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Preface

[t gives me immense pleasure to present the Self-Study Report (SSR) of Doon University,
Dehradun to the National Assessment and Accreditation Council (NAAC), Bangalore for its first
time assessment and accreditation. We have taken utmost care to prepare the report as per the
NAAC guidelines given on its website. [ feel honoured and privileged for having been given an
opportunity to contribute my bit to the evolution of Doon University as an emerging centre of
excellence in the field of higher education in the country. Established by the Government of
Uttarakhand by the Act in 2003 and having started the academic programmes in the year 2009, it is
matter of great pride for us that Doon University has been recognised under 12(B) of UGC Actina
short span of time mainly due to the dynamic leadership and total dedication of my predecessors-
Prof. Girijesh Pant and Prof. Gajendra Singh. The University has taken extreme care in developing
syllabi and Course content for its various programmes drawing upon the expertise and experience
of eminent scholars and academicians. The University is aiming to expand the scope of
programmes currently being offered by various schools with a focus on basic and applied research
and teaching.

The University is making all efforts with the support of State Government to provide the necessary
infrastructure and facilities to meet the requirement of increasing intake of students. The University
has unique culture of providing a structured as well as informal way of continuous engagement of
the students with the faculty and visiting eminent academicians and scientists.

As you go through the Self Assessment Report, you would notice that the University has grown
steadily. We try our best to ensure that the University gets the best faculty for its various
programmes and the students have the benefit of quality education. It would be my sinccre
endeavour that Doon University establishes a brand name for itself in the field of higher education.

Towards this end. I urge all the esteemed members of the statutory bodies and other well wishers of
the University to join me in my efforts to make it a name to reckon with in teaching and research in

years ahead.

1 hope that the NAAC will accept our SSR and will arrange to send the peer team to visit our

University campus soon.
=

(Prof. V.K. Jain)

Tel:+91-135-2533102, Fax : 0135-2533110, 2533115, E-mail : doonve@gmail.com
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EXECUTIVE SUMMARY

SATAGUiteT & fasireter - from darkness towards the light of knowledge-

the motto of the university reflects the commitment of the university to the
community. Although the city of Dehradun has been known for its
educational intuitions since colonial period, but to meet the need for a higher
learning institution, Doon University is established on April 23, 2005 by the
Uttarakhand Legislative Assembly under the Doon University Bill 2005
(Uttaranchal Adhiniyam Sankhaya 18 of 2005). It is a young vibrant non-
affiliating university with His Excellency, Hon’ble Governor of Uttarakhand
as the Chancellor of the university. Doon University with the schools of
Environment & Natural Resources, Business, Communication, Design,
humanities as well as science and technology offers a combination hard to
find in the region. The university strives to focus on quality research and
creating academic excellence.

Doon University campus spread in 55.0 acres is located in Dehradun -
Mothrowala Road, at a distance around eight kilometers from the main city
on the foothills of Shivalik range on the banks of river Rispana. Its lush green
environment makes it one of the most beautiful universities in the country. It
has a scenic campus with a state-of-art infrastructure, stunning architecture
and a soothing environment makes it an ideal location for learning. The
university was initially planned as a complete residential one however this
was later changed in 2013, after which the students are being given to an
option to become a day scholar as well. Separate hostels for girls and boys
with single accommodation and modern facilities are provided.

The university has many playgrounds and a well maintained sports complex
apart from this an indoor sports infrastructure is also near completion. These
sports fields are used for cricket, football, badminton, basketball, table-tennis
and other sports. The university participates in different Inter-university
tournaments. The games between different schools of the university are also
organized time to time.

In accordance with the provision in Section 5(1) of the Act, the Doon
University envisions itself as a Centre of Excellence and set high standards
for creation and dissemination of knowledge through teaching and research
in the chosen areas of studies, both nationally and internationally. The vision
is to create an excellent university in every possible aspect such as research,
teaching and co-curricular activities. The objectives of the university include
to create a community of eminent research scholars promoting high quality
and multi-disciplinary research programmes, value based learning approach
and to offer state of the art educational programmes. Future prospects of the
university also involve creating excellent manpower for the country’s
development, improvement of the social and economic conditions of the
people and their complete development.

EXECUTIVE SUMMARY
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The university has 8 constituent schools running respective under graduate,
post graduate and doctoral degree programmes. These study centres include
studies in physical sciences, social sciences, foreign languages,
communication, management, designing, environment and natural resources
and technology. The university’s unique and distinguishing feature is that it
offers 5 years integrated programmes in social sciences, communication,
physical sciences and foreign languages. The university also offers diploma
courses in foreign languages. It is compulsory to study environmental studies
for the students of 1st year.

The courses are designed keeping in mind the current needs in the field. The
university has large student diversity in every programme. The university
follows a choice based credit system (CBCS) to the extent possible, which
has been further improved by introduction of optional elective papers and
internship projects. The university can boast off learned teaching/research
professionals of high caliber who are extremely supportive, cooperative and
maintain a friendly environment in the campus which is pertinent for
improving performance of students.

The Central Library was established in 2009. The Library has two parts. One
is Reading Section and another is the Text Book Section. Both sections
combined have more than 9000 printed documents including textbooks,
reference books, reports, yearbooks, manuals and case studies. The library
also subscribes 56 print magazines/journals/newspapers out of which 17 are
available in both print and electronic mode. The Library subscribes Science
Direct through which readers can gain access to 106 online journals. Besides
this, the Library provides its reader’s access to OPAC, DELNET and
INFLIBNET. The library is open to the university students, faculty and non-
faculty members. The text book section of the Central Library consists of
text-books of all the UG/PG courses covered by the different schools of the
university.

The students are admitted on the basis of merit list from a national entrance
test. The university follows UGC guidelines. Some of the scholarship
programmes are also functional in the university under which some students
have gone to countries like Germany, Japan and china. The university not
just provides bookish knowledge rather teaches to relate the knowledge gain
for the welfare of the society.

The examination and evaluation system of the university is improving year
after year. It is a continuous system to ensure that the students are in regular
touch of the course. The maximum marks for each exam is 100 which is
divided into 3 parts i.e. the mid semester exams of 30 marks each, final
semester exams of 50 marks each and 20 marks for internal assessments and
assignments. The minimum criterion for the attendance to be eligible to
appear for the exams is 75%.

University has been making determined efforts to support high quality
education, research programmes, and various conferences and seminars that
issue certificate to the students. The physical and IT infrastructure of the
university is still under the process of growth and expansion, trying to cope

EXECUTIVE SUMMARY
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up with latest technology to benefit maximum students the campus is already
Wi-Fi enabled.

The university has various committees that help in organized functioning and
governance of the campus. Committees like gender sensitization, grievance
redressal, anti- ragging committee etc provide healthy and safe environment
for all.

The university is continuously moving towards the field of growth and
development; it will surely be able to make its mark in the competitive
globalized era. It is working well to transform educated youth as employable,
to convert their talents in higher education into human resources and last but
not the least to make them a better citizen and human being. There is hardly
any doubt that the university will emerge as the strongest pillar of knowledge
in favor of the society.

SWOT Analysis - Doon University

Strengths
e A clear, specific Vision and Mission drives the University.
e Manageable size, suitable for intimate, personalized learning
environment
e Statutory bodies (University Court, Executive Council, Academic
Council, Finance Committee etc) are well established and functional
e Granted UGC 2 (f) and 12 B recognition
e Collaboration with leading universities/ institutions at national &
international level
e Dedicated staff, teachers; faculty drawn from across the country;
adjunct/ visiting faculty from renowned institutions
Semester and Credit based system in place
Curriculum revision and continuous evaluation system in practice
Market oriented innovative & unique academic programmes
Student community drawn on the principle of merit based on All India
Transparent selection process. Ideal student teacher ratio in place
e Located in State Capital and well connected by road, rail and air
network
e An aesthetically designed campus, buildings and facilities in the scenic
and lush green setting of Shivalik hills; clean, calm and ideal
environment for high level studies and research
e Emphasis on research activities to enhance quality of teaching and
research; several extra mural research funding projects being
undertaken
e Academic activities adapted to the more recent socio-economic,
technological trends
e Advanced Instruments/ Equipments available for teaching and research

EXECUTIVE SUMMARY
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Weaknesses

Shortage of senior experienced faculties at the Prof. & Asso. Prof.
level

Considerable dependence on visiting and contractual faculties
Inadequate teaching staff positions sanctioned - difficulties in
consolidation, expansion in starting new programmes

No sanctioned positions of technical staff- facing difficulties in
operation and maintenance of laboratories/ studio.

Lack of continuous improvement of human resources through a
strategic staff development programme.

Low proportion of Ph.D. holders among academic staff in some
disciplines.

Inadequate research and publications among faculty in some
disciplines.

Limited industry involvement in curriculum development, practical
exposure and employment placement.

Temporary make shift laboratories for teaching & research

Inadequate library facilities thus limiting the desired academic
development

Inadequate residential facility for student community, staff

Inadequate public transport facilities after normal working hours.

Lack of land for future expansion of the campus

Lack of auditorium and proper central facilities like cafeteria, medical
facility

Opportunities

Respond to increasing demand of Quality and Professional Higher
Education- become a global partner- internalization of activities,
specially regionally, including enrolment of international students.
Transform into a Research and Innovation based University-conduct
research on specific/ emerging problems and issues

Strategic positioning of the university by organizing international
seminars, executive development programmes in the context of
globalization.

Optimum utilization of infrastructure, expertise (consultancy and
research potential) to generate additional sources of revenue.

Develop and offer new innovative, employment oriented programs in
collaboration with institutions of repute.

Exploitation of multilingual assets to become a regional multilingual

EXECUTIVE SUMMARY
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centre.

Prepare skilled and competent manpower to satisfy the Industrial and
societal needs through ICT and Strong Communicative Skills

Establish Central Advanced Instrumentation Facility which is
accessible by students, researchers for high end research at the state
and regional level. clients

Transform the existing credit based system into Choice Based Credit
System

Strengthen Quality Assurance Systems / Measures

Develop and use Enterprise Resource Planning (ERP) for the planning
and management of the University.

Threats

Proliferation of higher education providers offering programmes in the
similar domains/ disciplines- challenge of creating and maintaining
high quality and excellence of educational programmes.

Lack of administrative, financial autonomy to the university to take
decisions for its growth, development and expansion which results into
slow growth and progress- impacting the credibility.

EXECUTIVE SUMMARY
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PROFILE OF THE UNIVERSITY

1. Name and Address of the University:

Name:

DOON UNIVERSITY
Mothrowala Road, Kedarpur, P.O. Ajabpur,

Address:

Dehradun-248001

City: Dehradun

Pin: 248001

State: Uttarakhand

\Website:

www.doonuniversity.org

2. For communication :

Designation
Telephone
Name
Mobile Fax Email
with STD Code
O: 0135- +91- 0135-  |vcdoon@
Vice Chancellor Prof.Vinod [2533102, 114 875524411 2533110 jgmail.com
Kumar Jain  |R: 0135-2532013 |1
Pro Vice Chancellor (s) N.A O:
R:
Dr. Brij 0: 0135- 2533136,+91- 0135-  [fregistrard
Mohan 137 076069655 2533115 poon@gma
Registrar Harbola 5 il.com
R:0135-2532005
Steering Committee / Prof. Kusum |0: 0135-2533127 [+91- kusumdoo
Arunachalam 041111389 P135-  jh@gmail.
IQAC Co-ordinator al 2533115 com
3. Status of the University:
State University N

State Private University Central University

University under Section 3 of UGC (Deemed
University) Institution of National Importance

Any other (please specify)

PROFILE OF THE UNIVERSITY
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4. Type of University:
Unitary \
Affiliating

5. Source of funding:

Central Government

State Government N

Self-financing

Any other (please specify)

6.a. Date of establishment of the university: 26-04-2005
b. Prior to the establishment of the university, was it a/an

. PG Centre Yes | | No[W ]

i Affiliated College Yes No | v

iii. Constituent College Yes No |

iv. Autonomous College Yes No | v

V. Any other (please specify)
If yes, give the date of establishment ........................ (dd/mm/yyyy)

7.Date of recognition as a university by UGC or any other national agency:

Under Section dd m Remarks
i. 2f of UGC* 02 01 2007
ii. 12B of UGC * 15 03 2011
iii. 30of UGC #
iv. Any other " (specify)

* Enclose certificate of recognition.
# Enclose notification of MHRD and UGC for all courses / programmes /
campus/ campuses.

" Enclose certificate of recognition by any other national agency/agencies, if
any.

PROFILE OF THE UNIVERSITY
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8. Has the university been recognized
a. By UGC as a University with Potential for Excellence?

Yes ] No

If yes, date of recognition : ........................ (dd/mm/yyyy)

b. For its performance by any other governmental agency?

Yes Nol v  []

If yes, Name of the agency ........................ and
date of recognition: ........................ (dd/mm/yyyy)
9. Does the university have off-campus centres?
Yes Vo]
If yes, date of establishment : ........................ (dd/mm/yyyy)
date of recognition  : ...l (dd/mm/yyyy)

10. Does the university have off-shore campuses?

Yes [ No [ V]

If yes, date of establishment: ........................ (dd/mm/yyyy)
date of recognition s (dd/mm/yyyy)

11. Location of the campus and area:

Built up

Campus area in area

Location * acres in sq. mts

Kedarpur (Semi 5 Acres (Land  }46122 sq.
i. Main campus area Urban) area) mts
ii. Other campuses inthe  [NA NA NA

country

iii. Campuses abroad NA NA NA

(* Urban, Semi-Urban, Rural, Tribal, Hilly Area, Any other (please specify)
If the university has more than one campus, it may submit a consolidated self-
study report reflecting the activities of all the campuses.

