Relationship
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The relationship between the Company and you hereunder shall be solely that of an employer 
and employee and and no modification of responsibility or compensation made hereinafter shall 
be construed so as to constitute the relationship of partners or joint ventures or so as to as to 
construe you as an independent contractor of the Company.

26. Liability for Breach 

You acknowledge and accept that your breach of any of the terms contained in this Offer cum 
Appointment Letter or in Amazon India’s Policies and Procedures,  may cause the Company 
irreparable harm for which there is no adequate remedy at law, and therefore, the Company 
shall be entitled to the issuance by a court of competent jurisdiction of an order of injunction, 
restraining order, or other equitable relief in favor of itself, without the necessity of posting a 
bond, restraining you from committing or continuing to commit any such violation.  Exercise or 
waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable 
relief hereunder shall not be deemed a waiver of any right to assert any other remedy the 
Company may have at law or in equity.  In any legal action or other proceeding by the Company 
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages 
or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other 
costs incurred.

27. Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your 
rights and obligations under this Offer cum Appointment Letter.

28. Governing Law and Jurisdiction

Your employment, and any disputes which may arise under, out of, or in connection with your 
employment, shall be governed by and construed in accordance with the laws of India; and the 
Courts having territorial jurisdiction over the registered office of the Company shall alone have 
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts 
situated elsewhere.

29. Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and 
Procedures will cumulatively constitute the terms of your employment, and shall supersede any 
previous discussions, offers or agreements relating to your employment, or to the subject 
matter hereof. Any additions to, deletions of, or modifications of these terms are valid and 
effective only if the same are carried out in writing and signed by you and an officer of Amazon 
India.
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30. Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience 
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in 
any way modify, amend or affect the meaning of any of its provisions.

31. Survival

Your obligations under Sections 9, 10, 12, 14, 22, 23, 24, 26, 27, 28 and this Section 31 hereof 
shall survive the termination of this Offer Cum Appointment Letter and of your employment 
with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in 
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service 
conditions which will be deemed as rules, regulations and order as a part of these terms of employment. 

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

ACCEPTANCE

I acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding the 
same, I accept Amazon India’s offer of employment on the terms set out in this Offer cum Appointment 
Letter.

Signed by:M V RAVI KUMAR
Date: 2020.04.18 00:37:39 +05:30
Location: India
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05 September 2019

PRIVATE & CONFIDENTIAL

To whom it may concern,

Re: Ayush Saw 
Address: Shiv Mandir road, jharia , Dhanbad near bachu tailor, Jharia, 828111 

This letter is to confirm that Ayush Saw is currently employed at Amazon Development Centre (India) 
Private Limited. 
 
Ayush Saw is employed as a TRMS Investigator - Chinese and commenced employment with Amazon 
on 09 September 2019. 

The above information is given in the strictest confidence and with no liability accepted by the 
company or any of our employees. This information should not be divulged to any third party without 
first seeking permission from the respective Amazon entity. 

On behalf of
Amazon Development Centre (India) Private Limited 

Kind Regards,

Arijit Basu
Sr. Manager, HR Operations – HR Services 







Name
Date of Joining (Amazon)
Designation on Joining 28-Mar-22
Citizenship INDIA

Current Compensation & Benefit Summary

Gross Salary 584,300

Pay Component  Select Annual (INR)

2: Flexible Components - can be allocated as per your individual tax planning needs

Gross Salary 584,300

3: Residual post selection of flexi components:

Anchal Rana
SPRO Investigator - FR , BLR

Annual (in INR)

Basic 50% 292,150
House Rent Allowance 50% 146,075

Employer contribution to PF 12% 35,058

Self-education -  
Children education allowance  N -  
Children hostel allowance  N -  
National Pension System (NPS) Contribution 0% -  

Self-Owned Vehicle Expenses N -  

Leave Travel Assistance 60,865
Medical Allowance 15,000

Conveyance Allowance
Self-owned Vehicle Expenses
option should be set to N

19,200

Meal Allowance 15,952

Flexi Allowance -  

-  

Please make changes in the cells highlighted as yellow only. Other cells (greyed out) will auto populate 
Gross Salary Break-Up

Note :

Detailed Overview will be given during Day 1 Orientation

Sign on Bonus is paid out on Monthly basis

RSU Vesting Cycle: Y1-5%; Y2-15%; Y3 & Y4-40% (vested half-yearly)



the values.
Guidelines

Monthly (INR)

48,692

24,346
12,173

2,922

-  
-  
-  
-  

-  

5,072
1,250

1,600

1,329

-  

50% of Gross Salary
50% of Basic
Fixed PF op�on can be availed only if minimum annual PF>INR
21600