12. Provide information on the following: In case of multi-campus
University, please provide campus-wise information.

PROFILE OF THE UNIVERSITY
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* Auditorium/seminar complex
with infrastructural facilities

« Sports facilities
* playground

* swimming pool
* Gymnasium

« Any other (please specify)

* Hostel
* Boys’ hostel

Number of hostels

i. Number of inmates

iii. Facilities
iv. *
Girls’ hostel
i. Number of hostels
ii. Number of inmates

iii. Facilities

* Working women’s hostel

Residential facilities for faculty and non-teaching

Cafeteria

Senate Hall (200 capacity )

Cricket/ Football, Basket Ball, VVolley Ball

No

In Boys and Girls Hostel

Lawn Tennis, Table Tennis, A multipurpose Indoor
Sports Complex is under construction with
Badminton, Table Tennis and Squash Courts

i
g

221

Mess Kitchen, Wi-Fi Connectivity, Computer
Centre, Student Room, Common Room,
Reception, visitors Room, Gym, Badminton, First
Aid , 24 hours Security , Solar Water Heating
System, TV Entertainment, Newspaper, Magazine,
CCTV ,Parking, Open Seating Lodge, Parking,

01

278

Mess Kitchen, Wi-Fi Connectivity, Computer
Centre, Common Room, Student Room,
Reception, Visitors Room, Gym, Badminton,
First Aid , 24 hours Security , Solar Water
Heating System, TV Entertainment, Newspaper,
Magazine, CCTV, Parking, Open Seating Lodge,
Parking,

No

Yes

« Health centre — Nature of facilities available — inpatient, outpatient,

ambulance, emergency care facility, etc.

| Yes || ambulance, outpatient,

PROFILE OF THE UNIVERSITY
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« Facilities like banking, post office,

book shops, etc.

« Transport facilities to cater to the needs

of the students and staff

« Facilities for persons with disabilities

» Animal house

. Incinerator for laboratories

» Power house

» Waste management facility

13. Number of institutions affiliated to the university

Stationary shop

post office, banking &

No

33 KVA & 11 KVA

YES

TOTAL PERMANENT | Temporary
Arts, Science and NA
Commerce
Law NA
Medicine NA
Engineering NA
Education NA
Management NA
Other Specify and
Provide details

14. Does the University Act provide for conferment of autonomy (as
recognized by the UGC) to its affiliated institutions? If yes, give the
number of autonomous colleges under the jurisdiction of the University

No [V ]

5. Furnish the following information:

Yes

[]

Number of
Particulars Number Students
a. University Departments Schools ( 8)
Undergraduate 7 Schools 883

PROFILE OF THE UNIVERSITY
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Post graduate 7 Schools 380
Research degree 4 Schools 61
1 Center for Public
Research centres on the campus Policy 4

Constituent colleges

Affiliated colleges

Colleges under 2(f)

Colleges under 2(f) and 12B

NAAC accredited colleges

Colleges with Potential for Excellence
(UGC)

Autonomous colleges

Colleges with Postgraduate Departments

Colleges with Research Departments

University recognized Research
Institutes/Centres

16.
enlisted by the UGC?

Yes E No [ ]

If the university uses any other nomenclatures, please specify.

Does the university conform to the specification of Degrees as

17. Academic programmes offered by the university departments at
present, under the following categories: (Enclose the list of academic

programmes offered)

Programmes Number
UG 1

PG 12
Integrated Masters 13
M.Phil. 01
Ph.D. 03
Integrated Ph.D.

Certificate 05
Diploma

PG Diploma

12




SSR PART-I DOON UNIVERSITY, DEHRADUN

Any other (please specify)
Total 35

18. Number of working days during the last academic year | 273

19. Number of teaching days during the past four academic years.

| 180 | 180 | 180 | 183 \

(‘Teaching days’ means days on which classes were engaged. Examination
days are not to be included)

20. Does the university have a department of Teacher Education?

Yes [ ] No [V ]

If yes,

a. Year of establishment .................. (dd/mm/yyyy)
b. NCTE recognition details (if applicable) Notification
NOL

Date: ....oooviiiiiiiii (dd/mm/yyyy)

c. Isthe department opting for assessment and accreditation separately?
Yes ] N [ ]

21. Does the university have a teaching department of Physical
Education?

Yes [ ] No [V ]

If yes,

a. Year of establishment .................. (dd/mm/yyyy)
b. NCTE recognition details (if applicable) Notification
NOL

Date: .cooovviiiiii (dd/mm/yyyy)

c. Is the department opting for assessment and accreditation separately?

Yes [ No
22. In the case of Private and Deemed Universities, please indicate
whether professional programmes are being offered?

NA
v [ Mo
PROFILE OF THE UNIVERSITY]
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If yes, please enclose approval / recognition details issued by the statutory
body governing the programme.

23. Has the university been reviewed by any regulatory authority? If so,
furnish a copy of the report and action taken there upon. Yes, University
has been reviewed by UGC constituted expert committee for granting 12B
status in 2011. As per the suggestions of the committee University has taken
necessary appropriate action which are under consideration

24. Number of positions in the university

Positions Teaching faculty Non-teaching| Technical
staff staff
Professor | Associate | Assistant
Professor | Professor
Sanctioned by the UGC / 10 22 45 48 08
University / State
(Government
Recruited 01 03 23 06 0
Yet to recruitf 09 19 22 42 08
Number of persons 02 22 46 08
working on contract
basis

25. Qualifications of the teaching staff

Highest Professor Associate Assistant
Total
qualification Professor Professor
Male | Female | Male | Female | Male | Female

Permanent teachers
D.Sc./D.Litt.
Ph.D. 01 04 14 05 P4
M.Phil. 01 01 02
PG 03 10 13

Temporary teachers
Ph.D. 01 01 01 03
M.Phil.
PG 01 01 10 11 22
Part-time teachers

PROFILE OF THE UNIVERSITY
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Ph.D.

M.Phil.

PG

26 Emeritus, Adjunct and Visiting Professors.

Emeritus lAdjunct \Visiting

Number 02 07 2

27. Chairs instituted by the university:

Chairs NTPC (Chair) — Centre for Public Policy (CPP)
School/ Department — School of Social Sciences

28. Students enrolled in the university departments during the current
academic year, with the following details:

Inte-
Students UG PG grated |M. Phil.[Ph.D. Certifi- |Diploma PG
cate Diploma
Masters

*M *F *M *F *M *F *M *F *M *F *M *F *M *F *M *F
Fromthe 04 11 |71 106 [365 440 B 118 26| 41 42
state
where
the
university
is located

From other 01 01 B0 37 103 74 0 0n8 0909 15
states of
India

NRI
students

Foreign 01 01
students

Total 05 12 121 143 K468514 B 1 R7 3660 57

*M - Male *F - Female

PROFILE OF THE UNIVERSITY
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29. ‘Unit cost’ of education

(Unit cost = total annual recurring expenditure (actual) divided by
total number of students enrolled)

(@) including the salary component = Rs. 98046.5
(b) excluding the salary component = Rs. 44319.01

30. Academic Staff College - NA

Year of establishment ............
Number of programmes conducted (with duration)
UGC Orientation

UGC Refresher
University’s own programmes

* ¥ *x ®

31. Does the university offer Distance Education Programmes (DEP)?

Yes |:| No

If yes, indicate the number of programmes offered.
Are they recognized by the Distance Education Council?

32. Does the university have a provision for external registration of
students?

Yes |:| No

If yes, how many students avail of this provision annually?

33. Is the university applying for Accreditation or Re-Assessment? If
Accreditation, name the cycle.

Accreditation:  Cyclel [V | Cycle2 | [Cycle3 | |Cycled | |
Re-Assessment:

34. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and
re-assessment only)

Cycle 1: oo (dd/mm/yyyy), Accreditation outcome/Result ......
Cycle2: .ooiiiiiian.. (dd/mm/yyyy), Accreditation outcome/Result ......

PROFILE OF THE UNIVERSITY
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Cycle3: .o (dd/mm/yyyy), Accreditation outcome/Result ......
Cycled: ......ccoovviinn.l. (dd/mm/yyyy), Accreditation outcome/Result ......
* Kindly enclose copy of accreditation certificate(s) and peer team report(s)

35. Does the university provide the list of accredited institutions under its
jurisdiction on its website? Provide details of the number of accredited
affiliated / constituent / autonomous colleges under the university.

Not applicable

36. Date of establishment of Internal Quality Assurance Cell (IQAC) and
dates of submission of Annual Quality Assurance Reports (AQAR).

IQAC 13 July, 2012

AQAR First Cycle Accredidation
() I (dd/mm/yyyy)

@) (dd/mm/yyyy)

@) (dd/mm/yyyy)

(V) oo (dd/mm/yyyy)

37. Any other relevant data, the university would like to include (not
exceeding one page).

None

PROFILE OF THE UNIVERSITY
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CRITERION I: CURRICULAR ASPECTS
1.1 Curriculum Design and Development

e Established by the Government of Uttarakhand by Doon University Act,
2005 (Uttaranchal Adhiniyam Sankhaya 18 of 2005) and recognized under 12
(B) of UGC Act., the university aims at evolving into creating an autonomous
and accountable institution of higher learning.

e It intends to impart socially and economically relevant education. It also
aims to provide lead in frontier areas of research and pedagogy. Having a huge
and challenging mandate, the university started its first academic session in
August 2009 and has stood up to the challenges in a relatively short period of
time.

1.1.1 How is the institutional vision and mission reflected in the
academic programmes of the university?

The academic programmes of the university are reflective of the vision and the
mission of the university as a Centre of Excellence. The university is setting
high standards for creation and dissemination of knowledge through teaching
and research in the chosen areas of studies, both in India and around the world.
Thus the academic programmes of the university are oriented towards the
following:

o Offer state-of-the-art educational programmes in cutting-edge disciplines of
regional, national and international relevance.

e Student and learning-to-learn centered pedagogy supported by a community
of eminent research-scholars.

e Value- based learning.

e Conduct high quality and multi-disciplinary research to push the boundaries
of knowledge in the chosen areas.

e Provide a challenging and conducive environment for scholar-researchers
to engage in pursuit of excellence.

e Leadership through collaborative educational ventures.

1.1.2 Does the university follow a systematic process in the design and
development of the curriculum? If yes, give details of the process (need
assessment, feedback, etc.).

e Before launching an academic programme, each school/department has
organized a brainstorming session with experts from academia and other
relevant institutions. The details are thrashed out in view of the need and
requirements of academia, industry and larger society. The outline for syllabus
is thus evolved in consonance with the UGC guidelines.
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e The same is further deliberated upon in the School Faculty Council (SFC)
and Academic Advisory Board (AAC) comprising renowned external experts
from academia and industry. (Each school has its own SFC and AAC. AAC
comprises all faculty members of each department/school and representatives
from academia, industry and other relevant institutions). In most schools SFC
also comprises representation from senior students. After due deliberations in
these forums, the syllabus is finally further discussed, analysed, relevant
medications incorporated and approved by the Academic Council (AC).

Need Assessment:

e The need assessment as articulated in the Detailed Project Report (DPR)
was prepared through consultative processes involving different stakeholders
in academia, industry and relevant sectors. Based on this, nine schools viz.,
SENR, SoC, SoSS, SoM, SoL, SoT, SoPS, SoD and SoBS were determined.
Accordingly, the establishment of the schools offering various academic
programmes along with their areas of studies and intake of students were
envisaged.

e The basic programme philosophy was to be research focused, benchmarked
with global best and value based. Three levels of programmes namely,
Doctoral, M.Phil (as an exit option for the PhD) and Masters level were
proposed. In subsequent phases, integrated programmes involving
undergraduate taught courses were to be introduced in order to incorporate
new perceptions on needs articulated through different brainstorming
processes.

e The initial brainstorming sessions and the AAC of each academic
department having eminent external experts were organized. Some of their
inputs were based exclusively on the requirements of the employment market
in a rapidly changing and globalising world with emerging newer challenges.

e As per the norms of the university, the AAC of each department meets at
regular intervals after each semester and extensively discusses the curriculum
and adds the new required inputs, if any, to the existing courses. These
recommendations go to the Academic Council (AC) which deliberates upon
these recommendations and approves the required modifications/changes.

e Apart from this, all faculty members and senior students keep themselves
updated with the new trends and developments as also new emerging areas of
academic interest though national and international academic journals,
seminars, conferences, interactions with the industry and other academic
activities and give their input in SFC and AAC.

e Based on the analysis of the need mapping, new and relevant courses are
added to the existing curriculum from time to time. Within existing courses,
the content is further customized and updated as per the new trends and
developments in the areas research and innovation.

Examples:
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e An Integrated MSc in Economics and an integrated MA in Communication,
in view of new and emerging trends, were launched in the year 2011 after the
above mentioned exercises.

e School of Physical Sciences and School of Technology were established in
2015 and 2014 respectively after an analysis of the new requirements of
market in particular and society in general.

e In School of Communication some of the courses were merged and new
components added to launch specialization courses.

e In School of Environment and Natural Resources an M Tech in
Environmental Technology was launched in 2013.

Feedback:

e The feedback towards curriculum is sought, from time to time, from SFC,
AAC, alumni and through various meetings and sessions with representatives
from industry, community and civil society.

¢ In some schools (for example in the School of Social Sciences) there is a
practice of holding teachers-parents interactive sessions and the relevance of
the courses, teaching methods, newer trends in academics and the relevance of
the courses to market and society are also discussed.

e New foreign language courses at UG and PG level were introduced in the
School of Languages in view of increasing demand and scope of foreign
language experts, e.g., integrated MA in Japanese and French were launched
in 2013 and 2014 respectively. In addition, a 2-Year MA in English was also
introduced in 2014.

e In School of Languages, based on the need mapping, the students who had
completed their UG programmes from other universities were allowed lateral
entry in the masters programmes in Doon University after due clearance of the
admission entrance test of the university.

1.1.3 How are the following aspects ensured through curriculum design
and development?

* Employability

e Since the inputs from the industry, senior students, alumni, community and
civil society are already incorporated at the initial brainstorming sessions and
interactive meetings, the university’s academic bodies such as AC, AAC and
SFC, the content of the courses reflect the requirements of the existing
international, national and local requirements.

e The courses are designed with due emphasis on practical work, project,
field work, internships and discipline specific mandatory seminars. For
example, in the School of Management, pertinent feedback is obtained from
ONGC and BHEL in order to customize the curricula towards the need of the
market. In the Department of Economics, the inputs from senior officials of
Uttarakhand Service Commission, Punjab National Bank, HDFC, and Oriental
Bank of Commerce were sought at the initial stage of brainstorming sessions
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on proposed courses in actuarial economics. Consequent to these
brainstorming sessions and incorporation of their inputs into the curriculum, a
collaborative understanding has taken shape whereby some of these
institutions have offered to provide internships to our students with a
possibility of future employment.

e In the department of economics, the scope of employability is further
enhanced by ensuring learning of software packages like SPSS, GRETL etc.
integrated into learning of quantitative economics. There is about 50 percent
focus on quantitative courses like statistics, mathematics, econometrics,
environmental evaluation which are of late in great demand in the industry.

e Students are also supported in building soft skills through courses like
communicative English, software skills as zero credit as well as credit courses
offered in foreign languages and so on.

e In SENR, SoC and SoM, an 8-week internship with the industry or reputed
professional institutions is mandatory after first academic year as part of the
curriculum.

e In foreign languages, the courses on translation and interpretation are made
integral to the curriculum in view of the ever growing market requirements for
the same.

* Innovation

Following steps have been taken to ensure innovation while evolving
curriculum:

e In professional courses entrepreneurship is encouraged.

e Adoption of semester system at PG and UG level in all courses and all
programmes with 100% internal assessment mechanism comprising
continuous (20%) and comprehensive evaluation.

e The university has introduced new and innovative progammes in emerging
and viable areas. For example, a five year integrated M SC programme in
economics with more applied courses are being introduced for the first time in
the region. These courses include Energy Economics, Environmental
Evaluation, Economics of Infrastructure, Economics of Regional
Development, Financial Markets and Institutions, Game Theory and
Applications. Some of these courses are offered only in Doon University in
the Economics Curriculum. In the year 2013, the course titled Financial
Markets and Institutions was introduced through E- Learning Programme
facilitated by Prof. D. Jagannathan, a renowned corporate auditor of the
country.

e The university also ensures the participation of academic community in
social activities such as awareness programmes on social and ecological
issues, involvement in disaster management such as landslides, floods as also
social forestry, waste management, clean drinking water and clean
environment etc.
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e Evening classes in foreign languages have been introduced for general
public in view of emerging demands. The classes are taken by the regular
teaching faculty.

e In School of Languages, efforts are made to engage faculty native speakers
of foreign languages. For example, in teaching of Chinese, Japanese and
Spanish, the university has availed the services of native speaking faculty from
time to time. Beginning February 2016, the university is going to have native
speaking Japanese faculty supported by JICA.

e The M.Tech Programme in Environmental Technology in SENR has been
introduced with financial assistance from UGC under Innovative Scheme.

* Research

e A course on Research Methodology is mandatory in all Ph D programmes.
In addition, it is a compulsory course in most of the UG and PG programmes.
e To develop research potential of the students undertaking a research based
project in some of the professional courses or a dissertation is mandatory in
partial fulfillment for obtaining PG degrees in all courses and UG degree in
some courses.

e In the department of economics, a course titled “Special Report” was also
introduced in 2015 in order to encourage the students further for undertaking
research activities.

e Students are encouraged to submit research papers and present their
research at national/ international platforms. The university provides special
assistance to teachers and students for seminars and other research-related
academic activities.

e Faculty members are encouraged to undertake funded research projects
from bodies such as ICSSR, UGC, DST, AICTE, ICAR, etc., and, this enables
participation of students in active research.

e The university has allowed 50 percent of the overhead charges in research
projects of the faculty members for their use in research and academic
activities.

1.1.4 To what extent does the university use the guidelines of the
regulatory bodies for developing and/or restructuring the curricula? Has
the university been instrumental in leading any curricular reform which
has created a national impact?

e The UGC guidelines and model curriculum serve as a basis for designing
curriculum of all the courses of university.

e Since the academic programmes in the university commenced in 2009, all
relevant inputs and guidelines from universities such as JNU, DU, GB Pant
University, etc., were taken into consideration during designing of syllabus
and the credit structure.
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e The Ph D programmes were introduced in the university as per UGC
Regulation 20009.

e The university has introduced a course on Environmental Studies at all UG
level as per the directive of the Supreme Court of India.

e A course on Gender Studies has been introduced in some of the schools as
part of the curriculum.

e The School of Management has used T-labs in Human Resource
specialization.

e The nomenclatures of Degrees of some of the programmes have been
modified. For example, BA and MA in Communication have been changed as
BA (Media and Communication Studies) and MA (Media and Communication
Studies) effective from Academic Session 2016-17.

1.1.5 Does the university interact with industry, research bodies and the
civil society in the curriculum revision process? If so, how has the
university benefitted through interactions with the stakeholders?

e Apart from involving representatives from the above mentioned bodies at
initial brainstorming sessions and at AAC, the university at regular intervals
interacts with research bodies, civil society, industry and other sectors of
market. The inputs from these interfaces have resulted in the enhancement,
enrichment and the revision of the curriculum.

e The School of Management has regularly interacted with corporate giants
such as BHEL and ONGC and these bodies have been instrumental in
collaboration with the industry to involve in constant curriculum revision
process.

e The School of Communication has been interacting with a very popular
Community Radio Centre at Mussoorie where students have been doing
regular shows on every Sunday. This initiative has resulted in honing
professional skills of students and inclusion of these components in the
syllabus.

e The recent initiative of the Department of Economics to introduce
certificates, diplomas and B.VVoc and M. Voc courses in Actuarial Economics,
the department took active support from the Oriental Bank of
Commerce(Corporate-Public), Punjab National Bank (Corporate-Public),
HDFC Bank (Corporate-Private) and the Uttarakhand Service Commission
(GoUK) to develop the courses, thus benefiting from active commitments
from these institutions to recruit students as interns as well as employees as
per their norms and conditions. The proposal for starting vocational degree
programmes have been submitted to UGC.

1.1.6 Give details of how the university facilitates the introduction of
new programmes of studies in its affiliated colleges.
The university has no affiliated colleges
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1.1.7 Does the university encourage its colleges to provide additional
skill-oriented programmes relevant to regional needs? Cite instances (not
applicable for unitary universities).

Though the university does not have any affiliated colleges, in order to fulfill
the regional needs, the university is planning to launch two certificate courses
in two regional dialects, Kumaoni and Garhwali, as part of efforts towards
cultural conservation in the region.

1.2 Academic Flexibility

1.2.1 Furnish the inventory for the following: * Programmes taught on
campus

A. Bachelor with Honours Programme (for the Students who have passed or
are appearing in Intermediate Exams)

S| | School & Programme of Study Duration
1 |a. B.Des (Bachelor of Design) (Self Financed) (New | Full time, 4
Programme) yrs

B. Integrated Masters Programmes (for the Students who have passed or are
appearing in Intermediate Exams)

Students admitted to Integrated Masters Programme have option of exit after
three years with Bachelor (Hons) Degree

S| | School & Programme of Study Duration
1 | a. B.Sc. (Hons) Physics/ M.Sc. Integrated Physics Full time, 3/5
b. B.Sc. (Hons) Chemistry/ M.Sc. Integrated Chemistry | yrs
C. B.Sc. (Hons) Mathematics/ M.Sc. Integrated
Mathematics
d. B.Sc. (Hons) Computer Science/ M.Sc. Integrated
Computer Science
2 | a. B.A. Hons/ M.A. (Integrated) Communication Full time, 3/5
yrs
3 | a. BBA/MBA (Integrated) Full time, 3/5
yrs
4 | a. B.A.Hons/ M.A Spanish (Integrated) Full time, 3/5
b. B.A.Hons/M.A German (Integrated) yrs
c. B.A. Hons/M.A Chinese (Integrated)
d. B.A.Hons/M.A Japanese (Integrated)
e. B.A. Hons/M.A French (Integrated)
5 | a. B.Sc. Hons /M.Sc. Economics (Integrated) Full time, 3/5
yrs
6 | a. Bachelor/Master in Computer Application Integrated | Full time, 3/5
(B.C.A./M.C.A.) (Self Financed) yrs
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Note: Admission at PG level of these programmes is based on CGPA criteria
C. P.G. Diploma, Masters Programmes (for the Students who have passed or
are appearing in Bachelors Exams)

Sl | School & Programme of Study Mode &
Duration
1 | a. M. Sc. Environmental Science Full time, 2
yrs
b. M. Sc. Environmental Science (specialisation in | Full time, 2
Natural Resource Management) yrs
c. M.Tech. Environmental Technology Full time, 2
yrs
2 | School of Communication (SoC)
a. M.A. Communication Full time, 2
yrs
3 |a. MBA Full time, 2
yrs
b. Post-Graduate Diploma in Health and Hospital | Full Time. 1
Management (New Programme) (Self Financed) Year
4 | a. M.A Spanish Full time,
b. M.A German 2 years
c. M.A Chinese
d. M.A English
e. M.A. Hindi (New Programme)
f. P.G. Diploma in Translation Studies (New
Programme)
5 | a. M.A. Economics Full time, 2
yrs
6 | a. Integrated Masters in Library and Information Science | Full time, 2
yrs
7 | a. M.Sc. Mathematics (New Programme) (Self Financed) | Full time, 2
yrs
b. M.Sc. Physics (with specialization in Optoelectronics) | Full time, 2
yrs
8 | a. P.G. Diploma in Security Management (Self Financed) | Full time, 1 yr
D. M.Phil and Ph.D. Programmes
Sl School & Programme of Study Mode & Duration
1 |a. Ph.D. Environmental Science Full time, 3/5 yrs
2 | a.Ph.D. Communication Full time, 3/5 yrs
3 | a. Ph.D. Management Full time, 3/5 yrs
4 | a. M.Phil Economics Full time, 2 yrs
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E. Certificate Programmes (for the Students who have passed 10+2 level and
other professionals/persons presently serving in
Private/Government/Corporate Sector)

1 | a. Certificate Programme in Spanish

b. Certificate Programme in German .
— . - Evening Classes,
c. Certificate Programme in Chinese 1 vear
d. Certificate Programme in Japanese year.
e. Certificate Programme in French

Note:
1. Students admitted to Integrated Masters Programme have option of exiting
after three years with Bachelor (Hons) Degree.
+xQverseas programmes offered on campus
Not Applicable
x*Programmes available for colleges to choose from
Not Applicable

1.2.2 Give details on the following provisions with reference to academic
flexibility

a. Core / Elective options

Students are encouraged to take add on courses in other schools and
departments that may add value to their degree. In newly established schools
the CBCS system is completely followed.

b. Enrichment courses

Courses like statistical packages, linguistic skills, research methodology etc
are offered by different schools on a regular basis.

c. Courses offered in modular form

Some of the courses currently on offer by SoC are in modular form.

d. Credit accumulation and transfer facility

The university currently does not have credit accumulation and transfer
facility.

e. Lateral and vertical mobility within and across programmes, courses and
disciplines

The university currently does not have vertical mobility across programmes
and courses. However, later entry and exit options are allowed in integrated
programmes.

1.2.3 Does the university have an explicit policy and strategy for
attracting international students?

e Yes, the university submitted a proposal to host UK students as part of the
Generation UK-India programme on teaching two courses -- 1. Yoga and
Wellness and 2. Sustainable Livelihood, Cultural And Ecological Practices Of
Himalayan Ecosystem Of Uttarakhand. The first course, Yoga and Wellness
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has been selected to be part of Generation UK-India Study placement 2016-
2017 programme. As a result the university is expecting a contingent of
students from UK to come and study at Doon University in coming summer.
In this regard, the modalities of offering this course are being worked out with
the British Council.

e The university has constituted a five-member foreign affairs committee
which is looking at and working on strategies to attract more international
students and suggest/evolve newer courses in this regard.

e The university has already signed an MoU with a German University for
exchange of scholars.

e Some of the international students have already come and studied in the
university in the past.

1.2.4 Have any courses been developed targeting international students?
If so, how successful have they been? If ‘no’, explain the impediments.

e As mentioned above two courses on Yoga and Wellness and Sustainable
Livelihood, Cultural and Ecological Practices of Himalayan Ecosystem of
Uttarakhand have been developed for international students. The first course
has already been approved and the details of the logistics for stay of the UK
students and the time schedule for delivery of course contents are going to be
worked out with the British Council.

1.2.5 Does the wuniversity facilitate dual degree and twinning
programmes? If yes, give details.

e NoO

1.2.6 Does the university offer self-financing programmes? If yes, list
them and indicate if policies regarding admission, fee structure, teacher
gualification and salary are at par with the aided programmes?

Yes the University is successfully running some self-financing programmes.

e In School of Management running a self-financed Integrated Masters’s in
Business administration.

e The School of Design is running B.Des. as part of self-financing
progamme.

e School of Technologies is running Integrated MCA .

e Admission in all courses, in self-finance mode and otherwise, are strictly
made on the basis of standard entrance examination.

e Teachers in the self-financed courses are required to fulfill the requirement
of minimum qualification as per the UGC guidelines.
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e Fee structure of the self-financing programmes is at par with the aided
programmes.

e Teachers in the self-financed course are paid salaries as per the UGC
guidelines. They are getting salaries at par with the regular contractual
employees.

e University reserves the right to withdraw any programme if the situation so
warrants.

1.2.7 Does the university provide the flexibility of bringing together the
conventional face-to-face mode and the distance mode of education and
allow students to choose and combine the courses they are interested in?
If yes, give optional details.

Not Applicable

1.2.8 Has the university adopted the Choice Based Credit System
(CBCS)? If yes, for how many programmes? What efforts have been
made by the university to encourage the introduction of CBCS in its
affiliated colleges?

e The university has been following the CBCS system from beginning.
However, owing to resource and other constraints, the choices for course are
limited. The university is planning to do away with these constraints and
implement CBCS fully in its content and spirit.

e The department of Physical Sciences has fully adopted the CBCS.

e The Department of Economics has adopted the course structure and credit
distribution systems as proposed by CBCS. The syllabi of the core courses
have also adopted the CBCS system. However, the specialization courses have
their own syllabus as per the mandate of the Academic Advisory Board and
the Academic Council.