Upto INR 350,000 per annum payable on claim
INR 1,200 per child  per annum for up to 2 children
INR 3,600 per child  per annum for up to 2 children
Up to 10% of Basic; minimum should be 1% of Basic
Car <= 1600 CC - INR 32,400 per annum, >1600 CC - INR 39,600 per
annum; 2 wheeler - INR 19,200 per annum, Driver - INR 10,800

Maximum value (INR): 2.5 months' Basic Pay per annum
Maximum value (INR): 15,000 per annum
Maximum  Value (INR): 19,200 per annum; the employee is eligible
for Conveyance Allowance only if he/she does not choose Self
Owned Vehicle expenses
Maximum Value (INR): 24,000 per annum

Remaining



 
 
 

SGL/HR/2021-22 
27th January,2022 

 

To, 
Ms. Disha Chauhan 
Nanpaara House, Landour Bazar, 

P.O. Mussorie Range, 
Deharadun, Uttarakhad - 248179 
[M] +918755111773 

Employment Offer Letter 
 

Dear Disha, 
 

Congratulations! Further to your application for employment with Scanpoint Geomatics Limited  
(SGL), and the subsequent selection process, we are delighted to offer you the position of 

Jr. GIS Analyst – GIS Solutions in Grade 11. 
 

Your Fix Salary including all benefits will be ₹ 4,56,000/- (Four Lakh and Fifty Six Thousand only).  
The location of your initial reporting and training will be held at Ahmedabad, India. The date of 

your joining would be on or before 15th February,2022. 
 

You are requested to share required documents and references for verification. On your joining,  

you are expected to enter in to an agreement, which details the scope, terms and conditions of  
your employment and necessary training to be with Scanpoint Geomatics Limited. 

 

Kindly, confirm your acceptance  and joining date of this offer through e-mail. If not accepted 
within 3 days, it will be construed that you are  not interested in this employment and this offer 
will be automatically withdrawn. 

 

We welcome you to Scanpoint Geomatics Limited. We wish you a long, rewarding and fulfilling  
career and look forward to your joining with us. 

 
 

Yours Sincerely, 

 

Rajesh Jesani | Sr. Executive Manager – Human Resources 

Scanpoint Geomatics Limited 
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 LETTER OF INTENT 
 Dear   Mr Kartik,  Date:  01 March 2021 

 This is with reference to your application and subsequent interview for the post of a French Teacher  ,  in this 
 organization. We had many qualified candidates, but you seemed to be the best fit for our growing 
 organization.  
 I am pleased to inform you that you have been appointed as a French Teacher in this Organization. You will 
 receive the salary of Rs. 30,000 p.m. along with perks as discussed. (accommodation) 

 You will be kept on probation for one year which may be extended to one more year and will be confirmed 
 on this post on successful completion of the probation period. During the probation period your quality of 
 work, attitude towards the duties allotted and feedback from parents will be closely monitored. 

 We expect you to rise above the call of duty when required by the organization for the development of our 
 students. You are expected to complete one term or else the institution reserves the right to take suitable 
 action. 

 Please intimate your acceptance of this offer within 02 days of the date of issue of this letter. You must join 
 the organization by   08.03.21. 

  Yours Sincerely, 
  Head-HR (Recruitment) 
  G.D. Goenka Public School, 
  Jhajjar 



















4/26/23, 1:53 PM vaishali.png

https://drive.google.com/file/d/1D54hZdpSv2UA7kybYcwsgSXBlVAQTqAL/view?ts=6447aa2a 1/2


	3rd September 2020
	F‐1, Type 4, Tower 6, INA Market, East Kidwai Nagar, South West Delhi New Delhi‐ 110023
	Congratulations!
	(Varghese Antony) Chief Operating Officer
	3rd September 2020
	F‐1, Type 4, Tower 6, INA Market, East Kidwai Nagar, South West Delhi New Delhi‐ 110023
	Congratulations!
	(Varghese Antony) Chief Operating Officer

	EnvelopeID_bf7fe100-7ed5-4c99-b2aa-3c717e6836c3: DocuSign Envelope ID: 93681509-BA77-4964-8D90-3731C748B175
	EnvelopeID_3ecf2836-e8dd-4e36-958a-7f72a5411323: DocuSign Envelope ID: 93681509-BA77-4964-8D90-3731C748B175
	EnvelopeID_debbe93a-0908-4ba8-9b32-2be2b3e1ee9f: DocuSign Envelope ID: 93681509-BA77-4964-8D90-3731C748B175
	EnvelopeID_f86627c3-eca8-4de0-b396-acb9d7b315f7: DocuSign Envelope ID: 93681509-BA77-4964-8D90-3731C748B175