1.2.9 What percentage of programmes offered by the university follow
annual/ semester system?

All the programmes follow semester system

1.2.10 How does the university promote inter- disciplinary programmes?
Name a few programmes and comment on their outcome.

e All schools offer the option to students to take a course of 2 credits outside
their respective schools.

e SENR and SoC are by nature inter-disciplinary and the faculties are
appointed accordingly for different specializations.
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¢ A mandatory course on environment run by SENR is taken by all students
of all schools at UG level.

e School of Design is teaching some courses on communication, which are
taken by the faculty of SoC.

e SoC is offering some common courses for all schools on photography.

e SoM is offering a course on ‘leadership’ for students across schools.

e So0SS is offering a course on quantitative methods for students across all
schools.

e Recently an entrepreneurship cell has been formed which promotes inter-
disciplinary learning.

1.3 Curriculum Enrichment

1.3.1 How often is the curriculum of the university reviewed and
upgraded for making it socially relevant and/or job oriented / knowledge
intensive and meeting the emerging needs of students and other
stakeholders?

e Based on the feedback from SFCs, Regular Academic Advisory Councils
of each department/school sits to revise and enrich the curriculum which is
further deliberated upon and approved/rejected by the Academic Council.

e Often every semester but at least once in a year.

1.3.2 During the last four years, how many new programmes at UG and
PG levels were introduced? Give details.

e Since the university is relatively a new university which started academic
programmes in 2009, all programmes, except MA in Communication, M Sc in
Environmental Sciences and MBA, were introduced during last four years.

* Inter-disciplinary

* Programmes in emerging areas

1.3.3 What are the strategies adopted for the revision of the existing
programmes? What percentage of courses underwent a syllabus revision?

e Almost all courses have gone through a syllabus revision process during
last four years.

Faculty feedback

e All faculty members are members of the SFC and the AAC and therefore
their feedback is integral to the syllabus formulation/revision process and is
reflected in the deliberations of SFC and AAC meetings on the issue.

Student feedback
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e In most departments/schools students are part of the SFC and their
feedback is sought from time to time during the SFC deliberations. In the
department of economics an election among students is conducted for students
to be elected to be representatives of SFC.

e As a matter of university norm, senior students are generally encouraged to
be part of the SFC.

e Apart from this, all students have been assigned faculty supervisors who
interact with students, mentor them, take their feedback regarding curriculum
and existing pedagogy, help them towards choosing career options and act as
their guides in general. Thus during SFC meetings this feedback from
supervisors related to curriculum gets reflected and incorporated in the
deliberations

Industry feedback

e As has been mentioned above in detail, the feedback of the industry is
sought from time to time through AAC and other discussions with respective
departments initiate from time to time with the leaders from industry.

e Eminent experts from industry collaborating in the process

e Different schools and departments involve eminent experts from industry
collaborating in the process.

1.3.4 What are the value-added courses offered by the university and
how does the university ensure that all students have access to them.

e Foreign language courses are offered in French, German, Spanish, Chinese
and Japanese to all students and evening classes are held for this purpose.

1.3.5 Has the university introduced any higher order skill development
programmes in consonance with the national requirements as outlined by
the National Skills Development Corporation and other agencies?

The university has already submitted a proposal for B. Voc and M.Voc
programmes in the following

Actuarial Economics (SoSS)

Renewable Energy Technology (SENR)

Craft Design (SoD)

Studio Design (SoD)

Television Production (SoC)

Apart from this, the university is offering soft skill development programmes
in Basics of Computer Skills and Basics of English Communication
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1.4 Feedback System

1.4.1 Does the university have a formal mechanism to obtain feedback
from students regarding the curriculum and how is it made use of?

e As mentioned above, the students feedback’ regarding the curriculum is
sought through faculty supervisors and SFC meetings where students have
representation.

1.4.2 Does the university elicit feedback on the curriculum from
national and international faculty? If yes, specify a few methods such as
conducting webinars, workshops, online discussions, etc. and its impact.

e Most departments and schools, particular School of Languages, organizes
workshops from time to time from national and international faculty, to obtain
feedback on the curriculum.

1.4.3 Specify the mechanism through which affiliated institutions give
feedback on curriculum enrichment and the extent to which it is made use
of.

e Not Applicable

1.4.4 What are the quality sustenance and quality enhancement measures
undertaken by the university in ensuring the effective development of the
curricula?

The quality sustenance and quality enhancement measures undertaken by the
university in ensuring the effective development of the curricula has been
through academic advisory committees, IQAC and Academic Council, further
more the regular student teacher interactions has also helped us in our
aforementioned endeavor.
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CRITERION II: TEACHING-LEARNING AND EVALUATION
2.1 Student Enrolment and Profile

2.1.1 How does the university ensure publicity and transparency in the
admission process?

The university’s advertisement for admissions is given in one English national
newspaper, one Hindi newspaper, and employment news and also on the
university web page.

2.1.2 Explain in detail the process of admission put in place by the
university. List the criteria for admission: (e.g.: (i) merit, (ii) merit with
entrance test, (iii) merit, entrance test and interview, (iv) common
entrance test conducted by state agencies and national agencies (v) other
criteria followed by the university (please specify).

The admission to the Undergraduate, Integrated Post Graduate, Post Graduate
and Research programmes is through an all India entrance test. The entrance
test is widely publicized in national dailies, Employment newspaper and on
the University’s web-site. The merit of the candidates in the entrance test is the
only factor which is taken into account for admissions, thus ensuring full
transparency in the admission process. For Master in Business Administration
(MBA) programme, the university is registered with All India Management
Association (AIMA) for Management aptitude test (MAT score) for inviting
qualified applicant for participation in GDPI. The admission process form
applying to admission counselling/ registration is online along with optional
offline registration facility. An applicant is required to register himself on the
admission portal with a valid email id. The applicant is allotted a one-time
password which has to be changed on first login. This eliminates the
possibility of fake and bogus registration. The complete process of submission
of application, payment of fee and generation of admit card/ centre allotment
is online which ensures transparency, precision and efficiency. An applicant
can apply from the convenience of his home and pay requisite fee through a
number of payment options. The admit card for the test is made available on
the web-portal minimizing the risk of loss-in-transit. The entrance test is
conducted at a large number of centers in major cities of the country
depending on minimum number of applicants appearing at a center. The
candidate has to enter basic data about his background (urban/rural), caste,
sex, family detail, education of parents, annual household income, etc.

50% students from Uttarakhand state get reservation in entrance examination
as envisaged in  Doon university act & Statute. Female applicants get
horizontal 30% reservation in seat allotment. SC/ST and OBC candidates are
given reservation in admissions as per Government of Uttarakhand guidelines
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applicable from time to time. There is a horizontal reservation for persons with
disabilities. There are schemes of financial support for the meritorious
candidates belonging to the economically weaker section.

2.1.3 Provide details of admission process in the affiliated colleges and
the university’s role in monitoring the same. —

Doon University is a unitary university in nature. Hence there is no affiliating
college with Doon University.

2.1.4 Does the university have a mechanism to review its admission
process and student profile annually? If yes, what is the outcome of such
an analysis and how has it contributed to the improvement of the
process? —

Yes, the university has admission cum fee committee which supervises and
reviews the admission process. Selection of parallel question paper setters and
examination centre are under the purview of committee.

2.1.5 What are the strategies adopted to increase / improve access for
students belonging to the following categories: (SC/ST, OBC, Women,
Persons with varied disabilities, Economically weaker sections,
Outstanding achievers in sports and other extracurricular activities)

Doon University is a state university and follows the state reservation rules for
above mentioned categories. University provides the subsidized application
form and 50% reduction in fee charges to SC/ ST students. Women have 30%
horizontal reservation in entrance examination. It is worth mentioning that
percentage of the Female students in overall enrolment in the university is
more than the Male students.

2.1.6  Number of students admitted in university departments in the last
four academic years:

Catego | Year1(2012- | Year 2(2013-14) | Year 3(2014- Year 4(2015-

ries 13) 15) 16)
Male | Female] Male | Female | Male | Female| Male | Female

SC 04 07 04 12 17 11 15 07

ST 02 07 04 02 07 06 04 05

oBC 03 02 08 20 34 17 37 28

General | 69 115 140 170 166 198 308 | 326

Total 78 131 156 204 224 232 364 | 365
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2.1.7 Has the university conducted any analysis of demand ratio for the
various programmes of the university departments and affiliated
colleges? If so, highlight the significant trends explaining the reasons for
increase / decrease.

Program | Number of Number of students
mes Applications admitted Demand ratio

Academi | 20 | 20 | 20 | 201 | 201 | 201 | 201 | 201 | 20 [2013-2014-2015
C Year 12113 |14 |5 |2- |3- |4 |5 |12 14 |15 |16
- |- |- |16 |13 |14 |15 |16 |-

13114 |15 13
UG - |- |- 159 |- - - 18 |- - 3.27
(Design)
PG 15126 |32 351 |68 |131 1411342220 23 261
0 |5 |9

Integrate | 24 | 38 | 58 | 919 | 115 | 212 | 291 | 432 | 2.1 1.8 2.0 2.12
d Masters |5 |2 |3

M Phil - |- [14]07 |- - 02 |02 |- | 7.0 B5
Ph D 15114 125|126 | 4 16 |22 |15 (3789 |114 84
3 |1 5
Certificat |- |- |- |148]- - - 127 | - | - 1.1

e

It does not have a particular decreasing or increasing trends.
School of Physical Sciences was started keeping in view the overcrowding of
students in some colleges in the state of Uttarakhand.

2.1.8 Were any programmes discontinued/staggered by the university in
the last four years? If yes, please specify the reasons.

No
2.2  Catering to Student Diversity

2.2.1 Does the university organize orientation / induction programme
for freshers? If yes, give details such as the duration, issues covered,
experts involved and mechanism for using the feedback in subsequent
years.

The university has a very strong and highly structured induction orientation
programme since commencement of the first academic programme in 2009
along with several other methodologies for catering to the diverse needs of its
students. Immediately after the completion of the admission process, an
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induction orientation under the Chairmanship of the Vice Chancellor is done
separately for all fresh students admitted in each faculty. The purpose of this
two- three day orientation programme is to not only welcome the newly
admitted students but also to make them aware of the ethos, traditions, rich
cultural and mountainous heritage of the State, besides giving detailed
information of facilities, course programme, attendance examination and
evaluation pattern, etc. University has developed the online student lifecycle
module with individual log in ID where they can get access to most of their
services and facility online. Students can see their attendance percentage as
enhancing transparency in roll call system and mandatory maintenance of 75%
attendance for completion of course exam. Each faculty of the University
participates in the induction program for freshers of various programs. The
duration of the program varies from two days to one week. The purpose of
these programs is to acquaint the newcomers about faculty, faculty members,
requisite skill-set for becoming a responsive student and a good citizen,
besides orienting them with details of various course structures and
combinations thereof, available options and requirements. Experts from
academia/ research institute serve as resource person for these induction
programs. Based on the feedback of students, faculty keeps on updating the
content, coverage and duration of the induction programme.

The concept of student mentorship in the form of advisor is in place in the
University, wherein a faculty member serves as the mentor for about 4-5
students. Every student is free to contact his / her advisor for any problem
he/she faces with regard to his / her study. Advisor also acts as a coordinator
for internship programme of concerned students.

2.2.2 Does the university have a mechanism through which the
“differential requirements of the student population” are analysed after
admission and before the commencement of classes? If so, how are the
key issues identified and addressed?

University has provision of remedial and tutorial teaching practice to cater to
the needs of students from diverse backgrounds. The soft skills and
mathematical numeracy courses are the responsibility of the Social
Empowerment Cell.

2.2.3 Does the university offer bridge / remedial / add-on courses? If yes,
how are they structured into the time table? Give details of the courses
offered, department-wise/faculty-wise?

Almost all schools offer remedial and Open Choice Courses (Audit Courses)
for enrichment of students within School and for other schools as well. A few
examples of such courses are: School of Language is offering courses on
“India China relation through history” and “India after independence” for
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other departments of SOL. Open choice course is meant for adding further
value to the student’s academic profile. Audit courses under this category are
the courses which a student may opt under open choice category. It shall be
open to the students of the department and also to the students from across the
Schools, University wide.

Scho | SOL SENR |SSS SOM SOC SOD | SOT
ols
Cour | (i) India | Environ (i) Q) Photogra | Graph | Comp
ses since mental |Quantitati | Leadership | phy ics uter
1947 Studies e (i) Literac
India Methods Business y
China (iii) Communic
relation Econometr | ation
through ics
history (iii)
(i) Operation
Chinese Research
Language

2.2.4 Has the university conducted any study on the academic growth of
students from disadvantaged sections of society, economically
disadvantaged, physically handicapped, slow learners, etc.? If yes, what
are the main findings?

University is yet to conduct a study on the academic growth of students from
disadvantaged sections of society, although social empowerment cell organizes
remedial classes and also takes feedback for improvement.

2.2.5 How does the university identify and respond to the learning needs
of advanced learners?

Meeting out the learning needs of the advanced learners is of vital importance
to achieve academic excellence. The students have an access to thousands of
books and online journals. Further, free Internet access to students is provided
through campus vide wifi, including in their hostel rooms and hostel computer
rooms to access this resource of on-line subscription. University has put the
mechanism in place to organize ‘Friday Lecture Series’ where invited
academician, professionals, and university faculty members present their work
for upgrading others knowledge in that field. The seminar committee decides
on the lecture program and selection of speakers. SENR and other doctoral
students regularly organize weekly research seminar for their students by
Research scholars and Faculty members.
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2.3  Teaching-Learning Process

2.3.1 How does the university plan and organize the teaching, learning
and evaluation schedules (academic calendar, teaching plan, evaluation
blue print, etc.)?

In the beginning of the academic year, planning sessions are organized, faculty
meetings held and various academic committees are formed. The Academic
calendar of the University spells out major faculty events, holidays, schedule
of examinations, teaching days, and sessional work, etc., for all the Schools.
Calendar and Dates of curricular and extracurricular activities, are prepared by
respective Cultural & Sports committee. Statute has given major schedules for
commencement of session and end of session with working days. Every
session scheduled to meet minimum teaching days of 90 days in one semester.
Every school follows semester teaching schedule in a year.

2.3.2. Does the university provide course outlines and course schedules
prior to the commencement of the academic session? If yes, how is the
effectiveness of the process ensured?

All enrolled students are given a detailed prospectus/ course curriculum
booklet which also gives information about courses type with credit, subject
combinations, detailed syllabus, rules regarding admission, examination,
evaluation, discipline and code of conduct in the campus, academic calendar,
etc.

At the school level, various other teaching related activities are finalized after
a series of interactions and meeting between faculty members.

Course outlines and course schedules prior to the commencement of the
academic session are provided to the students. The detailed course structures
of different programs of the Faculty are readily available on the website.
Besides, a hard copy of the same is also provided to each student at the
beginning of the each semester. The Course outlines and course schedules
along with reading materials (both in electronic copy as well as hard copy) are
provided to the students. Lesson plans along with names of course instructors
are also provided.

2.3.3 Does the university face any challenges in completing the
curriculum within the stipulated time frame and calendar? If yes,
elaborate on the challenges encountered and the institutional measures to
overcome these.

Generally, there have been no challenges in completing the curriculum within
the stipulated time frame and academic calendar. However, additional classes
are conducted to supplement the academic loss of teaching hours on account
of extra and co-curricular activities/ youth festivals/ academic trips if required.
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2.3.4. How is learning made student-centric? Give a list of participatory
learning activities adopted by the faculty that contributes to holistic
development and improved student learning, besides facilitating life-long
learning and knowledge management.

The learning is made student centric by adopting variation in teaching
methods suited to the learning abilities of the students. Teachers prefer to
engage students in face to face interaction in which even average student
actively participate and freely ask questions. For making interactive session,
all classrooms are equipped with projector and are having access to internet
through LAN or Wi-Fi. Teachers are supposed to provide few ppt slides on
current topic of discussion to students in advance. University has developed
online portal for student academic life cycle process where they can have
access to these material or additional resources. Students are encouraged to
provide assignment in softcopy or hardcopy on a given topic. Seminar and
assignment are composite part of course curriculum. School of Language uses
Multi media lab for improving language skills and understanding about subject
where they use audio video resources for students in computer assisted
conferencing, broadcasting tools within the multimedia lab. It is school’s
endeavor to facilitate the access or interaction with native language speaking
people to their students. School is trying hard to get such opportunities as a
permanent solution to attached native language speaking people through
foreign collaboration or MOUs. JICA (Japanese agency) has sanctioned such
system for Japanese language in Doon University. Project work and
Assignments are mandatory in all Post Graduate courses offered by the
university. Some unique and innovative project activities of the students are:
Summer Training, Dissertation Projects and Minor Projects are part of core
courses of the MBA, M. Sc., MA programmes.
The teachers use the various teaching-learning methods like:

e Use of audio-visual facilities
Multimedia power point presentations
Compulsory assignments and seminar presentations
Compulsory contact hours
Computer assisted learning
Case studies
Workshop
Group discussions and presentations
Field based assignments
Screening of Foreign language film and discussions on them

2.3.5 What is the university’s policy on inviting experts / people of
eminence to deliver lectures and/or organize seminars for students?
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Schools of the University frequently invite eminent persons from academics,
art & culture, professionals to deliver guest lectures on various topics. Schools
are encouraged to invite such people. In the last academic session, a large
number of distinguished guests visited university and delivered lectures in
various programs including year-long lecture series.

2.3.6 Does the university formally encourage blended learning by using
e-learning resources?

Computer based learning is considered the integral part of courses because
present scenario made it as dynamic and enriching method. Internet opens a
wide horizon of opportunities for students, which helps not only in their
course curriculum but also in their various other co-curricular activities
including searching & communicating for internship/ training and placement.
For this purpose, every school has a full fledge computer lab in almost all the
departments, all modern ICT tools and Wi-Fi enabled campus and hostel along
with access to computer centre. Teachers use ICT tools so as to make learning
more students’ friendly.

2.3.7. What are the technologies and facilities such as virtual
laboratories, e-learning, open educational resources and mobile education
used by the faculty for effective teaching?

Students are using NPTEL courses for enriching their course content. Some
associated faculty members also uses distance learning virtual class room tools
(WiziQ software) for conducting lectures from Delhi. Most advanced tools are
in nascent stage and yet to gather pace in delivery of different course curricula.

2.3.8. Is there any designated group among the faculty to monitor the
trends and issues regarding developments in Open Source Community
and integrate its benefits in the university’s educational processes?

Yes, Information technology (IT) committee along with user group look after
every issue related to open source community. Faculty members also give
tutorial/ practice on open source software along with licensed software.

2.3.9. What steps has the university taken to orient traditional classrooms
into 24x7 learning places?

More interaction with teachers, extended library hours, and two way teaching
learning processes changed the traditional classroom teaching system in to
modern 24x7 learning system. Course curricula are being designed in such a
way where students keep on learning various skills even during the holidays,
in terms of summer training, industrial tours and various seminars and
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conferences. Similarly, the personality development and soft skill development
of students is not confined to classroom studies but a constant push in all the
activities of the students to face the world is ensured.

2.3.10. Is there a provision for the services of counsellors / mentors/
advisors for each class or group of students for academic, personal and
psycho-social guidance? If yes, give details of the process and the number
of students who have benefitted.

There is a system of Mentor-Mentee, in which every faculty member is
Mentor/ Student advisor to a small group of students. The students are free to
contact and take help from their advisor /mentor regarding their study related
problems or any other personal problem. In order to help students with
personal and psychological problems, a teacher (Dr. Ashish Sinha) having
requisite knowledge/ training has been assigned the job as counselor by the
University. Apart from this Hostel wardens also interact with students to
know their problems in their respective hostels. Ph.D. students are also
encouraged to interact and extend support to fresh students at the time of the
admission process.

2.3.11. Were any innovative teaching approaches/methods/practices
adopted/put to use by the faculty during the last four years? If yes, did
they improve learning? What were the methods used to evaluate the
impact of such practices? What are the efforts made by the institution in
giving the faculty due recognition for innovation in teaching?

School of communication and School of design have introduced the complete
exercise based examination and jury based evaluation system for some
courses.

2.3.12. How does the university create a culture of instilling and nurturing
creativity and scientific temper among the learners?

To create a culture of instilling and nurturing creativity and scientific temper
among the learners, a number of activities listed below are organized:

e Organizing various activities under the aegis of several clubs/ cells
such as debates on current topics as-well-as organising / celebrating
days i.e Ozone days, Earth day, Environment day, Himalayan day,
science quiz, exhibition, etc.

e Annual Cultural Festival (Covering debates, Sports, Painting, etc)
annual sport events , plantation drive, cleanliness drive and vehicle free
day

e Participation in extension activities in villages, radio talk, etc.

e Some Departments have weekly research seminar on scientific topics
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e C(Creation and circulation of “Campus byte” magazine by the students

e Department of Economics’ organizes, discussion on contemporary
issues like expectation and interpretation of State and national budgets
, gender issues etc in campus

2.3.13. Does the university consider student projects mandatory in the
learning programme? If yes, for how many programmes have they been
(percentage of total) made mandatory?

Yes, it is mandatory for all post graduate students to undertake project in their
learning programme.
e Number of projects executed within the university (~70%)
e Names of external institutions associated with the university for
student project work — BHEL, ONGC, CSIR labs, DST institutions,
Media companies, etc.

2.3.14 Does the university have a well qualified pool of human resource to
meet the requirements of the curriculum? If there is a shortfall, how is it
supplemented?

Yes, University meets the shortfall, if any, by inviting renowned academicians
and, professionals to different schools to deliver lectures.

2.3.15 How are the faculty enabled to prepare computer-aided teaching/
learning materials? What are the facilities available in the university for
such efforts?

Every faculty has been enabled to prepare computer-aided teaching/ learning
materials. For this, all teachers have been provided a computer with internet
connection. The University subscribes to a number of e-journal which can be
accessed from University’s intra-net. All schools have access to WI-FI enabled
LCD projectors equipped classroom for conducting lectures. Video
Conferencing facility is also available for conference presentations and
conduct remote sessions for students either way. All schools are using
computer based teaching learning activities.

2.3.16 Does the university have a mechanism for the evaluation of
teachers by the students / alumni? If yes, how is the evaluation feedback
used to improve the quality of the teaching-learning process?

The university has standardized a two-fold formal system for teacher
evaluation: (i) submission of a self-appraisal report annually; and (ii)
evaluation of teacher performance by the students. Standard questionnaire has
been developed by IQAC for the teacher assessments and the outcomes of
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these evaluations are shared with the HOD and the concerned teacher with a
view to improve his/ her performance.

2.4  Teacher Quality

2.4.1 How does the university plan and manage its human resources to
meet the changing requirements of the curriculum?

University has limited sanctioned posts in most of the schools, but to manage
the changing requirement, university has given emphasis on recruitment of
well qualified teachers. Most of the faculty has diverse expertise to cover
major aspects of the syllabus of a course in a particular discipline. Teachers
are also encouraged to update themselves in the related fields of disciplines
through refresher/ training/orientation courses.

2.4.1 Furnish details of the faculty

Highest Professors Associate Assistant Total
Qualification Professors Professors
Permanent Male | Female | Male | Female | Male | Female
Teachers
D.Sc./D.Litt. - - - - - - -
Ph.D. 01 04 14 05 24
M.Phil./M Tech | - - - - 01 02 03
PG - - - - 03 09 12
39
Temporary
Teachers
Ph.D. 01 - 01 - 01 03
M.Phil./M Tech | - - - - - - -
PG - - 01 - 13 09 23
26
Part-Time
Teachers
Ph.D. 01 01 02
M.Phil./M Tech 01
PG 03
08

CRITERION- Il

42



SSR PART-I DOON UNIVERSITY, DEHRADUN

2.4.3. Does the university encourage diversity in its faculty recruitment?
Provide the following details (department / school-wise).

Since University is newly established, hence, the issue of inbreeding does not
arise. University selection is only merit based apart from adopting reservation

policy of Uttarakhand state which is evident from following list.

Schools % of % of % of % of
faculty faculty faculty faculty
from the from the from the from the
same other universities other
university | universities | outside the | countries
within the state
state
SENR Nil 37.5% 62.5% -
School of Nil -
Communication 12.5% 87.5%
School of Language Nil 12.5% 87.5% -
School of Nil -
Management 75.0% 25.0%
School of Social Sc Nil 0.0 100.0% -
School of -
Technology Nil 100.0%
School of Physical -
Sc Nil 50.0% 50.0%
School of Design Nil 0.0 100.0% -

244 How does the university ensure that qualified faculty are
appointed for new programmes / emerging areas of study (Bio-technology,
Bio-informatics, Material Science, Nanotechnology, Comparative Media
Studies, Diaspora Studies, Forensic Computing, Educational Leadership,
etc.)? How many faculty members were appointed to teach new
programmes during the last four years?

The university ensures that only the best and highly qualified faculty is
appointed for all programmes. University recruitment is governed by the
Statute and Ordinances and the appointment to all teaching programs,
including new and emerging areas is governed by the same. The advertisement
to faculty position is widely advertised with desirable specializations.

During last four years six faculty members in science stream has been
appointed in emerging new areas like, Material Science and Nanotechnology,
with considerable post doctoral experience from abroad.
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2.4.5 How many Emeritus / Adjunct Faculty / Visiting Professors are on
the rolls of the university?

Emeritus Professors | Adjunct Faculty | Visiting Professors

02 12 01 (at present)
07 (in last 5 years)

2.4.6. What policies/systems are in place to academically recharge and
rejuvenate teachers (e.g. providing research grants, study leave,
nomination to national/international conferences/ seminars, in-service
training, organizing national/international conferences etc.)?

The University has a well defined policy to academically recharge and
rejuvenate teachers e.g. providing research grants, study leave, nomination to
national/international conferences/seminars, in-service training, organizing
national/international conferences, etc.

University provides support to newly recruited faculty members with a
personal computer with internet, office phone, printer facility and necessary
office equipment and furniture to each. This support is aimed at equipping the
faculty members with basic requirements for initiating pilot research in their
field of interest. University always tried to facilitate, faculty members
(individually and collectively) to improve research facility through financial
support on need based criteria.

Faculty members are encouraged to attend various training programmes,
courses, symposia and conferences, etc. As per the university policy each
faculty can attend national or international conference in a year. They are
provided with financial support towards travel and registration with maximum
ceiling of 20 thousands rupees.

University also provides financial support for organizing national/international
symposia and conferences from the University budget with ceiling 2.0 lacs
rupees per year to each school.

2.4.7. How many faculty received awards / recognitions for excellence in
teaching at the state, national and international level during the last four
years?

Nil

2.4.8 How many faculty underwent staff development programmes
during the last four years (add any other programme if necessary)?

Academic Staff Development Programmes Number of faculty
Refresher courses 02
HRD programmes 02
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Orientation programmes 06
Staff training conducted by the university 02
Staff training conducted by other institutions 04
Summer / Winter schools, workshops, etc 06

2.4.9 What percentage of the faculty have

e been invited as resource persons in Workshops / Seminars /
Conferences organized by external professional agencies?
~10%

e participated in external Workshops / Seminars / Conferences
recognized by national / international professional bodies?
90%

e presented papers in Workshops / Seminars / Conferences conducted or
recognized by professional agencies?
50%

e teaching experience in other universities / national institutions and
other institutions?

~10%

e industrial engagement?
~10%

e international experience in teaching?
~10%

2.4.10 How often does the university organize academic development
programmes (e.g.: curriculum development, teaching-learning methods,
examination reforms, content / knowledge management, etc.) for its
faculty aimed at enriching the teaching-learning process?

Issues related to curricula development, teaching learning etc. are discussed in
the academic advisory committee (AAC) of the respective schools as and
when they are held. The examination reforms have been carried out
intermittently.

2.4.11 Does the university have a mechanism to encourage

e Mobility of faculty between universities for teaching?

e Faculty exchange programmes with national and international bodies?
If yes, how have these schemes helped in enriching the quality of the faculty?
No, however, scientists from research institution located at Dehradun and with
whom university has MoU, participated in teaching programme of the
university.
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2.5 Evaluation Process and Reforms

2.5.1 How does the university ensure that all the stakeholders are aware
of the evaluation processes that are in place?

Reforming examinations to ensure reliability, validity and objectivity with
transparency has been on the top agenda of the university since beginning. The
University has a Standing Committee on Examination and unfair means which
meets periodically to review the examination system and related issues of
unfair means. During the last six years the examination system of the
university has witnessed several changes for the betterment. Since the
beginning the university follows semester system with continuous and
comprehensive internal assessment as an integral part of its system for the
formative and summative evaluation and certification of the student’s
performance. In all the courses, the teacher teaching the course shall give the
assignments, projects and tests regularly at fixed intervals as tools for
Formative Evaluation. Even the end semester examination (Summative
Evaluation) paper is prepared by the teachers teaching that paper and the
evaluation is done by the teacher itself. To ensure objectivity in the whole
system, a student is shown the evaluated answers-sheets/assignments and that
every student has a possibility to contest his/her assessment with the teacher or
compare their performance with others.

The 10 point GRADING SYSTEM is followed for preparing the summative
result card or the mark-sheet of the student. Semester grade point and
Cumulative grade point are prepared on the basis of credit of course paper and
multiplication with grade point obtained in those papers. University has
provision of makeup and improvement examination for students. Promotion of
student to next semester depends on minimum CGPA and SGPA scores.

To ensure that all the stakeholders are aware of the evaluation processes, the
complete syllabi, including examination and evaluation details are available on
the website of the University. It provides elements of evaluation system,
credits, calculation of Grade Points, letter grade and promotion rules. The
information about examination system and scheme of assessment during
semester and at the end of semester is also detailed in the prospectus and
booklet provided during admission process. In addition, students are made
familiar with all aspects of their courses including the evaluation process
during the induction progammes organized by different schools.

2.5.2 What are the important examination reforms initiated by the
university and to what extent have they been implemented in the
university departments and affiliated colleges? Cite a few examples which
have positively impacted the examination management system.
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In addition to the semester system along with continuous and comprehensive
evaluation and adherence of the Academic calendar of the academic year,
some of the other noteworthy reforms in the examination process are:-

e Computerization of examination cell.

e Computerization of mark sheet printing, migration & provisional
certificates, enrolment registers.

e Photographs are also captured and put in database at the time of
enrolment.

e In-house printing of tabulation registers, preparation of basic database
of students.

e In-house printing of degree through software with bar coding and
computerized verification process of degree.

e Proper upkeep of permanent record introduced.

e Issue of transcripts to student streamlined and applications through
online portal are being introduced.

e Introduction of moderation system where faculty members screened
the representative copy of each paper to verify the evaluation,
tabulation and totaling of marks.

e Live results are also available on web link on www.exametc.com

Private examination vendor’s portal.
e Timely declaration of results of regular examinations

2.5.3 What is the average time taken by the university for declaration of
examination results? In case of delay, what measures have been taken to
address them? Indicate the mode / media adopted by the university for
the publication of examination results e.g. website, SMS, email, etc.).

After completion of the each semester examination, one month’s time is
required for declaration of results. Since, there is internal evaluation, therefore,
the measures such as reminders for submission of awards is used. But these
marks are mandatorily submitted before moderation exercise. University is
also in the process of providing online access for submission of mark sheet.
The results are published on the university website and the university notice
board.

2.5.4 How does the university ensure transparency in the evaluation
process? What are the rigorous features introduced by the university to
ensure confidentiality?

For transparency in the evaluation process answer scripts are shown to
students after evaluation in mid semester examination and before declaration
of result. If a student is not satisfied with the marks awarded to him/her, he/she
can contest and make a request for re-evaluation in the concerned department
free of cost. For end semester examination moderation is done to verify the
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evaluation, tabulation and totaling by all faculty members simultaneously in
moderation meeting. Accordingly re-evaluation, if required, is done and then
final results are prepared. The Confidential Section of the office of the
Controller of Examinations is responsible for handling all confidential
information/work related to examination.

2.5.5 Does the university have an integrated examination platform for
the following processes?

e Pre-examination processes — Time table generation, OMR, student list
generation, invigilators, squads, attendance sheet, online payment
gateway, etc.

e Examination process — Examination material management, logistics,
etc.

e Post-examination process — Attendance capture, OMR-based exam
result, auto processing, generic result processing, certification, etc.
University has an integrated platform for executing the following
examination related tasks:

e Pre-examination processes — Student list generation, codified roll
number generation, attendance sheet generation, etc.

e Examination process — Examination material management, logistics,
etc.

e Post-examination process — Attendance capture, exam result, auto
processing, generic result processing, certification, etc.

2.5.6 Has the university introduced any reforms in its Ph.D. evaluation
process?

University has adopted rules and regulation for Ph.D programme in
accordance with UGC 2009 guidelines for granting Ph.D degree.

2.5.7 Has the university created any provision for including the name of
the college in the degree certificate?

NA

2.5.8 What is the mechanism for redressal of grievances with reference
to examinations?

Students have direct access to Examination cell for any grievance with
reference to examination and accordingly the issues are addressed with the
approval of Vice-Chancellor.
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2.5.9 What efforts have been made by the university to streamline the
operations at the Office of the Controller of Examinations? Mention any
significant efforts which have improved the process and functioning of the
examination division/section.

To streamline the operations at the office of the Controller of Examinations,
the academic calendar is being adhered strictly and all activities related to
examinations are completed within the duration prescribed in the academic
calendar. The Tabulation Register is the main source of examination
information since it is the document where marks of the students are recorded
and stored. These marks are entered by examination section in the software
with provision of second records. In order to avoid any mistake in the
examination evaluation at the end of the semester, moderation committee of
each school scrutinizes the answer scripts carefully. Another measure which
has been undertaken a couple of years back is to do away with the practice of
conducting the makeup exams a week prior to end semester exam and instead
conduct them within one month after mid semester.

2.6 Performance and Learning Outcomes

2.6.1 Has the university articulated its Graduate Attributes? If so, how
does it facilitate and monitor its implementation and outcome?

The graduate attributes include but are not limited to mere acquisition of
domain knowledge and skills but go beyond. The vision of the university lays
down the fundamental objectives of teaching and learning. The university not
only imparts domain knowledge but also encourages to participate in
extracurricular and extension activities for holistic development of the
graduates.

2.6.2 Does the university have clearly stated learning outcomes for its
academic programmes? If yes, give details on how the students and staff
are made aware of these?

All the UG and PG courses of the university have clearly stated learning
outcomes. Hence, all students and faculty members are clearly aware of the
Learning Objectives which are clearly defined in the course curriculum. The
faculty follows suitable pedagogy as described in curriculum. The impact is
monitored through continuous and end semester evaluation process.

2.6.3 How are the university’s teaching, learning and assessment
strategies structured to facilitate the achievement of the intended learning
outcomes?

CRITERION- Il

49



SSR PART-I DOON UNIVERSITY, DEHRADUN

The university’s teaching, learning and assessment strategies are well
structured to facilitate the achievement of the intended learning outcomes.
Suitable pedagogy, continuous and end semester evaluation followed by
formal and informal feedback are some of the strategies adopted by faculty.
The course contents of all academic programmes are regularly updated
through Academic Advisory Committees of Schools. The modifications are
made from time to time to incorporate the latest developments. In the semester
system, a compulsory component of internal assessment based on sessionals,
tests, assignments, seminars, etc., has been introduced since beginning of this
university.

2.6.4 How does the university collect and analyse data on student
learning outcomes and use it to overcome the barriers to learning?

In order to overcome the barriers to learning, the faculty individually analyzes
the data on student learning outcomes. The first information about learning
outcomes comes from the performance in sessionals and mid-semester
examination. The university has also provision of Student- Feedback on
learning outcomes, course content, quality of teachers, etc. The feedback on
various components of teaching and evaluation is taken formally from the
students to improve the quality of teaching-learning processes. The feedback
so obtained is analyzed at the IQAC level and findings are implemented to
improve teaching-learning process. University is also planning to introduce
dynamic online feedback mechanism for better implementation.

2.6.5 What are the new technologies deployed by the university in
enhancing student learning and evaluation and how does it seek to meet
fresh/ future challenges?

With regard to enhancing student learning, it is quite evident that University is
working hard to provide state-of-art facilities to its students. University is also
trying to improve innovatively to sort out/ standardize the procedural process
in academic activity through softwares and campus wide access of internet
through WI-FI. The faculty has at its disposal new technologies for interactive
teaching such as Audio-Visual facility in the classes, video conferencing
facility for guest lectures, increased use of internet, etc.
Any other information regarding Teaching, Learning and Evaluation which
the university would like to include.
Following may be considered as best practices in the area of teaching,
Learning and Evaluation:

» Student centric learning through extensive use of ICT.

» Blending learning with e-resources through 24x7 available free

accesses to online resources.

CRITERION- Il

50



SSR PART-I DOON UNIVERSITY, DEHRADUN

« Enrichment of learning experiences through mandatory Assignments,
seminar presentations, field and project work in more than 90%
courses.

» Ensuring continuous updating of teacher competencies through a
strong policy of support in research, sharing of knowledge and
participation.

» Ensuring total transparency and objectivity in both formative and
summative evaluation through a policy of showing evaluated answer-
books to the students.

* Fully Automation of the examination cell to ensure timely declaration
of results to keep the academic calendar on schedule.

» Fully automation of services required by students to minimize the time
loss & destruction in academic activities through system based access.
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CRITERION IlIl: RESEARCH, CONSULTANCY AND
EXTENSION

3.1 Promotion of Research

3.1.1 Does the university have a Research Committee to monitor and
address issues related to research? If yes, what is its composition?
Mention a few recommendations which have been implemented and their
impact.

Yes

The University has a three-tier robust mechanism to ensure quality and
maintenance of standards for research at its campus. University has a Research
Advisory Committee (RAC) as an overarching body to supervises the research
activities undertaken at University level and frames the overall policies to
promote Research & Development in the University. In addition to RAC, each
School has an Academic Advisory Committee (AAC) headed by the
Dean/Head of the Department and consisting of all the faculty members of the
school in addition to two or three eminent persons as external experts. The
Academic Advisory Committee takes all appropriate measures to improve the
quality of academics and research in the concerned schools. All the decisions
related to curriculum development for pre Ph.D course work to constitution of
Doctoral Research Committee of each and every student and selection of
research topic and synopsis etc are finally approved by the AAC.

The University also has a Doctoral Research Committee (DRC) of each
student consisting of Supervisor as the Chairperson and two faculty members
from the school and one faculty member and/or an external expert as members
of DRC. The main function of DRC is to guide the student in the selection of
research problem and the preparation of synopsis. It periodically monitors the
progress of the research student at an interval of every six months.

3.1.2 What is the policy of the university to promote research in its
affiliated / constituent colleges? :

Not applicable, as the University is a Non- affiliating, Residential and Unitary
University.

3.1.3 What are the proactive mechanisms adopted by the university to
facilitate the smooth implementation of research schemes/ projects?

Advancing funds for sanctioned projects:

The University facilitates the Pl in opening the account for transfer of funds
from the funding agency. As soon as the funds are received in the Project
account the PI is informed and as and when funds are requested for a specific
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purpose immediate disbursement is made for the purpose. To facilitate the
smooth disbursement of research grant to PI, the Account Section of the
University has a person deputed exclusively to look into the matters of extra
mural research grants.

Providing seed money:

The University does not specifically provide the seed money to each and every
individual faculty. However, the support in the form of requirement of a
specific instrument and chemicals for the research purpose is provided to the
faculty from the University funds.

Simplification of procedures related to sanctions/purchases to be made by
the Investigators:

The University has simplified the purchase procedure. The Pl is authorised to
purchase the instruments, consumables from the project funds through
purchase committee of the University. For purchase of any item costing less
than Rs. 15000/- , the PI has been authorised to make the payment without
routing through purchase committee. All the procurements are made as per
finance rules.

Autonomy to the Principal Investigator/Coordinator for utilizing
overhead charges: The Principal Investigators have been authorised to utilise
50% of overhead charges for the research related activities. In addition, the Pls
have been authorised to take an advance of Rs. 20,000/- for on the spot
purchase related to project work.

Timely release of grants: Once funds are received it is immediately released
to the PI as and when required.

Timely auditing: The Finance department of the University undertakes the
audit of project funds along with the auditing of the university funds.
Submission of utilization certificate to the funding authorities: The
Finance section keeps all the records of the expenditure of funds related to a
particular project and helps in preparation of the Utilization certificate
immediately as and when requested by the Pls.

3.1.4 How is Inter-disciplinary research promoted?

Between/among different departments /schools of the university and the
University encourages interdisciplinary approach in research.

Doon University began the first inter-disciplinary curricula in environment
and natural resources school combining the disciplines of basic biology,
ecology, chemistry, physics, geology, statistics, economics, and natural
resources management. Currently, a faculty Ms. Rashi Mishra of School of
Communication is registered for Ph.D in the School of Environment and
Natural Resources and working on Communication strategy of Environmental
Movements in Uttarakhand. Similarly, the faculty from Social Sciences and
Management are also jointly supervising Ph.D research. With the
establishment of School of Physical Sciences from current academic session
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more and more inter school research collaboration between Environmental
Science and Physical Sciences and within School of Physical Sciences will
come up in near future.

* Collaboration with national/international institutes / industries.
University has a joint collaboration with national and international institutes
for research. Currently, SENR is jointly supervising Ph.D research with Indian
Institute of Remote Sensing, Dehradun and Wadia Institute of Himalayan
Geology, Dehradun. Similarly, academic collaboration of SoPS with IRDE,
Dehradun is also functional. The faculty of SENR is jointly supervising M.Sc.
dissertations with scientist and faculty of premier national institutions such as
Wildlife Institute of India, WWF, Wadia Institute of Himalayan Geology, GB
Pant Institute of Himalayan Environment & Development, Almora, Central
Soil and water Conservation Research, ICAR, New Delhi, JNU, IITM, Pune,
NIO, Goa, NEERI, Nagpur, FRLHT, Banglore, Pollution Control Board of
West Bengal and Uttarakhand, Uttarakhand Space Application Center,
Dehradun, Jal Sansthan, Dehradun, National Institute of Hydrology, Roorkee,
etc. The School of languages has academic exchange programmes with
University of Osnabruck, Germany.

3.1.5 Give details of workshops/ training programmes/ sensitization
programmes conducted by the university to promote a research culture
on campus.

The university has conducted various workshops/training programmes since
its establishment in the year 2009. The details are as follows:

1. “Application of lon chromatography and Voltameter Analysis of lon,
heavy metals Transition metals in water, Air and soil” was conducted
by SENR in collaboration with Uttarakhand Environment Protection
& Pollution Control Board on 17th December, 2009 in Doon
University.

2. A two-day Film festival titled ‘We care: Celebrating Diversity’,
hosted by the School of Communication, Doon University and
Dehradun Disability Forum was held on Doon University Campus in
2010.

3. A one-day Workshop on Scientific Writing for the Research Scholars
by Prof. S.P Singh, Former Vice Chancellor, HNB Garhwal
University was organised on 7th November, 2010..

4. A two-day Rashtriya Yuva Vaigyanic Sammelan was conducted
during 6 & 7th February, 2010.

5. A three-day 5th Uttarakhand State Science Congress was organised
during 10 to 12 November, 2010.

6. A three day workshop on “Elementary Statistical techniques and use
of statistical package” was held in May, 2011 for the faculty and
students.
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7.

8.

9.

10.

11.

12.

13.

14.

15.
16.

17.
18.

19.

20.

21.

22.

23.

24.

25.

26.

217.

A Round Table Discussion on “Women Journalists in Uttarakhand:
Do they have enough space?”” was held on 30th April, 2011.

4 Days workshop on Ground water and water harvesting was
organised during 23-26th August, 2011.

Workshop on Himalayan Glaciers and Glaciations was conducted on
9th September, 2011.

Film Appreciation workshop on “Talking movies” was organized
during 17-19th August, 2011.

Workshop on “Mountain Group on Ecosystem and Challenges faced
by Mountain People” was held on 12 November, 2011.

World Wetland day in collaboration with WWF was organized on
2nd February, 2012.

A two day regional consultation on “Uttarakhand State Action Plan
on Climate Change” was conducted during 26-27 March, 2012.

Earth Hour celebration for creating awareness among students on
energy conservation was organized on 31st, March, 2012.

El Dia del Libro (Book Day) was organized on 23rd April, 2012.

A one-day interschool sensitization work shop titled “Express India
through Colours” was held on 18th May, 2012.

Environment Day was celebrated on 5th June, 2012.

Data Dissemination Workshop by Director Census Operation,
Uttarakhand was conducted on 7th August, 2012.

A Brain storming Session on Building Sustainable Uttarakhand for
tomorrow was organized during 29-31st August, 2012.

A one-Day workshop on Effective approach to do research in
Ecology & Environmental Science was organised for the researchers
and students on 1st September, 2012.

An Interdepartmental Round Table “Mainstream gender in to
Climate Change Adaptation Programmes” was held on 27
November, 2012.

“Global Post 2015 Development Agenda: Uttarakhand Consultation
on the Future we want” was conducted on 6th February, 2013.

A one-day Youth Seminar on “Uttarakhand on Green growth:
Preparing Youth for Sustainable living” was jointly organised by
SENR & TERI during 5 & 6th March, 2013.

A one-day student interaction and exchange with faculty and students
of Franklin University, Switzerland was organized on 15th March,
2013.

A three-day 8th Uttarakhand State Science & Technology Congress
was held during 10-12th November, 2013.

A two-day Japanese Cultural Festival “DOKI-DOKI” was organized
during 7th to 8th February, 2014.

Workshop on Application of Remote Sensing and GIS in Water
Resource Management was jointly organized by: Uttarakhand
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28.

29.

30.

31.
32.

33.

34.

Science Education and Research Center (USERC) and Uttarakhand
Space Application Center (USAC), Dehradun during 4-5th June,
2014.

Workshop on Crowd Sourcing Technology and Applications in
Geospatial Domain was jointly organized by IIRS, Dehradun and
School of Environment & Natural Resources during 15-17,
September, 2014.

Bird Watching Camp to create awareness on biodiversity among
University students was organised on 15th February, 2015.
Intergovernmental Panel on Climate Change (IPCC)'s Fifth
Assessment Report (ARS) University student’s interaction with the
IPCC authors was organized on March 11, 2015 at Doon University,
Dehradun.

Earth Hour was celebrated on 28th March, 2015.

An Inter School one day workshop during Earth Day was conducted
on 22nd April 2015.

Exhibition “The Eventful Lull before the Storm: The Period before
1914” in collaboration with the Austrian Cultural Forum, Austrian
Embassy, New Delhi was held on April 13-18, 2015.

International Film Festival “SoL-Screen Cinefest 2015 with the
theme “The City and its changing Landscape” was organized during
May 1-3, 2015.

3.1.6 How does the University facilitate researchers of eminence to visit
the campus as adjunct professors? What is the impact of such efforts on
the research activities of the university?

Right from its inception, the University has adopted a policy to appoint
Academicians/Scientists of eminence as Adjunct faculty in each School. The
adjunct professors are invited to deliver special lectures to the faculty and
students of the School and also provide expert advice and guidance to the
research scholars pursuing research in university.

List of Adjunct Professors in the University:

School of Environment & Natural Resources:

1.
2.
3.

4.
S.
6.

Prof. P.S. Ramakrishnan, Emeritus Professor, JNU (2009-2014)

Dr. D.S. Bhakuni, Former Director CDRI, Lucknow (2009-2012)
Prof. A. N. Purohit, Former Vice Chancellor, H.N.B. Garhwal
University (2009-Till Date)

Prof. Mukesh Khare, 11T, Delhi (2014- Till Date)

Dr. M. G. Porwal, Retired Scientist, IIRS, Dehradun (2014-Till Date)
Dr. A. Arunachalam, Principal Scientist, ICAR, New Delhi (2014-
Till Date)
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Department of Economics, School of Social Sciences:
Prof. Manoj Pant, JNU, New Delhi
Prof. B.K. Joshi, former VC, Kumaun University
Prof. S.P. Singh, Department of Humanities, 11T Rorrkee.
Prof. Praveen Jha, JNU, New Delhi
Prof. Purna Samantha, University of Zambia
Prof. T.S Papola, Former Director, Giri Insitute, Lucknow
7. Prof. Ruchi Badola, Wild Life Institute of India
School of Languages:
1. Prof. Rajendra Dengle, Professor, Centre of German Studies,
SLL&CS, JNU, New Delhi)
2. Prof. Sadhana Naithani, Professor, Centre of German Studies,
SLL&CS, JNU, New Delhi)
3. Prof. Deepak, Center for Chinese Studies, JNU, New Delhi.
4. Prof. Anil Dhingra, Center of Spanish Studies, JNU, New Delhi.
5. Dr. Ashish Agnihotri, Assistant Professor, CFFS, JNU (from
September 2014)
6. Ms Julie David, Visiting faculty, Wallonie-Bruxelles International,
Belgium (from April 2015 till date)

oouhkwdE

3.1.7 What percentage of the total budget is earmarked for research?
Give details of heads of expenditure, financial allocation and actual
utilization.

As such no budget is earmarked for the research. However a grant for
equipments, consumables, books, journals, etc., is allocated for each
School/Department.
The breakup for grant allocated (in Lakhs) under different heads in the last 5
years is as follows:

SI. No | Year Equipments | Consumables | Books Journals | Total in
Lakhs

1. 2009-10 100 25 2 2 129

2 2010-11 100 20 5 5 130

3 2011-12 75 10 5 10 100

4 2012-13 50 10 5 10 75

5 2013-14 50 10 5 20 85

6 2014-15 50 10 5 20 85

3.1.8 In its budget, do the university earmark funds for promoting
research in its affiliated colleges? If yes, provide details.

Not Applicable
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3.1.9 Does the university encourage research by awarding Post Doctoral
Fellowships/Research Associate ships? If yes, provide details like number
of students registered, funding by the university and other sources.

Yes, The Centre for Public Policy, Doon University has support funds for

Research Associates to conduct research on Policy related issues. Following

Research associates were supported by Centre for Public Policy.

1. Dr. Rayes A Mir, Research Associate- 3 March, 2012 -2 June, 2012

2. Dr. Amit Prakash, Research Associate- 16 August, 2012 -11 April,
2013

3. Ms. Dhriti Dhaudiyal, Research Assistant- 19 August, 2013 -31 July,
2015

3.1.10 What percentages of faculty have utilized the sabbatical leave for
pursuit of higher research in premier institutions within the country and
abroad? How does the university monitor the output of these scholars?

The University is still in its formative stage. Nevertheless the University has a
clear cut policy to support the faculty to enhance their academic credentials by
providing sabbatical and study leave. So far, no faculty has been granted
sabbatical leave. However, in the past four years following faculty have been
awarded study leave to pursue Ph.D.
1. Mr. Nitin Kumar, School of Communication is registered for Ph.D at
Baba Bhim Rao Ambedkar University, Lucknow, 2012.
2. Ms. Udita Negi, Asst. Librarian is registered for Ph.D at Baba Bhim
Rao Ambedkar University, Lucknow, 2013.
3. Mr. Madhurendra Jha, Asst Professor, Chinese, is registered for Ph.D
at JNU, New Delhi, 2015

3.1.11 Provide details of national and international conferences organized
by the university highlighting the names of eminent scientists/scholars
who participated in these events.

1. National Conference on Environmental Pollution and Climate Change
in collaboration with Uttarakhand Environment Pollution Control
Board and Jawaharlal Nehru University, New Delhi was organized
during 5-6 August, 2009. The main speakers were Prof. V.K. Jain,
JNU, Prof Kulshrestha, Dr AK Dimri and Dr. Dinesh Mohan from
JNU.

2. A Winter School on India’s Foreign Policy was organised at Doon
university campus from December 14-18, 2009. The main objective
was to address the range of issues and concepts in India’s Foreign
Security Policy in public domain. The school was to engage
researchers, academician, students and those having special interest in
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foreign and security policy affairs. Various renowned speakers
addressed the participants. Notable among them were Professor
Pushpesh Pant, Dr. Ranjan Kumar, Brig N.K. Gupta, Lt. Gen. OP
Kaushik, Professor Annapurna Nautiyal, Dr. Renu Saxena, Ms.
Momita Ghosh, Dr. Ajay Saxena, etc.

3. International Conference on ‘Mountain Biodiversity: Conservation and
Sustainable Utilisation’ was organised from March 13th to March 15th,
2010 with financial support from Uttarakhand Science Education and
Research Centre, Dehradun, Uttarakhand Tourism Department,
Dehradun and Centre for Scientific and Industrial Research, New
Delhi. The lead lectures were delivered by eminent scientists such as
Prof. K C Malhotra, former Professor, Indian Statistical Institute,
Kolkata, Prof. M C Dash, Former Vice Chancellor, Sambalpur
University, Dr. P K Hazra, Former Director, BSI, Prof. R S Tripathi,
Former Professor, NEHU, Dr. Ramakrishna, Director ZSI, Prof. SP S
Khushwaha, IIRS, Prof. D J Bhagyaraj, University of Agricultural
Sciences, Bangalore, Prof. T Satyanarayan, Department of
Microbiology, University of Delhi, Dr. T Suryanarayan, Director
Vivekanand, Prof. K S Rao, Department of Botany, Delhi University,
and Prof. T S Nair, Tropical Botanical Research Institute, Kerela etc.

4. National seminar on “Two Decades of Economic Liberalisation-
Growth and Governance” was organized on 18-19 November, 2011.
The main speakers were Prof. G.K. Chaddha, Prof. R.S Tolia, Prof.
B.K. Joshi, Prof. Pushpesh Pant, Prof. P.K. Choubey, IIP, New Delhi,
Dr. Himanshu Joshi, RBI, Mumbai and Prof. Sripad Motiram, IGIDR.

5. National Seminar on "Understanding Culture through Language,
Literature and Cinema™ was organized on 25th of November, 2011.

6. A Winter School on Visioning India’s role in Globalising World was
organised during 14-18 December, 2011.

7. National Seminar on Green Technologies for Sustainable Forest
Management was organised by SENR during 22-23rd March, 2013.
The main speakers were Prof. Peter Koles, Director, Institute of
Technology & Water Management, Szent Istvan University, Hungary,
Prof. M.V.N. Prasad, University of Hydrabad, Hydrabad, Dr. Nadeem
Khalil, AMU, Aligarh, Prof. G.B. pant, Former Director, IITM, Pune,
Dr. D.K. Adhikari, CSIR-1IP, Dehradun, Prof. A.H. Munshi,
University of Kashmir, J&K, Prof. A.S. Raghubanshi, Director, IESD,
BHU, Varanasi, Dr. Harsh Srivastava, Dr. B.R. Tech. University,
Lonere, Maharastra, Prof. Rajesh Dhankar, MD University, Rohtak,
Prof. Laxmi Rawat, FRI, Dehradun.

8. SERB, DST Summer School on Science of Climate change was held
during 1st to 21st August, 2013. The main speakers were Dr. Gulfam
Beig, IITM Pune, Prof. U.C. Mohanty, IIT Delhi, Prof. G.Bala IISC,
Banglore, Dr. Y.S Krishnamurthy, IIRS, Dehradun, Prof. G.B. Pant,
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Doon University.

9. National Conference on Environmental Constraints Conservation &
Resource Development of Medicinal Plants for Health and Societal
Benefits was organized on 21-23rd March, 2014. Eminent Speakers
were Prof. PV Sane, Prof. A. K. Bhatnagar, Prof. A.N. Purohit, Prof SS
Babbar, DR. S.K. Prabhuji, Dr. A. Arunachalam and Dr. G.P Rao.

10. Two days National Conference on Developmental Imperatives: The
role of Gender was organised during 22-23rd February, 2014. The
main Speakers were Prof. Gita Bambezai, Prof. Indu Agnihotri, Prof.
S.P Singh and Prof. V.K Jain.

11. 3 ICSSR Northern Regional Social Science Congress was organized
during 26-28 February, 2014. The main speakers were Prof. Dhruv
Raina, Prof. T.S Papola, Prof Gurpreet Mahajan, Prof. Shiv
Viswanathan, Prof B.K Joshi, Prof B.P Maithani and Prof. Shreekant
Khandewale.

12. International Conference on “Foreign Language Teaching and Inter-
Cultural dialogue” was held on April 11-12, 2015. The main speaker
were Prof. B.R.Deepak and Prof. Madhu Sahani, JNU and Prof. Soniya
Gupta, Jamia Milia University.

3.2 Resource Mobilization for Research

3.2.1 What are the financial provisions made in the university budget
for supporting students’ research projects?

The financial assistance in the form of Rs 1500/- p.m has been provided to the
Ph.D students in the University. In addition, partial financial assistance for
field trip, chemicals and glassware, etc., is also being provided to the students.

3.2.2 Has the university taken any special efforts to encourage its faculty
to file for patents? If so, how many have been registered and accepted?

Yes: The University has established an IPR Cell in the School of Environment
& Natural Resources to create awareness and facilitate filing of patents. The
School is also offering a course to M.Sc., M.Tech. and Ph.D students on IPR
and Traditional Knowledge system.

3.2.3 Provide the following details of ongoing research projects of
faculty:
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School of Environment & Natural Resources:

Sl
No

Name of the
Investigator

Title of the
project

Year

Amount
sanction
ed

Funding
Agency

1

Dr. Kusum
Arunachalam

Crop Residue
Management for
Carbon Cycling
in  Hill  Agro
ecosystems of
Uttarakhand

2012

2015

10.65
Lakhs

UuGC

Dr. Kusum
Arunachalam

Development of
Medicinal Plant
Garden in Doon
University

2014

2016

20
Lakhs

HRDI/S
MPB

Dr. Kusum
Arunachalam & Dr.
Vijay Shridhar

Documentation of
Traditional
Knowledge in
Central
Himalayas
Sustainable
Development

for

2015

2020

49.33
Lakhs

DST

Dr. S S Suthar

Nitrate
Contamination in
Ground Water of
Intensively
Cultivated Belts
of Northern Semi
Arid  parts  of
Rajasthan and
Malwa  Punjab:
Assessment  and
Hazardous zone
Mapping

2012

2015

18.55
Lakhs

DST

Dr. Archana Sharma

Ground water
Contamination in
Industrial Area in
Hardwar
District”.

2013

2016

11
Lakhs

UuGC

Dr. Vijay Shridhar

Assessment of
Black Carbon
(BC) in
Atmosphere of
Dehradun &

2013

2016

12.80
Lakhs

UGC
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Mussorie
Region
7 | Dr. Vipin Saini Improvement in | 2015 | 15 UGC
indoor air quality | - Lakhs
(1AQ) using | 2018
natural clay based
nanoporous
materials
8 | Dr. Garima Dixit Identification, 2015 | 35 DST
Characterization | - Lakhs
and Screening of | 2018
algae for Biofuel
Production in
Uttarakhand
School of Communication:
S| | Name of the Title of the | Year | Amount | Funding
No. | Investigator project sanction | Agency
ed
1 Dr. Rajesh Kumar ICT uses by the | 2013- | 5.10 ICSSR
youth: 2015 | Lakhs
Imperatives  of
parental
intervention.
2 | Dr. Rajesh Kumar Positioning 2013- | 2.85 UGC
Community contd | Lakhs

radio as a
communication
tool for
development: A
study of role and
relevance of
community radio
for participative
community

development in
Uttarakhand.
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School of Management

S| | Name of the Title of the | Year | Amount | Funding
N | Investigator project sanction | Agency
0. ed
1 | Dr. Sudhanshu Joshi | Efficacy of | 2015 | 11.26 UGC
Tourism Supply | - Lakhs
Chain 2018
Management in
Uttarakhand: An
Analytical Study
on its
performance and
Sustainability.
2 | Dr. Sudhanshu Joshi An Empirical | 2013 | 2.0 ICSSR
Study on | - Lakhs
Banking 2015
Transformation
through e-
Services-
Emerging issues
and potential
strategies.
3 | Dr. Sudhanshu Joshi Humanitarian 2015 | 0.99 ICSSR
logistics  model Lakhs
for disaster relief
operation
considering
network failure
and standard
relief time: A
case study on
Uttarakhand.
4 | Dr. Sudhanshu Joshi Survey & Study | 2015 | 13.9 Develop
of handicrafts of Lakhs ment Co
Uttarakhand. mmission
er
(Handicra
f1),
Ministry
of
Textile,
Governm
ent of
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India

Dr. Ashish Sinha

Business
Excellence in
Indian
Manufacturing
Organization:
Cultural
typology
strategies
culture
augmentation.

and
for

2014

2016

5.6
Lakhs

uGcC

Dr. Ashish Sinha

Resonant
Leadership  in
Indian
Organizations:
An investigative
study

2014

2016

3.0
Lakhs

ICSSR

Department of Economics, School of Social Sciences:

Sl
No.

Name of the
Investigator

Title
project

of the

Year

Amount
sanctioned

Funding
Agency

1

Dr. Siba Sankar
Mohanty

Economic Loss
in Disasters and
the
Differentiated
Impact on the
Well-being of
Social Groups:
Developing a
Methodological
Tools for Loss
and Impact
Assessment in
the context of
Uttarakhand-
2013  Natural
Disaster.

2015-
2017

20 Lakhs

ICSSR

Centre for Public Policy, School of Social Sciences

SI
No.

Name of the
Investigator

Title
project

of the

Year

Amount
sanctioned

Funding
Agency

1

Dr. R.S. Tolia

Edu ST Project

2011-

43 Lakhs

ICSSR
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2015
2 | Dr.R.S. Tolia RTI Facilitation | 2013- | 4.5 Lakhs | SRTI
Centre:SRTT 2015
3 | Dr.R.S. Tolia Ethnographic 2013- | 13 Lakhs GoUK
Survey 16 (SW)

Department of Spanish, School of Languages

Sl | Name of the Title of the | Year | Amount Funding
No. | Investigator project sanctioned | Agency
1 | Ms. Mala Sikha India in the | 2013- | 8 Lakhs ICSSR

Imagination of | 2015
Latin America.

3.2.4 Does the university have any projects sponsored by the industry /
corporate houses? If yes, give details such as the name of the projects,
funding agency and grant received.

NIL

3.2.5 How many departments of the university have been recognized for
their research activities by national / international agencies (UGC-SAP,
CAS; Department with Potential for Excellence; DST-FIST; DBT,
ICSSR, ICHR, ICPR, etc.) and what is the quantum of assistance
received? Mention any two significant outcomes or breakthroughs
achieved by this recognition.

University is still in its formative stage. In a short span of five years, the first
Science School, School of Environment & Natural Resources established in
2009 achieved significant feat by the following recognitions.
1. UGC- Awarded Innovative Programme in 2013 to start M. Tech. in
Environmental

Technology: Total Grant Sanctioned Rs. 60 Lakhs.
2. DST FIST —Level 1 in 2014: Total; Grant Sanctioned Rs. 65 Lakhs

3.2.6 List details of
a. Research projects completed and grants received during

the last four years (funded by National/International
agencies).
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School of Environment & Natural Resources

Sr. | Title of Project P1/ CO-PI Funding | Duration | Outlay in
No. Agency INR
(Lakhs)
Status Report of Glz,
1. | Climate of Prof. G. B Germany 2012- 7.0 Lakhs
Uttarakhand Pant 2013
&
Prof. Kusum
Arunachalam
2. | Community driven | Prof. Kusum NICRA, 2011- 33.0
climate resilient Arunachalam ICAR 2014 Lakhs
hill agriculture in
village ecosystems
of Uttarakhand
Himalaya.
Wind Resource
3. | Assessment in Prof. G.B.| C-WET 2013 10.0
Dehradun Pant & Dr. Lakhs
Vijay Sridhar
School of Communication
Sr. | Title of Project P1/ CO-PI Funding Outlay (INR in
No. Agency lakhs)
Status Report of
1. | Uses & | Rashi Mishra | ICSSR 4.50 Lakhs
gratification of face
book: A survey
study on the uses
of social media
amongst school
going teenagers in
the city of
Dehradun
School of Management
Sr. | Title of Project | PI/ CO-PI Funding Duration | Outlay
No. Agency (INR)
Vulnerability Swiss
1. | Assessment for | Dr. Gajendra | Agency for 2014-2015 | 9.52
Small Businesses | Singh Development Lakhs
and Enterprises and
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in Kullu District, Cooperation,
Himachal Embassy of
Pradesh. Switzerland,
New Delhi,
Measuring Dr. Gajendra AICTE 2010-2013 | 9.98
Advertising Singh Lakhs
Effectiveness
through
Consumer
Attitude,
Retention &
Psychographic
profile in FMCG
products.
The Cultural
Influence on | Dr. Gajendra UGC 2013-2015 | 4.79
Woman Singh Lakhs
Entrepreneurial
Develpoment in
Small and
Medium  Scale
Enterprises in
Uttarakhand.
The Influence of
Hofstede Dr. Gajendra ICSSR 2012-2014 | 6.04
Cultural Singh Lakhs
Dimension
Model on the
Emergence  of
Entrepreneurial
Development in
Small and
Medium  Scale
Enterprises in
Northern India.
Managerial
Policies and | Dr. Gajendra UGC 2008-2010 | 3.85
Practices in | Singh Lakhs
Small and
Medium  scale
industries in the
state of
Uttarakhand.
Value Chain
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6. | Proposition and | Dr. Directorate 2015 0.5
Market Sudhanshu of Industries Lakhs
Positioning  of | Joshi (DIC),

Handicraft Government
products: of
practices, Uttarakhand
sustainability

issues and its

influence on

Tourism  driven

economy of

Uttarakhand.

Department of Economics, School of Social Sciences:

Sl | Title of the Grant | PI/Co-PIl/ | Duration | Sponsoring | Grant
Project/Consultancy | Convener Agency Received/

Mobilised
in Lakhs

1 | Political Economy | Mohit 2010 Glz- 10 .0 Lakhs
of Building a New | Chaturvedi/ Government
State Siba of

Sankar Uttarakhand
Mohanty

2 | External Evaluation | Dr.  Siba | 2012 Pratham 0.5 Lakhs
of Read India | Sankar Education
Programme Mohanty Foundation

3 | Performance of | Dr.  Siba | 2013 Glz- 0.66 Lakhs
Agricultural Sankar Germany
Produce Market | Mohanty
Committees in
Enhancing
Agribusiness in
Uttarakhand

b. Inter-Institutional collaborative projects and grants received

)] All India Collaboration
e Community Driven Climate Resilient Agriculture in Village

Ecosystem of Uttarakhand, Total Grant Rs. 33 Lakh, Funding Agency,
ICAR, New Delhi. Collaborative Institutes Uttarakhand Paryavaran &
Seva Nidhi, Almora and GB Pant Institute of Himalayan Environment
& Development, Almora.

Documentation of Traditional Knowledge in Central Himalayas for

Sustainable Development, Total Grant Rs. 49.4 Lakhs, Funding
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3.3

3.3.1

Agency, DST. Collaborative Institutes, JNU, GB Pant Institute of
Himalayan Environment & Development and Wildlife Institute of
India.

International

Vulnerability Assessment for Small Businesses and Enterprises in
Kullu District, Himachal Pradesh. Collaborators, Swiss Agency for
Development and Cooperation, Embassy of Switzerland, New Delhi,
Grant received Rs. 9.52 Lacs.

Research Facilities

What efforts have been made by the University to improve its

infrastructure requirements to facilitate research? What strategies have
been evolved to meet the needs of researchers in emerging disciplines?

1.

University with support of UGC and Uttarakhand State Government
has gradually built and improved upon the research infrastructure.
Keeping in mind the research need of the present faculty of SENR and
future requirements of high end analytical instruments of SoPS and
School of Biological Sciences (yet to be established) the University has
been able to procure sophisticated instruments such as GC-MS, GC,
ICP, HPLC, IC, AAS, CHNS, PCR, Gel Documentation System,
Microwave Digester, Algaltron, Air Quality Monitoring System, etc.
besides numerous minor instruments.

Faculty is encouraged to apply for projects to the major funding
agencies to support the existing research activities.

A Remote Sensing and GIS facility equipped with work station,
computers, scanner and plotter and GIS software has been created for
researchers in the SENR.

4. The scholars of various departments are provided with adequate sitting

5.

6.

space.

The University is part of the Inflibnet network of UGC enabling its
members to get online access to reputed journals in various fields.

The University is also subscribing to various journals in its library.
These journals are openly available to students along with open
reading space available to students.

7. The University has also recently purchased a 10 user license of SPSS to

facilitate the usage of current software packages to encourage research.
The computers in e-library of the university are installed with SPSS
package which are open for use by the students of University.

8. The University has a provision for uninterrupted power supply and 24 x

9.

7 internet connectivity to facilitate research. The campus of the
University is fully Wi-Fi enabled.
The University has also made provisions of having software for
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plagiarism to check the originality of research work of its scholars. The
software (URKUND) is accessible to all the desirous faculty members
of university.

10. The University encourages faculty and students to participate in
conferences, seminars by providing them duty leave and financial
support.

3.3.2 Does the university have an Information Resource Centre to
cater to the needs of researchers? If yes, provide details of the facility.

Yes.

A Data-cum-Facilitation Centre has been established with the financial
support of Rs. 20 Lakhs by Director General Census Operations in
Uttarakhand. The Centre houses all the census data related to different sectors
in it for use of researchers of the university as well as researchers from outside
the university. Further, the University has a good and resourceful library and
digital information on the available knowledge resources is being circulated by
email to all the users.

3.3.3  Does the university have a University Science Instrumentation
Centre (USIC)? If yes, have the facilities been made available to research
scholars? What is the funding allotted to USIC?

The University does not have University Science Instrumentation Centre as
yet. As soon as all the Science Schools starts functioning the USIC will be
established. However, there is a plan to establish a Central Instrumentation
Facility in each Science School. The SENR already has a well equipped state
of art Central Instrumentation Facility, which has also been made accessible to
the newly established School of Physical Sciences.

3.3.4  Does the university provide residential facilities (with computer
and internet facilities) for research scholars, post-doctoral fellows,
research associates, summer fellows of various academies and visiting
scientists (national/international)?

Yes, the University has provided residence to the permanent faculty to
facilitate academics and research in its campus. All the visiting and adjunct
faculty are provided twin room apartment in faculty lodge. The research
scholars have been provided single room hostel facility in the campus. All the
residential facility is equipped with Wi-Fi connectivity and computers.

3.35 Does the wuniversity have a specialized research centre/
workstation on-campus and off-campus to address the special challenges
of research programmes?
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